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Highlighting DEI Engagement

BRINGING ALL VOICES
TO THE TRBLE

Thursday February 4th, 2021 | 7 PM
JO4M EVEMT: 2comusSmyydjmucal

Karis - Galad, CaL Fan
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@ DIVERSITY COUNCIL SPEAKER SERIES
College of Business

Creating a Culture of Belonging, Part |

Live Zoom (recorded) Panel Discussion
Thursday, January 28, 2021, 6:30 - 8:00 p.m.

Moderated by Dr. Demetria Henderson
Director of Diversity, Equity, and Inclusion, JMU College of Business

PANEL PARTICIPANTS

Brian Reaves
SVP, Chief Diversity & Inclusion Officer, Dell Technology

Rachel Schnorr
SVP Americas, DEI and Social Impact, Dentsu International

Tina Trumbo
Head of Communities for Customer Success, Google

Randall Tucker
Chief Inclusion Officer, Mastercard

PRE-REGISTRATION REQUIRED




Infusing Into Our New Efforts

2% N

Gain valuable insights through a Benchmark your faculty's Compare your data against a self-
customized, adaptive report that experience of the academic selected group of peer
includes thoughtful data workplace within both internal and institutions, as well as our pool of
segmentation out of the box. national contexts. national results.

Collaborative On Academic Careers in Higher Education (COACHE)

HARVARD

GRADUATE SCHOOL
OF EDUCATION

Working at the Nesus of Practice, Policy, & Research
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Task Force Membership

RESEEIE Task Force Co-Chair
University Team Leadership Council Working Groups
Leadership

4 Co-Chairs 33 Co-Chairs

President’s Cabinet 13 Representatives ey
4 Members 134 Members
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Recommendations

In Action




Recommendation Life-cycle

Stage 1: Stage 2: Stage 3:

Stage 4.

e Alignment &
Accountability

e |dentify problem & e Feedback & e Review &
propose solutions Endorse Approve
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Three Types of Recommendations

Short-term Long-term

Intermediate
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Current Status of Recommendations

Truth, Racial Healing &

Stageg Transformation Initiative

e Apply to attend June 2021 conference
e Apply to be a host for a Campus Center

Integrating Racial Equity

Stage & Language

Stage 2 Sense of Belonging

Stagel2 DEl Personnel

BOARD OF VISITORS

* Review of current public-facing statements
e Evaluate placement and use of language

e Explore and implement more strategies of belonging for local community
e Create welcoming events/communication for local students

e |[[lustrate individual roles and their relationship
* Explore enhancements to new employee programming




Intermediate Recommendation
AAC&U’s Truth, Racial Healing, and Transformation Initiative S{t@ @ éﬂ.

e Strengthens bond with local
Harrisonburg community

I’hmsSMllIlInngl

* Reinforces work already established | ==
with faculty at JMU s

* Integrates history and art from the
valley specific to the African
American experience

* JMU will apply to be a designated Ws,,,,,
TRHT Campus Center
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Sharing News
and Creating Community

RacialEquityTaskForce@jmu.edu




Microsoft Teams

&
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o let me krow, okay?

The meating i now setug for
g 60 Manday & Good uck!!

Excited for youl!

Tharks: | arencal

Fm sure your'll knock em deod

L ¢ G: Could you please send the options we're sharing with the
o client tomorrow?
yea e = -
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LinkedIn

Interests

Influencers  Companies Groups  Schools

JMU Federal Dukes

BB members

District of

1 members

la College A iation (DCCPA)

GW Alternative Breaks Alumni

134 members

ACPA—College Student Educators International

Aaliyah McLean

Recant

W 2078 Newman Givie

JMU Federal Dukes

i Collegiate Studem B

i Jamos Madison University... oup
i Reacial Equity Task Force - . 8 Brs
B campus Fres Expn

Grovps

i 2018 Nowman Cluic

84 connections in this group

GEORLEE

Gianluca Grignoli, George Fang, and 82 other connactions are in this group

Show more «

Events +

Fallowed Hashiags -~
See all

About this group

A growp for JMU students and alumni lcoking (o celebrate and support each
other in helping the foderal governmant achieve its mission

Digcaver mare
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Employers/people are able to see what
groups you are in, how many members are in
the group, and what the group is about.

Batier sales training - Bad training costing you? Try Rise, the training system sales teams love, id

Group admins
( ™ James Hanson
20l OWET
Fostering education, thought-
Ieadership and public/arivate
pm’tnershlps tor the federal
and defense 1T community

r Tim Hartman - 2nd  Owner
Chiel Executive Officer at
#7 Government Executive Media

Group

Promoted .

Freshan up your website
ook af your website with }
! templates.
e Better sales traini
ol . ¥

R‘\




Facebook

¢ [FRE

JAMES MADISON UNIVERSITY.

e Task Force on Racial Equity

Racial Equity
aJMUT

Home Events Reviews About More « ™ Promote Q

Insights See Al e Create Post
Last 28 days: Oct 19 - Nov 15«

" o :
sl Photo/Video Q Get Messages Feeling/Activity

L e s T a

BOARD OF VISITORS

wtery
Commites

The committee is charged with
developing the Campus Commemorative
Landscape mapping project and
examining the JMU story as it is told by
or in various publications, offices and
roups.

.
(%)

Our Saturday “Reclaimed Histories'
series spotlights people whao have not
been widely recagnized as important in
JMU's past

About place and space nam... See More

o 119 people like this including 14 of your
friends

LoHeDASD

3 134 people follow this

https:/linktr.ee/campushis

facehaok com/iMLICamousHistorvPrefsnane internal

Events Videos Photos More =

ol Like © Message Q
e Create Post
-
s Photo/Video O‘ Check in ;‘ Tag Friends
e Campus History Committee at JMU gy
Movember 14 at 9:00 AM @

DEADLINE: We are still accepting nominations for the committee's
building name recommendations until Now. 20, 2020.

Our "Reclaimed Histories” profiles, which we post every Saturday,
are part of a much larger process of studying and telling a more
complete story of JMU and aspects of the local community. Earlier
this week, we held a panel discussion to share details of that
process. See a captioned recording of the panel presentation and
our recommended names crteria at htt .. See More
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