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2024 Annual Security & Fire Safety Report

Message from the Chief

Every year, colleges and universities across the country issue an Annual
Security Report under the federal Clery Act. The report includes statistics
of certain crimes, arrests, and referrals for disciplines, as well as certain
reportable fires in residence halls. It also includes policy statements that
summarize and offer information on relevant safety policies and
resources at James Madison University (JMLU,

In support of the mission of JMU, our Police Department is dedicated to
developing partnerships in the community we serve to enhance the goal
of providing the quality of higher education to: support academic
freedom, show respect for diversity, protect civil and human rights, and
provide a safe environment top foster the open exchange of ideas. We will
work collaboratively to prevent crime and disorder through o
compassiondte and empathetic police department, supporting our
students, faculty, and staff in their goals to lead
productive and meaningful lives.

We take the health and safety of our JMU
community seriously. If you have feedback or
guestions about this report, please reach out to
clerycomplicnce@jmuedu or phone 540-568-6759,

Sincerely,

Clnthensg /0. Wt

Chief of Paolice

James Madison University
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Important Emergency Contact Information for the
JMU Community

Name

James Madison University Police Department

Phone

Email/Website

WU Police Department

540-558-5911

https./Swww jmuedu/police/

MU Police Department (Campus
Fhones Only

-5911

Alternative Emergency Line

540-442-5511

General Info/MNon-Emergencys
Escorts

540-558-5912

Paolice Communications

pd dispatch@jmu.edu

Clery Compliance and Reporting

4 0O-558-070%

clerycomplionce @jmu.edu

Safety & Support Services

540-658-56910

https. /S www jmuedu/police/

Silent Withess

Silent Witness Report Form - kL

Other James Madison University Departments

MU Counseling Center

54 0-558-6552

https:/fwww jmuedusd counselingetr!

UL Health Promotions

540-B58-8712

walldukes@imu.ady

ML O ffice of Residence Life

54 0-558-45535

res-life@jimu.edu

MU Office of Student Accountabil-
ity & Restorative Practices

54 0-558-0218

osarp@jmu.edu

ML O ffice of Student Affairs

54 0-558-3085

WEStudentAfairs@imu.edu

WU Parking Services

540-558-3300

parkingservices@jmu.edu

ML Title 1

540-558-5215

titleix@jmu.e du

MU Victim Advocacy Services

54 0-558-0251

victimadvooaoy@jrmu.edu

Other Emergency Assistance Information

Harrisonburg Folice Department

540-434-4436

https//www harrisonburgva.govipoelice

Rockingharm County Sheriff's Gffice

540-554-3800

http /S www.reso-va.com

Harrisonburg/Reckingham
General District Court

540-554-3130

Harrisonburg/Fockingharm Genaral

District Court (vaoourts.qov)

The Collins Centear

A 0-434-22772

http//thecollins center.org

James Madison University
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1.0 James Madison University's Strategic Planning
Mission & Vision

Mission

We are o community committed to preparing students fo be educated and enlightened
citizens who lead productive and meaningful lives,

Vision
To ke the national model for the engaged university: engaged with ideas and the world

Cur central pursuit as we seek to fulfill our mission will be to become the national model for
what it meaons to be engaged,

I understands engagéement as consisting of three facets - Engaged Learning,
Community Engagement and Civic Engagerment. We define them below to provide some
structure and clarity for the members of our community, We recognize that thereis plenty
of overlap between the three. 'We dlso realize thot not dl engagement-related work fits
neatly into one of the categories. While we know that the definitions are necessary, we
focus our understanding ot the concept by ermphasizing comrmunity and individual
relationships as the center of our uniqueness as an éngaged university, Faculty-student
relationships, relationships with the local and global community and partnerships that foster
deep and purposeful learning are the focus of our wvision.

And, for MU, engagement means:

. Engaged Learning: Developing deep, purposeful and reflective learning, through
classroor, campus, and community expéeriences in the pursuit, creation, application
and dissemination of knowledge.

. Civic Engagement: Advancing the legacy of James Madison, the Father of the
Constitution, by préparing individuals to be active and responsible participants in o
representative democracy dedicated to the common good.

. Community Engagement: Fostering mutually beneficial and reciprocal partnerships,
ranging from local to global, that connect learning to practice, address critical
societal problems and improve quality of life.

James Madison University 6



2024 Annual Security & Fire Safety Report

2.0 The Clery Act

21 Clery Act History

The Clery Act is named in memory of 1%-year-old Lehigh University freshman, Jeanne Clery,
who was brutally raped and murdered by a fellow student in her residence hall roorn on
April 5, 1986, Shortly ofter Jeanne’s murder, her parents discoverad that inthe three years
prior to her murder, 38 violent crimées had occurred on campus which went largely
unannounced. In résponse to the tragedy of Jeann&’s murder, her parents, Howard and
Connie Clery, worked relentlessly to champion a bill originally enacted by Congress and
signed into law by President George Bush in 1290 as the Crime Awareness and Carmpus
Security Act of 1920,

The spirit of the Clery Act is direct; knowledge is power. The Clery Act promotes campus
safety and transparency by ensuring that students, employees, parents, parspective
students, and the broader community are well informed about important public safety and
crime prevention matters. The Clery Act requires the University to report specified crime
statistics on and around grounds, support victims of violence, and publicly outline the
policies and procedures in place to improve campus safety. Choosing a postsecondary
institution is a rmajor decision for students and their families. Along with academic, financial
and geographic considérations, the issue of campus safety is a vital concearn.

‘ ‘ The best education in the world is useless if a student

doesn’t survive with a healthy mind and body. , ,

-Connie and Howard Clery

James Madison University
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2.2 Overview of the Clery Act

Choosing a postsecondary institution is c
major decision for students and their
families, Deciding where to work and build
career is also a big decision and one thaot
needs to be made bosed on an assessment
of anumber of factors. Campus safety and
security is an important factor in
determining whether or not to join o
Campus community, Access to campus
safety and security information is also
important for current students and
employaes

In response to concerns regarding campus
safety and security ot colleges and
universities, Congress enacted the Crime
Awareness and Compus Security Act of
1320, which aménded the Higher Education
Act of 1965, The 1928 amendments to this
Act renamed it the Jeanne Clery Disclosure
of Campus Security Policy and Campus
Crime Statistics Act, in memory of Jeanne
Clery. This federal low has largely become
known across the United States as the
“Clery Act” In 2008, the Higher Education
Opportunity Act was enacted, amending
the Clery Act and adding fire safety
reporting requirements for institutions with
on-campus student housing.

On March 7, 2013, the Viclence Against
Women Reauthorization Act of 2013
(VAWA) (Public Law 113-14) was signed into
lowe, WAWA includes amendments to the
Clery Act, These changes require
institutions to disclose statistics, policies
and progroms related to dating violence,
dormestic violence, sexual assault and
stalking, among other changes. All public
and private postsecondary institutions thot
participate in Title IV student financial
assistance programs and have signed
Frogram Participation Agreerments to
administer these financial assistance
programs must comply with the Clery Act
and institutionalize its mandates. Among

the various requirements, colleges and
universities are required to prépare,
publish, and distribute an annual report that
discloses campus crime statistics, provides
fire statistics for on-campus student
housing, and includes statements of safety
and security, as well as fire-related policies
and procedures, The notice of availability
must be distributed to all current students
and ernployees and made available to
prospective students and employees,

In ling with Clery Act mandates, members of
the IMU community have embraced a
culture of reporting safety concerns, MU is
cormmitted to meeting the technical
compliance requirements of the Clery Act,
and also incorporating the spirit of the
Clery Act: knowledge is power. The JMU
FPolice Department Clery Compliance Tearn
rmanages this program, coordinating all
aspects of Clery Act mandates and
requiremeants.

This report, known as the Annual Security &
Fire Safety Report, contains specific JMLU
Clery Act crime, arrest, and disciplinary
referral statistics from the most recent
three calendar years, as well as information
about safety policies and practices
intended to promote awarenass about
security and safety. Additionally, specific
statements of fire safety policies and
procedures as well as on-campus student
housing fire statistics for the most recent
three calendar years have been included.

The 2024 Annual Security & Fire Safety
Report may be directly accessed by visiting
the JMUPD. Copies of this Annual Security
& Fire Sofety Report during normal
busingss hours (generally Monday through
Friday, 8:00 a.m. to 500 p.rn.) and onling at
I Daily Crime & Fire Log, IMU PD s
located on campus, in Anthony Seegar Hall
at 821 South Main Street, Harrisonburg, WA,

James Madison University
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2.3 Clery Act Campus Security
Authorities

A Campus Security Authority (CSA) is an
individual, who by virtue of their university
responsibilities and under the Clery Act, is
designated to receive and report criminal
incidents so that they may be included and
published in the university's Annual Security
Report. They have completed training on
appropriately handing reporting

crimes, victim relations and support, and
related school policies.

C=As, under the Clery Act, have an
cbligation to promptly report allegations of
Clery Act defined crimes which occur on
campus, on public propérty within or
immediately adjacent to the campus and
any off-campus property owned or
controlled by an institution that is usad in
direct support of, or in rélation to the
institution's educational purpose. (This
includes JIMU sponsored/ registered event
locations to include trip locations). The
Clery Act identifies certain categories of
students, university employees, affilictes
and contractors as Campus Security
Authorities (CS4's) who have federally
mandaoted responsibilities to report crime.

The law defines four categories of Campus
Security Authority:

1. University Paolice/ Outside Police
Agencies

2. MNon-police security staff responsible
for monitoring university property,
monitoring events, (to include
contract security) and parking
enforcement staff.

3.  People/offices designated under our
policy as those to whorn crimes should
be reported - the JMU Police, Title X,
Human Resources and the Office of
Accountability and Restorative
Fractice.

4. Officials with significant responsibility
for students and campus activities,

FPositions or functions who are not CSA's
include, but are not limited to:

o faculty member without responsibility
for student and campus activity beyond
the classroom

o physicians/nurses in student health who
only provide care for students

o clerical or administrative support staff
o dining services staff

o facilities maintenance staff

o inforrmation technology staff

o licensed mental health or pastoral
counselors when acting within the scope
of their license or certificate

o roles with like functions listed above

24 Clery Compliance Daily
Crime and Fire Log

The James Madison University Police
Departrment cso maintains o daily crime log
which is normally updated each business
day ond contains all crimes reported to
JMUPD. The information is posted on the
university's web site:

JrAU Daily Crime & Fire Log and at the kU
Folice Department Office , 821 South Main
Street, Harrisonburg, VA,

James Madison University
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3.0 JMU Police
Department

31 Police Department
Authority

I was established for the general
purposes of education, research and
cornmunity services, The JMU Police
Departrment is a support unit of the
university, organized for the primary
purpose of establishing and maintaining an
atrmosphere in which people in the
university community can safely and
securely go about their varied activities in
furtherance of the university's higher
objectives, The department must
accomplish its mission by excellence in
professional law enforcement, security and
safety services,

JMU Police officers derive their authority
from their appointment by the university
and their compliance with the
Cormmonwealth of Virginia's training
requirements for law enforcement officers
as established by the Department of
Criminal Justice Services, pursuant to Code
of Virginia, JMU Police officers are sworn
police officers, empowered and mandated
toenforce all federadl, state and local laws
by court order of the judges of the 26th
Judicial Circuit Court of ¥irginia, and the
JMU Palice Department.

