Diversity, Equity, and Inclusion

Pursuits

The OEO:
"Where we
have been and
where we are

headed."

What has happened
with the University
Accessibility
Committee? |
believe it may have
only convened once
last year

Malika Carter-Hoyt
leaving this note.
The co-chairs
[Towana Moore, Tim
Miller, myself) of the
Accessibility
Committee are
scheduled to meet
SOO0MN.

Please see the JMU
Motice of
Mon-Discrimination
and Equal
Opportunity to leam
about protected
classes related to
the work and
support of OEO

Report Accessibility
Barriers:
https: jmu.edu/

accessibility/report-ba
rriers.s html #:-~text=If
3%20this%20is%20an%
20emergency,at¥%205
40%:2D568%2De911.

The Office of Equal
Opportunity (OEQ)
==>>Presenter
chooses
"developing” »>>>>

https://nadohe.memb
erclicks.net/assets/202
0SPPI/_MNADOHE20
SPP2.0_200131_FinalFo
rmatted.pdf

We have talked a lot
about disability, but

*Stage One: Emerging — At this stage, the campus is beginning to
recognize diversity, inclusion and equity as strategic priorities and is
building a campus wide constituency for the effort.

**Stage Two: Developing — At this stage, the campus is focused on
ensuring the development of its institutional and individual capacity
to sustain the diversity, inclusion in equity effort.

***Stage Three: Transforming — At this stage, the campus has fully
institutionalized diversity, inclusion and equity into the fabric of its
institution, and continues to assess its effort to ensure progress and
sustainability.

This rubric should be viewed as only one assessment tool for
determining the status of diversity, inclusion and equity
institutionalization. Other indicators should also be observed and
documented to ensure that JMU'’s effort to advance diversity on
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