These officers shall have the authority to
exercise the powers and duties conferred
by low upon police officers of cities and
towns and counties upon the property
owned, leased, or in any way under the
cortrol of said institution, the streets,
sidewalks, and highways imrmedictely
adjacent thereto together with such
additional authority and jurisdiction vested
in said officers by Code of Virginia, as the
same may be amended,

They also have the power to make
arrests, Itisthe policy of the JMU PD to
enforce the law farly and impartially, with

due regard to the constitutional rights of all
citizens. When officers are confronted with
situations requiring the use of force to
ensure public satety, the degree of force
used shall be only the force that is
reasonable and necessary to protect life
and property.

3.2 Police Jurisdiction

The Code of Virginia requires that all
officers, upon entéring their office, take an
oath whereby they swear to support the
Constitution of the United States and the
Commonwedth of Virginia. Under a
resolution adopted September 19, 1920, the
Board of Visitors of JMU, pursuant to the
Code of Virginia, established a university
police department. In accordance with this
resolution, each police officer is to take an
oath of office and is to be sworn in by the
circuit courts of Rockingham County

A MU Police officer, appointed as provided
inthe Code of Virginia, may exercise the
powers and the duties conferred by low
upon police officers of cities, towns, or
counties, including but not limited to the
provisions of the Code of Virginia upon any
property owned or controlled by JMU and
upon the streets, sidewalks and highways
immediately adjacent thereto.

JMU is also a party to a concurrent
jurisdiction agreement with the City of
Haorrisonburg. Concurrent jurisdiction in the
corporate limits of the City of Harrisonburg
i= granted by the Circuit Court of
Rockingham County.

James Madison University
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IMU police officers are afforded the same
authority as police officers of the City of
Harrisonburg. MU police officers may only
exercise the concurrent jurisdiction while
on active duty as James IMU police
officers, but shall not have the power to
serve civil process.

Harrisonburg city ordinances are not
applicable to or enforceable on MU
property, according to the opinion of the
YVirginia Attorney General and MU Legal
Counsel,

The IMU PD maintains a strong working
relationship with state and loca police
agencies, including the Harrisonburg
FPolice Department.

The MU PD haos entered into a mutual aid
agreement with the Virginia State Police
as required in the Code of YWirginia which
states

“Upon notice from IMU of any felony
sexuadl assault, medically unattended
death, or any death resulting from an
incident occurring at facilities or upon
lands owned or operated by MU, the
Department of State Police, when needed,
shall provide reasonable investigatory
support to JMU and, if so requested, shall
assume responsibility as lead
investigatory agency for, the incident
reported”

In addition, the Department of State
Police will, upon request and dependent
upon availability of resources, provide
assistance to JMU in the emergency
response to, investigation of, or
prevention of any othér crime occurring
at MU,

3.3 Geography

The jurisdiction of the JMU PD is granted
by the Code of Virginia andis limited as
follows:

All property owned by JMU and the roads,
streets, and sidewalks adjacent thereto.
This includes outlying areas, research
facilities, and teaching facilities across the
state (See map below showing outline of

main campus).

The IMU PD will respond to calls for
service on the main campus, JMU is
located in Harrisonburg, Virginia, Officers
will also respond to property owned or
leasad by JMU within the City of
Harrisonburg and Rockingham County
unless otherwize directed by the Chief of
Police,

The JMU PD has jurisdiction on any other
public or private institution of higher
learning if requested by that institution.
Requests for assistance will be rmade in
writing and will be authorized by the Chief
of Police or designee,

James Madison University

11



2024 Annual Security & Fire Safety Report

34 Notice of Non-
Discrimination and Ecqual
Opportunity

James Madison University does not
discriminate and prohibits discrimination inits
employment, programs, activities, and
admissions on the basis of age, color,
disability, gender expression, gender identity,
genetic information (including family medical
history), marital status, military status
(including veteran status), national origin
(including ethnicity), parental status, political
affiliation, pregnancy (including childkirth or
related medical conditions), race, religion,
sex, sexual orientation, or on any basis
protected by law, unless otherwise permitted
or required by law, IMU complies with all
applicable federal and state laws regarding
non-discrimindation, affirmative action, and
anti-harassment, The responsibility for overall
coordination, monitoring and information
dissemination about IMU's program of equal
opportunity, non-discrimination, and
affirmative action is assigned to the Office of
Equal Opportunity. Inguiries or complaints
may be directed to the Cffice of Equal
Cpportunity via OEC website,

email oeo@mu.edu, or by phone (540) 562-
£,

JMU { James Madison University) prohibits
sexud and gender-based harassment
including sexual assault and other forms of
inter-personal violence. The responsibility for
overall coordination, monitoring and
information dissemination about JMLFs Title
1% program is assigned to the Title X
Coordinctor. Inquiries or complaints may be
directed to the Title X Coordinator: via Title
X website, email titleix@mu.edu or phone
(540) 568-521%,

This statement is IMU's official statement
of Non-Discrimination and Equal
Opportunity., The Office of Equal
Opportunity requests that it be printed in
JMU catdogs, all recruiting materials
(student and personnel}, program
brochures, and other official MU
publications. It can be set in a smaller
typetface andis usudly positioned on an
inside front or back cover or in the first
tew pages of apublication. It is available
for download in both PDF and MS-Word
formats below,

All WU publications must carry the name
and cortact information of the Americans
with Disabilities Act Coordinator, Section
04 Coordingtor, and the Title 1%
Coordinator as shown below,

The JMU ADA Coordinofor and Section
£04 Coordinator is the Director of the
COffice of Equal Cpporfunity, (540) 568-
5881, OEQ homepage, ceo@imu. edu

o University Title [X Director: Laura
Sider Jost, (540) 568-5214

o Title [¥ Cose Coordinator: Cole Seward,
(540) 568-5219

James Madison University
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Safety Information for
Students & Employees

James Madison University 13



2024 Annual Security & Fire Safety Report

40 Reporting a Crime or
Emergency

41 Reporting to Police
The MU Paolice Departrment (PD) will respond

to cdls for service on the main campus of
JWU located in Harrisonburg, Virginia.
COfficers will also respond to property owned
or leased by JMU within the City of
Harrisonburg and Rockingham County unless
ctherwise directed by the Chief of Paolice,

Cormmunity members, students, faculty,
staff, and guests are encouraged to report:
the following in atimely manner to the JMU
FD:

. all crimes

. EMergencies

. traffic accidents

. medical incidents

. fire incidents,

. suspéected hazardous material spills
or leaks

. after-hours building power outages

. and suspicious activity

To contact the IMU PD:

= On-Campus Phone, call Extension: 8-
S511

= Cell phone orlandling, call:
540-558-5911

= (3o to Police Department at 821 South
Main Street, Anthony-Seegar Hall, and
speak to an officer

= lse Emergency Blue Light Fhones at
187 cutside locations across campus

= Use Yellow Call Boxes across 491 cam-
pus locations (inside campus buildings)

= Elevator Phones (inside elavators)

= Elevator Landing Intercoms (outside
alevators)

Officers are available twenty-four hours o
day to answer calls for service, Upon
receipt of o call for service, the
Comrmunication Officer will typically
dispatch o MU Paolice officer to the
caller's location. All criminal matters, policy
violations, and suspicious incidents will
result in filing an incident report or
documented by other means.

When appropricte, incidents involving
students may be forwarded to the Office
of Student Accountability and Restorative
Fractices (OSARR), or the Title X Office
for administrative review, JMU Police
Officers will investigate incidents when
investigative leads are present for
potential criminal prosecution

The immediate reporting of any crime,
especially sexual assaults, assists with the
preservation of evidence, which may be
necessary to prosecute an indvidual
involved in criminal activity. Information
regarding crimes that may impact or
relate to the surrounding comrmunity is
shared with the appropriate low
enforcement agencies.

tMembers of the community are
encouraged to accurately and promptly
report all criminal activity, suspicious
behavior or ermergencies tothe JMURD
and, if applicable, to the appropriate
police agency when the victim of o crime
elects to or is unable to make such a
report, The subsequent Qinvestigation can
only be as thorough as the information
received

42 Reporting to Meeot

Disclosure Requirements
tMembers of the community are helpful when

they immedately report crimes or
emergencies to the JIMUPD and/or CSAs for
purposes of including them in the annual
statistical disclosure and assessing them for
issuing a Tirmely Warning Notices, when
deemed necessary.

James Madison University
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43 JAccess and Security of Campus Facilities

:
!

Cruring normal busingss hours the
administrative and academic facilities ot
JMU are open and accessible to students,
staff, faculty, and visitors of the University.
After normal busingss hours and during
breaks, these facilities are locked and only
accessible to guthorized individuals. JMU PD
officers conduct routing security and safety
patrols of the academic and administrative
buildings to monitor conditions and report
any unusual circumstances,

Fesidential facilities are only accessible to
building residents and their authorized
guests and visitors., Residents are helpful it
they avaoid allowing unknown individuals
access to the residential buildings. Housing
staff and JMU PD officers monitor security
in the residential facilities and encourage
building residents to report suspicious or
unusual activity.

Security of Campus

Public Safety Officers conduct routine
patrols of campus buildings to evaluaote and
monitor security related matters,

Security Considerations Used in the
Maintenance of Cam pus Facilities

JMU maintains campus facilities in a manner

. B e
: -l“ft PO

that minimizes hazardous and unsafe
conditions, Parking lots and pathways are
illurninated with lighting. JMU PD works
closely with Facilities Management to
address burned out lights promptly as well
as malfunctioning door locks or other
physical conditions that enhance security,
Cther members of the University community
are helpful when they report equipment
problems to JMU PD or to Facilities
Managernent,

Monitoring and Recording of
Criminal Activity by Studentsat
Noncampus locations of Recognized
Student Organizations

JMU has officidlly recognized student
organizations that own or control housing
tacilities outside of the IMU core campus. If
the Harrisonburg Police Department is called
by o citizen to respond to one of those
locations, they will typically notify JMU PD
to respond with them or they will notify JMLU
FPD after they have responded to inform
JMU of the situation. However, Harrisonburg
PD does this out of courtesy andis not
“required” to notify or involve JMU PD

when they respond to a cdll involving private

property.

James Madison University
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44 Campus Security
Authorities

N ey
W b

:

Although every institution wants its campus
community to report criminal incidents to law
enforcement, we know that this does not
alwvays happen. Even ot institutions with o
police department on campus, a student who
is the victim of a crime may be more inclined
to report it to someone other than the
campus police, For this reason, the Clery Act
requires all institutions to collect crime
reports from avariety of individuadls and
organizations that Clery considers to be
‘campus security authorities”, Data s
collected from o wide variety of campus
security authorities to provide the most
accurate crime statistics possible and is
reported inthe Annuadl Security and Fire
Safety Report, This information is also
required to make atimely assessment of the
crime regarding the potential ongoing threat
to campus and possible issuance of a campus
alert.

Campus Security Authorities (CSA's), under
the Clery Act, have an obligation to promptly
report cllegations of Clery Act defined crimes
which occur on campus, on public property
within or immediately adjacent to the campus

and any off-campus property owned or
controlled by an institution that is used in
direct support of, or in rélation to the
institution's educational purpose. (This
includes JMU sponsored/ registered event
locations to include trip locations). The Clery
Act identifies certain categories of students,
university employees, affiliates and
controactors as Campus Security Authorities
(CEA's) who hove federally mandated
responsibilities to report crime.

The law defines four categories of CSAs:

o University Police/ Cutside Police Agencies

e MNon-police security staff responsible for
rnonitoring university property, monitoring
events, (to include contract security) and
parking enforcement staff,

o People/offices designated under our policy
as those towhom crimeés should be
reported — the IMU Police, Title X, Human
Fesources and the Office of Accountability
and Restorative Practice,

o “"Officials with significant responsibility for
students and campus activities”,

Positions or function who are not CSA's
include but are not limited to:

o faculty member without responsibility for
student and campus activity beyond the
classroom

e physicians/nurses in student health who
only provide care for students

o clerical or administrative support staff
e dining services staff

o faclities maintenance staff

e information technology staff

e licensed mental hedlth or pastoral
counselors when acting within the scope of
their license or certificote

roles with like functions listed above.
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45 Title IX Policy Overview

The Title IX office is responsible for
receiving and responding to reports

of gender and sex based

discrimination which includes but is not
limited to sexudl assault, sexual
harassment, non-consensual relationships,
sexual exploitation, dating/ domestic
violence, and stalking by;

. Offering supportive measures and
information about confidential on and
off campus resources for
complainants and respondents

. Irvestigating formal complaints in a
fair and impartial manner that avoids
prejudgment of facts at issue,
conflicts of interest and bios, and
presumes no policy violation has
occurred unless proven otherwise by
a preponderance of the evidencein a
university adjudication process,

. Monitoring reports and complaints to
identify any pattérns or systemic
problems revealed by such reports
and complaints.

The office participates in the coordination
of the institution’s complionce with Title I
of the Education Amendments of 1972 (20
U.S.C. 51681 et seq.) University policy 1340,
1346, and other applicable laws and
policies through tracking the university's
cormpliance efforts and consulting with and
providing support to the university
community including by providing support
to students who are pregnant/pregnancy
related conditions.

Good Faith

The Title X office presurnes that all parties
participating in programs and procedures

coordinated by and offered by Title IX are
acting in good faith.

Retaliation

Retaliation is prohibited against o group or
individual exercising rights under and/or
participating in, or refusing to participate
In, any procédures under Title X, Policy
1340, 1346, or 1324, Retaliation constitutes
a form of misconduct and may result in
sanctions separate from, and not
dependent on, the outcome of any report
or forma complaint filed under Policy 1340,
1346, or 1324, Claims of retaliation will be
adjudicated under procedures that are
prompt and equitable.

Amnesty

The university will not pursue alleged policy
violations of personal consurmption of
alcohol or drugs against students who are
reporting sexudl misconduct on their own
behalf or against students who participate
as witnesses in procedures under Policy
1340 or 1346, even if these substances wera
involved. (Va, Code Ann. § 23.1-808(B)) The
university will not pursue alleged policy
violations for personal consumption of
alcohaol or drugs against employees,
affilictes, or visitors where such disclosure is
made in conjunction with a good faith
report of an act of sexuadl violence. (Va.
Code Ann. § 23.1-808(B))

Academic Freedom and Freedom of
Speech

Title 1%, Policy 1340, and 1346 do not
restrict the rights of faculty members and
students of the institution to academic
freedom or impair the exercise of rights
protected under the United States
Constitution such as the right to free
speech, See Faculty Handbook, Section
LA Academic freedom carries with it
responsibilities, including the responsibility
to refrain from harassment, discrimination,
and misconduct. See Faculty Handbook,
Section lIL.A.S and Acadernic Affairs Policy
12, Disruption of Class

James Madison University

17



2024 Annual Security & Fire Safety Report

46 Title IX Rﬁparting
4

Everyone ot JMU plays arole in creating and
sustaining an inclusive living, learning, and
working environment that is free from sex
and gender-based discrimination. JMLU
employees have specific responsibilities
related to prevention and response that are
detailed here,

When a JMU employee, during the course of
their regular, paid duties learns directly or
indirectly about sexual misconduct involving
another mermber of the university
community, the employee is responsible for
sharing the information with the Title X
Coordinator or Coordinator designate.

Employees responsible for reporting are:
All faculty, stoff and graduate student
employees other than those who have been
designated as a Confidential Resource.

It can be difficult to learn that one of your
students has experienced sexual
misconduct, but how you respond to these
disclosures may impact what if any
resources they use going forward.
Rermember, employees are responsible for
sharing information with the Title X Office.

Let the individudl know what information
you will be sharing and who you will be
sharing it with

Share with the individual that Title B will
send an introductory email with
information about resources but that the
individual is not obligated to respond.
Follow the established reporting protocaol
for the office or departrment you are
working in

Additional Considerations

Listen and validate, Resist the temptation
to encourage the person to look on the
bright side or make a comment about
how things could be worse

Cffer to find out about resources

Resist giving advice,

Check infrom time to time,

It you know both people involved, resist
talking about it among friends or sharing
with thern your perspective.

Offer to go with the individuadl to meet
with resources if the individual would like,
Understand that healing is a journey and
that it takes different amounts of time
and support for each person to heal

Use the following as guidelines for reporting: 114 care of yourself and know your limits,

Social Scientists coined the term “vicarious
trauma” to refer to the feelings of fatigue,
confusion, fear, ond anxiety that first
responders, medical, mental health, and

1. Only share what you know to the Title [X
Office. You do not need to ask the
individua for additional inforrmation
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international aid workers experience after
providing support and assistance to trauma
survivors, Friends, family, colleagues,
mentors, and anyoné close to atrauma
survivor can also experience vicarious
traurma and burnout, too.

Maoke it readify apparent that you are

a Responsible Employee Some faculty put
information on their sullabi about being
Responsible Employees, Some offices make
sure that information is gpparent on their
website and other materials available to
students and colleagues,

Pleagse note, consulting with confidential
résourceés or reporting to ancther office or
resource portal does not meet the
Responsible Employee reporting obligation.

Regrting Sexual Misconduct or
Title IX Sexual Harassment
Individuals who waont to report incidents of

sexudl Misconduct or Title 1% Sexual
Haorassment, or want to learn more about
their options, should contact Title X Office
at 540-568-5219 or titleix@jmu.edu .

Reporting Discrimination,
Harassment, and Retaliation {Other
than Title IX Sexual Harassment and
Sexual Misconduct)

Individuals who want to report incident(s) of
Discrimination, Harassment, or Retdliotion
(see MU Paolicy 1324), or waont to learn
more about their options, should contact

the Office of Equal Opportunity. Campus
access or accessibility barriers can be
reported to Title X Office ot 540-568-5219
or titleix@jmu.edu

Pastoral and Professional
Counselors

Campus “Pastoral Counselors” and
“Professional Counsélors,” when acting as
such, aré not considered to be a campus
security authority for Clery Act purposes
and are not required to report crimes for
inclusion inthe annual disclosure of crime
statistics. As amatter of policy, the
pastoral and professional counselors at
JMU are not encouraged to inform
persons being counseled of the
procedures to report crimes on d
voluntary confidential basis to JMU FD .

o A Pastoral Counselor is an employae
of aninstitution, who is associated with
areligious order or denomination,
recognized by that religious order or
denomination as someone who
provides confidential counseling and
who is functioning within the scope of
that recognition as a pastoral
counselor,

o A Professiond Counseloris an
employee of an institution whose
official responsibilities include providing
psychological counseling to members
of the institution’s community, and who
iz functioning within the scope of his or
her license or certification.

James Madison University
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4.7 OSARP Overview & Reporting

Any IMU student, faculty, or staff member
wanting to report an incident involving o
JMU student may contact the office of
student accountability and restorative
practices (OSARP) to learn more about their
options and our procésses, If anincident is
being reported by a non-JMU individual,
OSARP may be able to provide a process it
the incident follows the guidelines listed in
the “Jurisdiction” section of the Student
Hondbock located online at jrmu.edu.

Faculty and staff are dso encouraged to
consult the "Faculty & Stoff Resources” page
for more information on addressing
disruptive student behavior before reporting
information to OSARP. OSARP currently
offers two processes to address incidents
imvohlving a JMU student:

An Accountabilify Process is used to
address alleged violation(s) of university
policy as outlined in the Standards and
Policies section of the JMU Student
Haondbock. Each policy has specific details of
what constitutes a violation.

A Restorafive Proctice is used to facilitate
students taking active responsibility for their
actions within the JMU community to repair
and heal any harm created. OSARP creates
a safe space for all involved participants to
have their concerns heard and work with
participants to help address concerns in the
best possible way for them. This approach
allows individual growth, while promating
community and empowearing participants to
repair the harm that has occurred,

It anindividual is interested in learning more
about the options and processes offered by
OEARP, an advising meeting is scheduled for
the Reporting Party (i.e., person who
experienced harm as aresult of the
incident), the OSARP staff advisor will learn
rmore about the incident that occurred,
explore the needs of the Reporting Party,
and explain the Accountability Process and
Restorative Practices processes and the
Reporting Party’s role in either process, The
OSARP staff advisor will also review what is
needed from a Reporting Party in order to
pursue either process,

James Madison University
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If astudent voluntarily seeks assistance for
themselves or others, on- or off-campus, as
a result of alcohaol or drug use, the student
will typically be granted amnesty from
disciplinary action by the university, A
student can be the individual for which
assistance was sought or a bystander who
wios actively involved in the assistance being
sought or provided For student bystanders
to be gronted amnesty, they must stay with
the student for whom assistance was
sought, if safe to do so, until appropricte
responding authorities arrive, and they must
cooperate with responding authorities,

Cnce OSARP receives areport, the student
will be notified of an alleged policy violation
(=) and information about the Individual
Accountability Process, The déetérmination
of whether armnesty will apply occurs on o
case-by-case basis, as determined by
OSARP. A student may apped OSARP s
decision not to grant amnesty for a case in
writing to the Director of OSARP or
designee. After areview of the case and
appedal, the Director of OSARP or designee
will inform the student of the final decision
on granting or denying armnesty for a case;
this will be afinal decision on amnesty,

If astudent has armnesty granted:

o The case will result in afinding of
“Cropped - Amnesty”;

e The case will not result in a university
disciplinary record;

o The student will not receive o strike;

o A notification will not be sent to the
student’s parent/guardian; and,

e The student may be required to complete
educationally-focused outcome(s) and/
or other case outcomes, as deterrmined
by OSARP, except for suspension,
expulsion, or notice of trespass from
JMU and/or removal from all university
housing. If a student does not complete
the required educationally-focused
outcomel s) and/or other case outcomes,
CEARP may pursue additiond alleged

viclation(s) of university policy such
as Failure to Comply with an
Cutcome andsor Noncompliance,

Exceptions and other information

o Amnesty may not be granted to students
who have previously received amnesty it
doing so would underming the intent of
the alcohol and/or drug policies, which
includes the safety of students and the
community.

o Amnestymaybe granted for certain
alleged policy violationis) and not others,
based on the circumstances of the case.
For example, OSARP may grant amnesty
to a Responding Party for an alleged
policy violation of Alcohol while also
finding them responsible for a Dangérous
Practices policy violation.

o Amnesty wil not be granted in
circumstances where medical attéention is
requésted by JMU faculty/staff, police,
or emergency parsonnel while performing
their job duties. ECAP does not provide
protection against civil suits or criminal
charges resulting from the incident.

o The Student Handbook details processes
pertaining to disciplinary imrmunity
regarding hazing and/or personal
consumption of alcohaol or drugs when
rade in conjunction with a good faith
report. For more information, please visit
the relevant section in the handbook

locoted https/ Mwww jmuedu/osarp/handb ook
index shtmls

OSARP processes should not be confused
with a criminal or civil process through the
local courts, If you are interested in pursuing
a criminal or civil process, please contact
local law enforcement and/or an attorney
for advice and guidance,
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48 Threat Assessment Team
JMU has created a multidisciplinary Threat

Aszzessment Team (in adherence to Virginia
Code 23.1-805) comprised of Ex Officio
representatives from the Police Department,
Dean of Students, Cffice of Accountability
and Restorative Practices, Hurman
Resources, and the Counseling Center. Ad
Hoc members including the Office of
University Counsel are consulted on an as
needed basis. The tearn meets weekly to
discuss identified concerns, evaluote the
situation and context, and manage any
potential for harm.

The JML Threat Assessment Team (TAT) is
committed to improving commmunity safety
through a proactive and coordinated
approach to the identification, assessmenit,
intervention, and management of situations
that pose or may potentially pose, a threat
to the safety and well-being of the campus
Comrnunity.

49 SupportAdvocacy Team
For ermergencies involving students, the JhL

FPolice can call upon the services of the
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Support Advocacy Tearn (SAT) chaired by
the Dean of Students with membeéers from
the Counseling Centéer, the Health Center,
Office of Student Accountability and
Restorative Practice, Public Safety, the
Cffice of Residence Lite, Disability Services,
representatives from academic programs
and representatives from other university
offices on an as needed basis, to assess and
intervene with students whose behavior may
present a threat to themselves or the safety
of the university community, JMU is
committed to improving community safety
through a proactive, coordinated, objective,
and thoughtful approach to the
identification, assessment, intervention,
rmanagement, and prevention of situations
that pose, or may reasonably pose, a threat
to the safety and wellbeing of the campus
community. Any member of the university
community who is concerned about the
behavior of a MU student is encouraged to
contact the Dean of Students Office at 540-
568-6468, the JMU Counseling Center at
540-568-6552, the MU Police at 540-568-
6913 .
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410 Dean of Students Office

The Dean of Students team promotes well-
being, interpersonal growth, and learning
through advocacy and collaborative
partnerships with students, employees, and
families,

The office responds to the informational and
personal concerns of students, parents,
foculty ond staff. Staff in the Dean of
Students are committed to helping students
and others in the areas of:

e Supporting and advising students and
families during challenging situations
through the university care program,
Madison Cares,

e Mormadlizing setback and obstacles by
sharing the stories of our comrmunity and
getting students connected to a mentor-
based Rebound prograrm to create plans
for success and to meet wellness
goals. MNotifying foculty of extended
absences from class when a student is
unable to attend due to extenuating
circumstances and will be out more than
two days.

e Suchnotifications are sént as a means to
officially notify a student's professors of
their situation. It is the responsibility of
the student to contact each professor
upon their return regarding the
professor's policy for missed classes,
assignrments, etc.

o Referring students to resources to
increase the likelihood of their success.

o Provide individualized student-centered
life skills and learning strategies coaching
through the Learning Success Strategies
progranm,

o Consulting with faculty, staff and
students regarding distressed and
disruptive students; referrals to
Qppropricate resources,

The Dean of Students/Student Success
Center may be reached by calling:
540-568-6468,

James Madison University
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Student Affairs Resource Contact List

Contact

Telephone

Email

Academic Student Services (Academic
Probation and Suspension)

540-568-7123

acadcon-
cerns@jmu.edu

Counseling Center

540-568-6552

Call (540)568-6552,

Health Center

540-568-6178

healthctr@jmu.edu

Madison Cares

540-568-6468

rmadi-

Office of Disability Services

540-568-6705

disability-

Office of Student Accountability &
Restorative Practices (Community
Standards Violations)

540-568-6218

osarp@jmu.edu

Police Department

540-568-6912

Pd_dispatch@jmu.edu

Rebound

540-568-6468

rebound@jmu.edu

Residence Life (Housing)

540-568-4663

res-life@jmu.edu

University Adwvising

540-568-7350

university
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411 Other Reporting Options
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Reporting Anonymously

JMU provides an option to anonymously
report campus crime through a confidential
reporting form (Clery Crime Report Forrm ).,
The crime victim or a third-party reporting
on behalf of awvictim can use this form to
submit information o suspicious person,
suspicious activity, or a crime that has
occurred on or off campus, On-campus tips
will be immediately forwarded to the MU
FPD. Off-campus criminal information will be
forwarded to the criminal justice agency
serving the areawhere the crime occurred.
This form should not be usaed for crimes in
progress or emergencies,

Voluntary Confidential Reporting

If you are the victim of a crime and do not
want to pursue action within the University
system or the criminal justice system, you
may still want to consider making a
confidential report. With your permission, a
JMU PO officer can file areport on the details
of the incident without revecling your identity
(except to the Title IX Coordinator in the
event of areported sex offense or sexual
harassment). The purpose of o confidential
report is to comply with your wish to keep the
matter confidential, while taking steps to
enhance the future safety of yourself and
cthers. With such information, the JhU con
keep an accurate record of the number of

incidents involving students, ernployees and
visitors; determine where thereis a pattern of
crime with regard to o particular location,
method, or assailant; and alert the campus
community to potential donger. Reports filed
in this manner are counted and disclosed in
the annual crime statistics for the institution.

The MU PD encourages anyoné who is the
victim or witness of any crime to promptly
report the incident to the police. MU PD does
not have o voluntary confidential reporting
process because police reports are public
records under stote low, thus JMU PD cannot
hold reports of crime in confidence,

Confidential reports for purposées of inclusion
in the annual disclosure of crime statistics can
be made to any campus security authorities
(C2Ag), However, some of the CEAs are also
FResponsible Employees undar Title I, and
they are obligated to share reported
information involving sexual misconduct,
domestic/dating violence and stalking,
including information about the identity of
the victim and accused, with the Title %
Coordinator,

Silent Witness

Zilent Witness is a program to allow for the
anonymous submission of suspected criminal
activity that occurs on campus. Submitted
information will be reviewed by our
investigative staff ond appropriate action will
be token as warranted,

If you see crime occurring on campus and you
would like to report it, please fill out the form
at:

Silent Witness Report Form - JMU

MNote any crime in progress or other
emergency should be reported by dialing 6911
or 540-568-8911/

All information will be kept confidential.

James Madison University
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412 Resources

Madison Cares’ mission is to promaotée the
safety and well-being of the MU
cornmunity through early intervention
strategies, educational initiatives and
ongoing care, We will respond to and
support students experiencing varying levels
of social, emotional, academic, medical or
mental health concerns.

The welfare of the campus community is
priority. When an individual is displaying
threatening or potéentially violent behavior
call for help at 540-568-6911 and then
submit a Care Referral.

Counseling Center staff members do not
acknowledge that they are familiar with
clients while outside the Center, unless the
client acknowledges the staff member first,

Information obtained during counseling
sessions will not be disclosed to anyone
outside the Center without your knowledge
and written consent. If you sign a written
authorization allowing us to disclose
information, you can later cancel your
authorization inwriting, and we will not

Concerned About A Student?

Ask Questions

Engage students early on and pay attention
to any warning signs. Seek clarifying
inforrmation regarding the student’s concern.
Ask gquestions like:

“I'rn really concerned about you, Can you tell
me about what you are experiencing?”

“I've noticed [insert observation] and 'm
concerned Tellme about what's going on’”
“I redlly care about you and your sof ety
How would you feel about us speaking with
someone ot the university? (e.g. Madison
Cares, JMU Counseling Centér, or someong
you both trust)

Communicate Concern

We know having o conversation isn't always
possible; however, we encourage faculty,
staff, students, and paréents to address their
concerns with the student prior to
submitting a Care Referral. Expréess your
concern for them privately, and provide
resources that could help. Speaking openly
with the student about your concern and
your decision to refer them lets the student
know that you care about their success and
that there are resources available,

Listen attentively and with empathy, Use o
calm and sincere voice. Avoid using any
threatening, humilicting, and intimidating
responses,

Tell Someone

The weltare of the campus community is
priority. When an individual is displaying
threatening or potentially violent behavior
cdl for help (540-568-6311) and then submit
acare referral

James Madison University
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JMU Shield

Mobile
BlueLight

A

Social
Escape

JMU Police
Website

Take Action
Guidelines

Support
Resources

{1t About|Preferences

JMU Shield is the official safety app of
James Madison University. It is the only app
that integrates with Jarmes Madison
University's safety ond security systems.
JMU Paolice Department has worked to
develop aunique app that provides
students, faculty and staff with added
safety onthe Jarmes Madison University
campus. The app will send you important
safety alerts and provide instant access to
campus safety resources,

I Shield features include:

« Emergency Contacts Contact the
correct services for the JMU areain cose

of an emergency or o non-emergency
CONCern

Mobile Bluelight: Send your location to
JMU security in real-time in case of a
Crisis

Friend Walk: Send your location to a
friend through email or SMS on your
device. Once the friend accepts the
Friend Walk request, the user picks their
destination and their friend tracks their
location in real time; they can keep an
eye on them to make sure they make it
safely to their destination,

Report A Tip: Multiple ways to report o
safety/security concern directly to
James Madison University security.
Safety Toolbox Enhance your safety
with the set of tools provided in one
corvenient app.

Chat with JMU Folice: Communicate live
with safety staff ot James Madison
University via chot.

Notification History Find previous Push
MNotifications for this app with the date
and time,

JMU SafeRides An entirely student-run
FEBE organization that offers free and
safe rides home to MU students on
Friday and Saturday nights from 10PkM-
3AM.

F'm OK Send your location and o
message indicating that “You're OK" to o
recipient of your choosing,

Campus Map! Mavigate around the WU
Crea,

Transit Map: Find transit routes currently
In service,

Take Action Guidelines Students, faculty
and staff who are prepared for disasters
or emergencias, result in fewer impacts
to JMU and a quicker recovery process.
Support Resources: Access student and
employes support résources in one
convenient app to enjoy o successful
experience ot IMLL

Safety Notifications Receive instant
notifications and instructions from James
tadison University safety when on-
CAMpUs BMEergencias occur,

The app may be downloaded at:
JMU Shield - JhU

James Madison University
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TimelyCare + JMU

Peer Community: This anonymous, peer-to-
peer support within the TimelyCare app
provides students a place to connect with
other students across the country who face
similar challenges, Peer-to-peer support is
not a substitute for counseling from a
licensed mental health provider, However, it
can be a step that students take to
experience support from peers,

Psychiatry Scheduled appointments are
available through referral. To discuss
referral options: visit the Counseling Center
for afirst visit appointrnent, or visit the
University Health Center, (MNOTE: Because of
federal health regulations, TimelyCare
providers are not able to prescribe
controlled substances, see FAQ for more
information). For more information about
prescriptions, please call TimelyCare 833-4-
TIMELY,

Hedlth Coaching Schedule virtual
appointment(s) with o certified headlth coach
to talk about: nutrition, exercise, sleep
habits, mindfulness, and/or goal setting to
enhance health and well-being

Self-Care Journeys & Confent: Visit the
“Explore” page within TimelyCare for guided
self-care content

including yoga and meditation sessions, as
well as group conversations with our
providers on a variety of health and well-
being topics.

Students have access to TimelyCare
services 365 days ayear, That means you
have access during breaks, after-hours, and
any time you need support! Visit
timelycare.com/jmu to get started

James Madison University
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413 Counseling Services

-

The Counseling Center (CC) is staffed by
competent, eéxperienced mental health
professionals who, as part of the larger
University community, are dedicated to the
personal, social, and academic development
of all MU students, To accomplish this goal,
the Centéer provides counseling services
within a developmental, proactive, and
outreach-oriented framework, The CCis
fully accredited by the International
Association of Counseling Services (1ACS)
and adheres to the highest standards of
ethical conduct as outlined by the American
P=ychological Association (AP A), the
American Counseling Association (ACA), the
laws of the Commorwealth of Virginia, and
the internal governing policies of kL.

The primary focus of the CC's missionis to
provide the highest quality individual and
group counseling to students strugagling with
problems common to a college population.
Additionally, we serve as an assessment and
referral source for students with more
serious and chronic psychological difficulties.
We also engage in active outreach efforts
focusing on the préevention of problems and
maximizing the potential of dl students to
benefit from the academic environment and
experience,

We are committed to collaborating and
partnering with other Student Affairs units
and University divisions, serving as
consultants to our educational colleagues on

L v

psychological matters, and playing an
integral role in the management of
emergencies and crises affecting our
students, We further enhances the
educational mission of JMU by integrating
the training of new mental haalth
professionals within the provision and
evaluction of counseling services,

Confidential Counseling records are kept
separaté from academic, disciplinary, and
medical records to ensure privacy and
confidentiality. Counseling records are
maintained in an électronic database that is
stored in o secured, password protected
environment and accessible only to CC staff,

Further, all CC staff and computer support
technicians sign a binding confidentiality
agreement that prohibits the unauthorized
release of client information. To further
protect confidentiality, CC staff members do
not acknowledge that they are familiar with
clients while outside the Center, unless the
client acknowledges the staff member first.

Information obtained during counseling
sessions will not be disclosed to anyone
outside the Center without your knowledge
and written consént. If you sign awritten
authaorization allowing us to disclose
information, you can later cancel your
authorization inwriting, and we will not
disclose any further information after we
receive your cancellation.
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Exceptions To Confidentiality

The only exceptions to these strict

confidenticlity rules are rare instances

where psychologists and counselors are
required to reveal particular information by
tfederal, state, or local laws. Such exceptions
include:

o ‘When we believe that thereis a
substantial likelihood thot you will cause
serious physical harm to yourself or
another person unless protective
measures are taken,

In these cases, Virginia low mandates that
the parents of dependent students must be
notified of the situation. Sharing that you
experience suicida thoughts in and of itself
does not automatically mean that parents
are notified,

In fact, the vast mgjority of situations where
students discuss suicidal thoughts do not
require that information be shared with
parents and/or individuadls outside of the
Center,

o 'We have reasonable cause to believe
thot a child is being abused or neglected
or an aged or incapacitated adult is
being subject to abuse, neglect, or
exploitation.

o We receive areguest for information
after a threat assessment team at a
public institution of higher education has
determined that you pose a threat of
violence to yourself and/or others, or
exhibit significantly disruptive behovior or
need for assistance.

o Wereceive acourt order upon good
cause shown or in compliance with a
subpoana,

o 'We are approached by authorized
federal officials for information related to
national security and intelligence
activities.

By law, we may not be able to reveal to the
client when we have disclosed such
information to the government.

We need to seek legal advice from the Office
of University Counsel.
The parents of aminor (i.e., astudent whois

under the age of 12) request information.

Possible Threat

f student displays any warning signs, ask
them privately, "Has it gotten so bad you
are thinking of killing yourself?" If you hawe
serious concerns that they are a threat to
thernself or others, CALL #11 If it is not clear
that they are an immedicte threat, they will
needto be evalugted further

Police are trained to assess for safety and
can provide this assessment on-site,

The Psychiatric Emergency Response
services (PERS) clinicians ot Sentara RhMH
hospital are trained to assess for

safety. PERS clinicians can provide in-person
crisis assessments through the Emergency
Department ot Sentara RMH. 2010 Health
Campus Drive, 540-628%-1414

JMU students are eligible for emergency
assessments, During our office hours, come
to the 3rd floor of the Student Success
Center, Suite 3100, or call 540-5628-

6552 and request acrisis intake. Be clear
that there are safety concerns. You can
walk over with them if you waont to make
sure they get there. After regulor business
hours or onweekends, please call the
Counseling Center at 540-568-6552 and
press "1 to connect to the after-hours crisis
line.

After hours, if a student lives off campus,
additional local crisis support services are
available through calling the Harrisonburg-
FRockingharm County Community Services
Board (540-434-1766).

JAMESMAD!SON

My

POLICE DEPARTMENT
THREAT ASSESSMENT TEAM

REPORT A.:/.
CONCERN'@
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Serious Concern

If the student displays warning signs and/or
long-term concerns (self-injury, disordered
eqting, chronic depression, increased
substance use, etc) but clearly denies
thoughts of harm:

o Refer them to Counseling Center (CC)
Services. Depending on how concerned
you are, offer to call the CC with them.
Thereis no need to make an
appcointment, Go to Your First Visit page
for information about how to get an
initial ossessment.

e Contact the Dean of Students about
your concern ([ 540-568-6468), The Dean
of Students oversees the Madison Cares
Team. They will review the information
and decide whether to contact the
student directly, and how best to follow-
up regarding the concerns. Visit our "How
to Help a Distressed Student” page for
rmore information,

Mental Health Emergency
JMU students experiencing o mental health

emergency (e.g., thoughts or plans to kill
yourself, thoughts of seriously harming
others a recent assault), occurring Monday -
Friday S8am-4:30pm visit the CC (S3C, 3rd
foor, Suite 3100) to speak with a clinician.

Atter regular business hours and/or

on weekends when the CCis closed: please
call the Counseling Center at 540-568-
6552 and press "1" to connect to the after-
hours crisis line.

There are additional 24 hour services listed
below or you can always access services ot
Sentara RMH Medical Hospital (540-68%-
1414}, 2010 Health Campus Drive,
Harrisonburg, WA, Speak directly about
your concerns and request that an officer do
a welfare check to make sure the student is
safe. Examples of immedicte threats:

e Theyhave aweapon.

o Theyhave threatened or attempted to
harm someone else,

e They arethreatening to hurt themself.

o They have injured or hurt themself.

o They have taken too many pills.

o Theyare suicidal,

o Theyareintoxicated and/or high.

o They cannot cormmit to keeping themself
=crfe,

Reducing Risks of Suicide

There are times when you may become
crwrare of someong struggling with thoughts
of suicide. In order to effectively respond, it
iz helpful to be aware of warning signs,
possible interventions, as well as important
resources that can provide additional
support, CC clinicians are available

for consultation. If you are concernad about
an immediate threat to somecone's life,
please access emeéergency assistance,

Individuals who are considering suicide often
display warning signs. There are common
warning signs that rmay suggest an individual
iz considering ending their life. The presence
of one or more of these warning signs does
not mean someone is definitely
contemplating suicide, However, it means
that we need to talk with them and show
thot we care,

There are many myths about suicide.
Statements such as, "If | bring it up, will it put
the idecinto their head?" and "People who
complete suicide are noticeably depressed.”
are just afew examples. Dispel the myths
and learn the facts about suicide so you can
be better prepared to help and understand
someong who may be struggling.

Helping Someone Who iz Suicidal

Rermember the acronym C.AR.E

*+  Show that you Care

+  Ask calmly and directly about suicide

+ Referto counseling or emergency
services

+ Encourage hope for the future




Addition Resourcesz In Harrisonburg
The resources that Harrisonburg offers for
employees/students include but are not
limited to;

 RMH Life Recovery Program: The LIFE
Recovery Frograrm at Sentara RMH
Behaviora Health is a comprehensive
treatment program focusing on freedom
frorn chemicals for those suffering with
clcohol or drug problems. Services
offered range from individual therapy to
group therapy to intensive group
therapy, and even aftercare services,
Yisit http:/ S rmbonline.com/ Mainy
AddictionServices.aspx

o Al-Anon Virginia: & support group, Al-
Anon defines itself as an independent
fellowship with the stoted purpose of

helping relatives and friends of alcoholics,

Al-Anon, as a program, recognizes that
the friends and families of clcoholics are
often traurmatized themsehves, and in
need of emotional support and
understanding. Visit: https://
wonnwvadlanon.org/ districts/district-6%
C2UADUCZ%ACCentral-valley

o Alcoholics Anonymous in Harrisonburg:
Aninternationally recognized program,
AL states that its primary purpose is "to
stay sober and help other alcohaolics
achieve sobriety”. Visit: http://
alcoholicsononymous.comys aa-meaetings/
virginia/harrisonburgy

o Narcotics Anonymous (NA): This
organization describes itself as a
"nonprofit fellowship or society of men
and women for whom drugs had become
a major problem, NA uses atraditional 12
-step model that has been exponded and
developed for people with varied
substance abuse issues Shenandoah
Yalley Area Marcotics Anonyrmous Visit:
http:/ Aweeewshevana.org/

JMU Alcohel and Drug Strategies for
Em ployees: University Policy #1110
To comply with relevant laws related to the
abuse of alcohol and controlled substances
and help provide for o healthy and safe
university community for employees,
students, the local community and campus
visitors, Inaddition, it is the intent of the
university to offer support and possible
solutions to employees who are struggling
with clcohol or other drug-related problems.
The following acts by employees are
prohibited: the unlawful or unauthorized
manufacture, distribution, dispensation,
possession, or usé of alcohol or other drugs
in the workplace; impairmeéent in the
workplace from the use of alcohol or other
drugs); The criminal conviction for a:
*violation of any criminal drug law, based on
conduct occurring &ither on or off the
workplace; or *violation of any alcohaolic
beverage control law, or law that governs
driving while intoxicated, based on conduct
occurring either on or off the workplace; or
The employee’s failure to report an arrest
for any offense related to criminal drug lows
or alcoholic beverage control laws or laws
that govern driving while intoxicated, based
on conduct occurring on or off the
workplace to his/her supervisor or designee
in writing and within 72 hours of an arrest.
The employee’s failure to report a
conviction for any offense related to
crirninal drug laws or alcoholic beverage
control laws or laws that govern driving
while intoxicated, bosed on conduct
occurring on or off the workplace to his/her
supervisor or designee in writing and within
five calendar days of a conviction. This
policy is applicable to all employees of the
university. Any employee who commits any
prohibited act shall be subject to the full
range of disciplinary actions pursuant to
applicable disciplinary policies, up to and
including, termination, .qg., the Standards of
Conduct and Performance policy. See U
Policy 1317 at https:/Seeenw jru.edu/
JMUpaclicy/policies/1317.shtml
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Employee Training

Alcohol and Other Drugs (emplovee

module)

JMU has a responsibility to provide a work environment free from the

adverse effects of alcohol and other drugs and 1o provide traming and

resources to university employees.

During this module, you will learn about:

®  Recognmizing violations of JMU Policy 1110

®  Your responsibilities as an employee of the Commonwealth of
Virgima and JMU

®  Available resources for help

Preventine Workplace Violence

Terrorism and Security Awareness

JMU has a responsibility to maintain a work environment free from
violence, threats of violence, harassment. intimidation. and other disruptive
behavior and to provide training and resources to umiversity employees.
During this module, you will learn the definition of workplace violence and
be able to identify:

e Prohibited conduct

e Warming signs of violence

e How and to whom to report potential violence

*  What to do in a violent situation

JMU has a responsibility to provide training and resources to enable
university employees to be more personally and professionally security-
conscious while continuing to provide the highest quality customer service.
During this module, you will learn about:

®  What terrorism s and why 1t exists

®  Anunderstanding of the different types of terrorist threats

e How to reduce the nsk of becoming a victim of crime and/or

terrorism
e How to report and respond to suspicious conditions and situations

Workplace Dispute Resolution

All newly hired employees, within 30 days of hire, are required to complete
the online Workplace Dispute Resolution training module and quiz created
by JMU’s Office of Human Resources and the Virgima Department of
Human Resource Management (DHRM).
During this module, you will learn about:
e AdviceLine - Available to all employees
e Conflict Resolution Traming - Available to all employees
e Mediation - Available to all employees and facilitated by JMU’s
HR Consulting Services
e Grievance Procedure (for non-probationary, classified
employees only)

Title IX

All employees complete an online training that focuses on preventing and
responding to all forms of harassment and discrimination in the workplace.
This tramning is included as part of the onboarding process for new
employees. This training is accessed through MyMadison.

Please refer to the FAQ sheet for more information. If you have specific
questions related to the Office of Equal Opportunity or Title IX, please
reach out to those offices about content, resources, or support.

FAQs for Online Tramming
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JMU Safety Initiatives

Safety Escorts -Escorts provided between campus buildings
and parking lots for any student. faculty and staff member
upon request by calling the IMU Police at 568- 540-6913 or
from any emergency telephone.

Safe Rides - A program providing safe and reliable service within
the Harrisonburg community by provading free rides 1o mtoxicated
students to prevent drunk driving and/or 1o students who are
rendered mcapable of transportation due 1o other circumstances.

Outdoor Emergency telephones - There are telephones
provided on the exterior at the main entrance to each of the
residence halls and outdoor emergency “Blue Light” phones
located across campus to mclude parking lots and other
remote areas and feature one-bution speed dialing for instant
communication with the JIMU Police with location of the
activated telephone automatically identified to the Police
Communications Officer.

Multijurisdictional Training exercises — Exercises conducted in
cooperation with local and state agencies to include the
Hamsonburg Fire Department, Harrisonburg Police Department,
Virginia State Police, and Virginia Department of Emergency
Management along with other local agencies to prepare for
emergencies and cnitical mcidents to include active shooter, fire,
hazmat incidents and extreme weather related incidents.

Residence Hall Telephones - There are mtenor courtesy
telephones located in the hallways of residence halls.

Operation ID — Program which provides engraving services for
valuable personal property. Engraving equipment 1s made
available for loan.

Campus Cadets -Cadets are employed to act as additonal
eyes and ears for the IMU Police alerting police of incidents
for possible further investigation, providing services dunng
special events, and building and campus security. They are m
radio contact with the JMU police at all times.

James Madison University Lightening Prediction System
When the system detects atrmospheric conditions that have a high
probability of producing an electrical storm (lightning) close to
campus the system will activate a series of horns and strobe lights.

Door Prop Alarms — Alarms on residence hall doors that
activate when the door has remained open too long.

Traffic Calming Devices — Lighted crosswalks, speed humps. and
the campus gate system provided to provide safer transportation
on campus.

Bicycle Registration - Members of the university
community can register their bicycle with JIMU Parking
Services or the JMU Police Department and receive a
registration decal to affix to the bicycle to help deter theft and
aid in the recovery.

Training/Programs for Students and Faculty - Crime
prevention and personal safety classes provided by the IMU Police
Department to mclude the RAD program for seif-defense along
with general safety mstructional programs mcluding a video on
bike and pedestnan safety.

Police Substations — Police substations in academic
buildings and residence halls to provide for additional police
presence throughout campus.

Motorist Assistance — The James Madison Unsversity Police
provide assistance mn unlocking and jump starting vehicles.

Through comprehensive awareness programs, members of the University community learn more about the University's efforts to enhance their
safety and become aware of their personal stake in their own security and that of others.
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Who should | call?

Office of the

bos

Dean of
Students

Counseling
Center

Sometimes calling the Counseling Center is the best place to start.
However, sometimes another office is more relevant.
Review the information below to see which office has the resources you need.

Call the CC first...

@ When the concern is solely
about mental health
issues.

For specific questions

= about CC services. Much
of that information is on
our website.

Learn about @
walk in services »
Provider
Self-Help ,@

Counseling
Center

When there is a release of
@ information on file to consult
about a specific CC client.

You have firsthand knowledge of the
situation. The conversation should take place

Why should | contact

directly between you and the office that

anqthef office? Why coordinates those services. They can answer
can't the CC share the» specific questions and may need information
information? we wouldn't even ask about. Plus, CC

What is a
welfare check?

information is confidential and can't be
shared, except under certain circumstances.

Request one if you are concerned about a student's
immediate safety (e.g. A student sends you a text
threatening suicide and then turns off their phone.). Call
JMU Office of Public Safety. They will gather information
and send an officer out to make sure they are safe. If
Harrisonburg Police need to be involved, JMU Police will
instruct you how to proceed.
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When to call

Blood

If there is an injury,
medical attention is a
priority. Counseling
can come later. This
includes self-injury.

o

Booze

if the individual is
intoxicated, safety

isa pnomy

Counseling can
occur when they

are sober.
Police : ‘
Bizarre ool
E (ij u; mdlvnl;iual Is C> fsh%%l:‘ :vei:gnam
mergency: isplaying bizarre, Satoty Saic bl
540-568-6911 d!stulrbed thinking, like for iy
ool ik e i
Non Emergency: 540-568- what the CC \ J
691 can provide.
When to call
Absence Withdrawal
4 . : Professor notification Reviewing the process
Office of the iiRCanwtended ( ‘ oo praagE or
or memal health end of the semester.
Dean of , ‘
_Students Behavior The DOS chairs the
& Suppaort Advocacy
i | share nformaton
““m“' Somh pethemic
a Mldhon Cares across campus.
540-568-6468 efral ! )
Other Helpful JMU Resources
OSARP el i e 540-568-6218

Access to academic accommodations

ODS & academic coaching
: Peer assisted study sessions, tutors, and the
Learning Centers University Writing Center
ORL Roommate conflicts, housing contracts,
hall policies, & room changes

540-568-6705
540-568-2932
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414

Bystander Intervention

What is bystonder intervention?
Bystanders play a critical role in the
prevention of sexual and relationship
violence. They are “individuals who observe
violence or witness the conditions that
perpetucte violence, They are not directly
imvolved but have the choice to intervena,
speak up, or do something about it ML
works to promote a culture of community
accountability where bystanders are
actively engaged in the prevention of
violence without causing further harm.

We may not always know what to do even it
we want to help. Below is alist of some
ways to be an active bystander.

How to be an active bystander
If you or someone else is inimmediate
danger and it is not safe for you to

intervene, cal 911 If you do feel safe
intervening, here are ways you can step in:

Direct

Confront those involved. If you see
someong who looks like they could be in
trouble or need help, ask if they are ok
Exarnple: "Hey, what are you doing?" “Are
Yo QR

Delegate

Call for help from someone else.
Exarple: afriend, bartender, bouncer,
police, etc.

Distract

Redirect attention of the people involved.
Exarmple: Talk loudly, drop something, tell
someong you are not feeling well and need
to go home.
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415 Risk Reduction

With no intent to victim blame and
recognizing that only abusers are
responsiblée for their abuse, the following
are some strotegies to reduce one’s risk of
sexual assault or harassment (taken from
Rape, Abuse, & Incest National Metwork,
WARWLE QlINNLOr)

1. Beaware of your surroundings. Knowing
where you are and who is around you
may help you to find a way to get out of
a bad situation,

2. Tryto avoidisolated areas. It is more
difficult to get help if no one is around,

3. Walk with purpose. Even if you don't
know where you are going, act like you
do,

4. Trust your instincts. If asituation or
location feels unsafe or uncomfortakle,
it probably isn't the best place to be,

5. Try not to load yourself down with
packages or bags as this can make you
appaar more vulnerable,

6. Make sure your cell phoneis with you
and charged and that you have cab
money,

7. Don't allow yourself to be isolated with
someone you don’t trust or someone you
don’t know,

8. Awvoid putting music headphones in both
eqrs s0 that you can be more cware of
your surroundings, especially if you are
walking alone,

9. When you go to a social gathering, go
with o group of friends. Arrive together,
check in with each ather throughout the
evening, and leave togather. Knowing
where you are and who is around you
may help you to find a way out of abad
situation.

10. Trust your instincts, If you feel unsafein
any situction, go with your gut. If you
see something suspicious, contact low
enforcement immediately .

11. Don't leave your drink unattended while
talking, dancing, using the restroom, or
making a phone call. If youwe left your
drink clone, just get anew one,

12. Don't accept drinks from people you
don't know or trust, If you choose to
accept a drink, go with the person to the
bar to order it, watch it being poured,
and carry it yourself. At parties, don't

14.

15.

16.

17

drink from the punch bowls or other
large, common open containers,

O Watch out for your friends, and vice

versa, If afriend seems out of it, is way
toointoxicated for the amount of
alcohol theyve had, or is acting out of
character, get him or her to a safe place
imrmedictely.

If you suspect you or afriend has been
drugged, contact law enforcement
immedictely (local authorities con be
reached by calling 211 in most areas of
the LS.} Be explicit with doctors so they
can give you the correct tests {you will
need a uring test and possibly others).

If you need to get out of an
uncomfortable or scary situation here
are some things that you can try;
Remember that being in this situation is
not your foult, You did not do anything
wrong, it is the personwho is making you
uncomfortable that is to blame,

Be frue to yourself. Don't feel obligated
to do anything you don't want to do. 'l
don't want to" is aways a good enough
reason. Do what feels right to you and
what you are comfortable with,

Haove o code word with your friends or
fomily so that if you don't feel
comfortable you can call them and
communicate your discomfort without
the person you are with knowing. Your
friends or family can then come to get
you or make up an excuse for you to
leave.

Lie If you don't want to hurt the
person’s feelings it is better tolie and
maoke up o reason to leave than to stay
and be uncomfortable, scared, or worse,
Some excuses you could use are:
needing to take care of afriend or
family member, not feeling well, having
somewhere glse that you need to be, etc,
Try to think of an escape route. How
would you try to gét out of the room?

If you and/or the other person have been
drinking, you can say that you would
rather wait until you both hawve your full
judgrment before doing anything you may
regret later,




416 Procedures Victims Should
Follow if a Crime of
Domestic Violence, Dating
Violence, Sexual Assault
and Stalking Occurs

Atter an incident of sexual assault, dating
violence or dormestic violence, the victim
should consider seeking medical attention as
soon os possible ot Sentara Rockingharn
tMerorial Hospital in Harrisonburg, VA,
evidence may be collected even if you chose
not to make a report to law enforcement

It is important that a victim of sexudl assault
not bathe, douche, smoke, change clothing or
clean the bed/linen/area where they were
assadlted if the offense occurred within the
past 46 hours so that evidence may be
preserved that may assist in proving that the
clleged criminal offense occurred/or is
occurring or may be helpful in cbtaining a
protection order. In circumstances of sexual
assault, it victims do not opt for forénsic
evidence collection, hedlth care providers can
still treat injuries and toke steps to address
concerns of pregnancy and/or sexually
transmitted infections, Victims of saxual
assault, domestic violence, stalking, and
dating violence are encouraged to also
preserve evidence by saving text messages,
instant meassages, social networking pages,
other communications, and keeping pictures,
logs or other copies of documents, if they
hove any, that would be useful to University
adjudicators/investigators or police,

Astime passes, evidence may dissipate or
become lost or unavailable, thereby making
investigation, possible prosecution,
disciplinary proceadings, or obtaining
protection from abuse orders related to the
incident more difficult. If awvictim choosés not
to make a complaint regarding anincident, he
or she nevertheless should consider speaking
with Campus Public Safety or other law
enforcement to preserve evidence in the
event that the victim decides to report the
incident to law enforcement or the University
at alater dote to assist in proving that the
cleged criminal offense occurred or that may
be helpful in obtaining a protection order .

Involvement of Law Enforcement and
Campus Authorities

Although the university strongly encourages
all members of its community to report
violations of this policy to low enforcement
{including on campus lcw enforcement and/or
local police), it is the victim’s choice whether
or not to make such a report. Furthermore,
victims have the right to decling to notify low
enforcement. However, the university staff/
foculty will assist any victim with notifying low
enforcement if the victim so desires, JMU PD
may dlso be reached directly by calling 540-
568-091, in person at 821 South Main Street,
Harrisonburg, YA, Additional information
about the MU PD may be found online at:
https:/Sweenwjmu edudpolice

The University has procedures in place that
serve to be sensitive to victims who report
sexual assault, domestic violence, dating
violence, and stalking, including infarming
individuals about their right to file criminal
charges as well as the availability of
counseling, health, mental health, victim
advocacy, legal assistance, visa and
immigration assistance, student financial aid
and other services on and/or off campus as
well as additional remedies to prevent
contact between a complainant and an
accused party, such as changés to housing,
academic, protective orders, transportation
and working situations, if reasonably
crvailable, MU will moke such
accommodations or protective measures, if
the victim requests thern and if they are
reasonable available, regardless of whether
the victirn chooses to report the crime or not.
JMU PO may also be reached directly by
calling 540-568-6911, information about the
I PD may be found online at: https://
whnnw . edu /police




Domestic Violence

1. Institution will assess immediate safety
needs of complainant

2. Institution will assist complainant with
contacting local police if complainant
requéests AND complainant provided with
contact information for local paolice
department

3. Institution will provide written instructions
on how to apply for Protective Crder

4, Institution will provide written information
to complainant on how to preserve
evidence

5. Institution will assess need toimplement
interim or long-térm protective measures
to protect the complainant, if appropriate

f. Institution will provide the victim with a
written explanation of the victim’s rights
and options

7. Institution will provide a*MNo trespass”
directive to accused party if deemed
dppropriate

Asgsistance for Victims: Rights &
Options

Regardess of whether a victim elects to
pursue a crimind complaint or whether the
offenseis dleged to have occurred on or off
campus, the university will assist victims of
sexual assault, domestic violence, dating
violence, and stalking and will provide each
victim with o written explonation of their
rights and options. Such written information
will include:

e the procedures victims should follow if o
crime of dating violence, domestic
violence, sexual assault or stalking has
ooourred:

o information about how the institution will
protect the confidentiality of victims and
other necessary parties;

o astatement that the institution will
provide written notification to students
and employees about wvictim services
within the institution and in the cornmunity;

o astatement regarding the institution’s
provisions cbout options for, available
assistance in, and how to request

accommodations and protective
rreasures: and

o an explanotion of the procedures for
institutional disciplinary action

e Rights of Victims and the Institution's
Responsibilities for Orders of Protection,
“MNo Contact” Orders, Restraining Orders,
or Sirnilar Lawful Orders Issued by o
Criminal, Civil, or Tribal Court or by the
Institution

JMU complies with Commonwealth of Virginia
lcrer in recognizing orders of protection. Any
person who obtains on order of protection
from the Commonwedadth of Virginia or any
reciprocal state should provide a copy to
Campus Police and the Office of the Title IX
Coordinctor. A complainant may then meet
with Campus Police to develop a Safety
Action Plan, which is a plan for campus police
and the victim to reduce risk of harm while on
campus or coming and going from campus.
This plan may include, but in not limited to:
escorts, special parking arrangements,
providing atemporary cellphone, changing
classroom location or allowing o student to
complete assignments from home, etc) The
University cannot apply for alegal order of
protection, no contact order or réstraining
order for awvictim from the applicable
jurisdiction(s).

The University may issue an institutional no
contact order if deemed appropriate or at
the request of the victim or accused. If the
University receives areport that such an
institutional no contact order has been
violated, the University will initiate disciplinarny
proceedings appropriate to the status of the
accused (student, employee, etc.) and will
impose sanctions if the accusedis found
responsible for violating the no contact
order,

Accornmodations ond Protective Medsures
Available for Victinms

IUpon receipt of areport of domestic
violence, dating violence, sexud assault or
stalking, JMU will provide written notification
to students and employees about
accommodations available to them, including
academic, living, transportation, protective
orders and working situations, The written




notification will include information regarding
the accommodation options, available
assistance in requesting accommodations,
and how to requéest accommodations and
protective measures (i.e, the notification will
include the name and contact information for
the individual or office that should be
contacted to request the accommodations).

At the victim’s request, and to the extent of
the victim’s cooperation and consent,
university offices will work cooperatively to
assist the victim in obtaining
accommodations. If reasonabkly available, a
victim may be offered changes to academic,
living, working, protective measurés or
transportation situations regardess of
whether the victim choosés to report the
crime to campus police or local law
enforcement. Examples of options for a
potential change to the academic situation
may be to transfer to a different section of a
class, withdraow and take a class ot another
time if thereis no option for moving to a
different section, etc. Potential changes to
living situations may include moving to a
different room or résidence hall. Possible
changes to work situations may include
changing waorking hours. Possible changes in
transportation may include having the
student or employee park in a different
location, assisting the student or employee
with a safety escort, etc.

On and Off Cam pus Services for
Victims

Upon receipt of areport of domestic
violence, dating violence, sexud assault or
stalking, JMU will provide written notification
to students and employees about existing
assistance with and/or information about
obtaining resources and services including
counseling, health, mental hedlth, victim
advocacy, legal assistance, visa and
immigration assistance, student financial aid
and assistance in notifying appropriate local
lcrwr enforcement.

Cther resources available to persons who
report being the victim of sexual assault,
dormestic viclence, dating violence, or
stalking, include:

http:/ Aweeewerainnorg - Rape, Abuse and
Incest National Network

it tp: A Awewnn. o Usdoj.govs sexassault.htm -
Department of Justice

bt/ Aweeewe 2, ed gov/ about /offices/list /ocr /
index.html Department of Education, Office
for Civil Rights

Confidentiality

Victims may request that directory
information on file with the University be
withheld by request

Regardless of whether avictim has opted-out
of allowing the University to share “directory
information,” personally identifiable
information about the victim and other
necessary parties will be treated as
confidential and only shared with persons who
have a specific need-to-know, i.e., those who
are investigating/adjudicating the report or
those involved in providing support sérvices
to the victim, including accommodations and
protective measures. By only sharing
personally identifiable information with
individuals on g need-to-know basis, the
institution will maintain as confidential, any
accommodations or protective measures
provided to the victim to the extent that
maintaining such confidentiality would not
impair the ability of the institution to provide
the accommodcations or protective

Measures,

The University does not publish the name of
crime victims or other identifiable information
regarding victims in the Daily Crime Log or in
the annual crime statistics that are disclosed
in compliance with the Jeanne Clery
Disclosure of Campus Security Policy and
Campus Crime Statistics Act. Furthermore, if
a Timely Warning Notice is issued on the basis
of areport of domesticviolence, dating
violence, sexudl assault or stalking, the name
of the victim and other personally identificble
information about the victirn will be withheld.




Adjudication of Violations

The university’s disciplinary process includes
a prompt, fair, and impartial process from the
initial investigation to the final result, In all
instances, the process will be conducted in o
mannar that is consistent with the institution’s
policy and that is transparent to the accuser
and the accused . Usually, the resolution of
domestic violence, dating violence, sexual
assault and stalking complaints are
completed within the timeframe specified in
each policy the institution maintains.
However, each procedure dllows for
extensions of timeframes for good cause with
written notice to the accuser and the accused
of the delay and the reason for the

delay. University officials involved in the
investigation or adjudication of domestic
violence, dating violence, sexual assault and
stalking complaints are trained annually on
the issues related to domestic viclence,
dating violence, sexual assault, and stalking
as well as how to conduct an investigation
and hearing process that protects the safety
of the victirn and promotes

accountakility. Furthermore, each policy
(provides that:

1. The accuser and the accused will have
timely notice for meetings at which the
accuser or accused, or both, may be
present;

2. The accuser, the accused and appropriate
officials will have timely and equal access
to any information that will be used during
formal and informal disciplinary meeting
and hearings;

3. Theinstitutional disciplinany procedures
will not be conducted by officials who have
a conflict of interest or bias for or agaoinst
the accuser or the acoused:

4, The accuser and the accused will have the
same opportunities to have others present
during any institutional disciplinary
proceeding The accuser and the accused
each have the opportunity to be advised
by an advisor of their choice at any stage
of the process and to be accompanied by
thaot advisor to any related meeting or
proceeding. The University will not limit

6. the choice of advisor or presence for
either the accuser or the accused in any
meeting or institutional disciplinary
proceeding However, the role of the
advisor is limited to

The accuser and the accused will be
notified sirmultaneously, in writing, of the
any initial, interirn and final decision of any
disciplinary proceeding; and

2. Where an appeal is permitted under the
applicable policy, the accuser and the
accused will be notified simultanecusly in
writing, of the procedures for the accused
and the victim to appeal the result of the
institutional disciplinary proceeding. When
an appeal is filed, the accuser and the
accused will be notified simultaneously in
writing of any change to the result prior to
the time that it becomes final as well as of
the final result once the appeal is resolved

Whether or not criminal charges are filed, the
university or a person may file a complaint
under the following policies, depending upon
the stotus of the accused (student or
employae):

7.

University-Initiated Protective
Measures

In addition to those protective measures
previously described the Title IX Coordinator
or their designee will determine whether
interim interventions and protective measure
should ke implemented, and, if so, take steps
toimplement those protective measures as
soon as possible. Examples of interim
protective measures include but are not
limited to: a University order of no contact,
residence hall relocation, adjustment of
course schedules, a leove of absence, or
reassignment to a different supervisor or
position. These remedies may be applied to
one, both, or multiple parties involved,
Violations of the Title X Coordinator’s
directives and/or protective measures may
constitute related violations that may lead to
additional disciplinary action. Protective
measures imposaed may be temporary
pending the results of an investigation or may
become permanent as determined by James
tadison University,




Campus Sex Crimes Prevention Act and Sex
Cffender Registry and Access Incarceration
may remaove o sex offender from the streets
but it does nothing to prevent the offender
from committing another crime when
released,

The Federal Campus Sex Crimes Prévention
Act (CSCPA)section 1601 of Public Law 106-
326) is a low that provides for the tracking of
convicted, registered sex offenders enrolled
as students ot institutions of higher
education, or working or volunteering on
campus. The low reguires institutions of
higher education to issue a statement
aclvising the campus community where |ow
enforcement agency information provided by
a State concerning registered sex offenders
may be obtained. It also requires sex
offenders already required to register in a
Stote to provide notice, to the appropriate
state agency, as required under State low, of
each institution of higher education in that
State at which the personis ermployed,
corries on d voootion, or is o student.

The James Madison University 2013 Annual
Security Report and Annual Fire Safety
Report amended the Jacob Wetterling Crimes
against Children and Sexually Violent
Offender Registration Act, the Jeanne Clery
Act and the Family Educational Rights and
Privacy Act of 1274, The CSCPA covers not
only individuals actually employed by an
institution, but also those who are employed
at an institution such as third party
contractors (food service, custodial, etc.)
through outsourcing .

This act provides special requirernents
relating to registration and community
notification for sex offenders who are
enrolled in or work at institutions of highear
education. CSCPA also amended the Clery
Act, an annual crime reporting law, and the
Farnily Educational Rights and Privacy Act of
1274 to allow the disclosure of this
information regarding students.

As provided in the Wetterling Act, any person
required to register under o state sex
offender registration program must notify the
state regarding each institution of higher
education in the State of which the person is
employed, carries on avocation, or is a
student and must also alert the state of any
change in enrollment or employment status. In
the Commorwealth of Virginia convicted sex

offenders must register with the Sex Offender
and Crimes against Minors Registry, The
purpose of the Sex Offender and Crimes
against Minors Registry shall be to assist the
efforts of low-enforcement agencies and
othérs to protect their communities and
families from repeat sex offenders and to
protect children from becoming victims of
criminal offenders by helping to prevent such
individuals from being allowed to work
directly with children,

The web site address for securing related
information in the Commornwealth of Virginia
is: http//sexoffender vepvirginia.govs sor/
policyhtml?original _requestUrl=httpi3 A% 2F%
2F sexoffender vspvirginia.govi2Fsori
2Fzipsearch.htmli&original_request_meéethod=
GET&original_request_paraméters for the
neighboring West Virginia site go to: http://
whwnw. City-data.com/so/ West-Virginia.html
The Nationadl Sex Offender Registry Web site
maintained by the .S Department of Justice
is found at http:/Avewwnsopr.gov/,
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51 The Big Four Alcohol and
Drug Strategies

Three Strikes

JMU is committed to helping students learn
and grow from their choices invalving
alcohol and drugs. Since learning can occur
ct any point before, during, or after an
OSARP process, the Three Strikes strategy
was implemented so students better
understand how often they hove been found
responsible for an alcohol or drug policy
violation at the university as they consider
future decisions regarding substance use,

Students will receive one strike if found
responsible for an incident involving alcohol
and/or drugs. Students may be suspended
for aminimum of one semester upon their
receipt of a third strike; strikes are
cumulative over a student’s academic caraer
at IMU. However, students may be
suspéended prior to a third strike for a policy
violation(s) that poses health or safety
concerns to the student or the cormmunity,
Examples of hedlth and safety concerns
include but are not limited to distribution of
drugs, supplying dcohol to those who are
underage, DUIs, and keg registration
wiolations.

Parent/Guardian Notification

JMU understands that the campus
community plays an important role in the life
of astudent, but many times, the individuals
who have the greatest impact on a student
are those cway from the university. The
Parent/Guardion Notification strategy was
implemented so that MU can partner with
parents and guardians in the learning
procéss to help students be successful
during their time at MU

If astudent is under the age of 21 at the
conclusion of the Individual Accountability
Process and is found responsible for an
clcohol or drug policy violation(s), parents/
guardians will be notified which typically

occurs through the U.S, Postal Service,

Off-Campus Response

JMU is committed to preparing students to
be enlightened citizens. This includes
understanding your role in a community and
how your actions and choices impact others,
MU is o part of the City of Harrisonburg
and Rockingharm County communities that
many individuals and families call home, The
Cff-Campus Response strategy was
implemented because IMU is responsible for
their students, on- and off-campus, since
student choices reflect the values of the
university in which they represent.

Alcohol or drug incidents that occur off-
campus within the City of Harrisonburg or
Rockingham County may be addressed by
OSARP in accordance with university
policies and procedures,

Enlighted Citizen Amnesty Process
Armong the characteristics of an enlightened
citizen are the ability to make responsible
decisions dbout ong’s personal welfare and
the ability to make ethical decisions
regarding the welfare of others. The
Enlightened Citizen Amnesty Process
(ECAP) was created to encourage studéents
to make responsible and ethical decisions
for themselves and others, JMU wants
students to get help for themselves or
others when alcohol or drugs are involved,
and medical assistance is needed,

It astudent voluntarily seeks assistance for
themselves or others, on- or off-campus, as
a result of alcohol or drug use, the student
will typically be granted amnesty from
disciplinary action by JMU. A student can be
the individual for which assistance was
sought or abystander who was actively
involved in the assistance being sought. For
student bystanders to be granted amnesty,
they rmust stay with the student for whom
assistance was sought, if safe to do so, until
responding authorities arrive, and they must
coopéerate with those authorities.
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5.2 Safety Education Programs
By the Numbers

This two-hour program examings the reason
for the establishrment of community
standards. An overview of VA [ows and
university policies is given, Students discuss
personal values, community resources, and
risk-reduction strategies for avoiding
negative consequences of alcohaol use, This
short course was designed for minor alcohol
violations.

Calling the Shots

This three-week, 6-hour, program guides
students towards making future decisions
more consistent with their values and in
compliance with the low, Harrisonburg and/
or IMU police participate in this program to
answer students' guestions and address risk
-reduction strategies. This program was
designed for students who violoted alcohol

policy.

All crime préevention and security awareness
programs encourage students and
employees are encouraged to be responsible
for their own security and the security of
others.

Mentor Experience

This program is used for students who have
violated university policy and lack a personal
understanding of their mission, values, and
goals. Through participation in ong-on-one
meetings with a faculty, staff, or graduate
student mentor, students develop a
relationship of mutual respect and trust. The
Mentor Experience includes attendance at 8
-, 10-, 12-, or 15-hour mentor meetings and
submission of o final reflection paper

Moving Forward

Moving Forward is designed for students
who have violated the university Sexual
Misconduct and/or Title X Sexual
Harassment policies, who are not suspended
from the university, or who have been
suspended and complete the program upon
return. This is a 15-hour process involving
regular meetings with a faculty/staff

facilitator for in-depth discussions and
reflection activities guided by a workbook.
The student will also be required to submit o
two-page reflection paper.,

Valuesin Action

This 3-hour program encourages
participants to éxplore their persona values,
act with integrity, and practice ethical
decision-making In addition, students are
challenged to set personal goals for
increased positive community

engagement. This program was designed
for students whose actions in a particular
incident may not have been in ling with their
personal values or the values of the
institution.

Wellness Coaching - Substance
Misuse

MU Health Promotion coordinates Wellness
Coaching with afocus on substance misuse,
This program is designed to help students
explore their expectations around dcohal,
cannabis and/or other substances as well as
the potential risks. Wellness Coaching with a
focus on substance misuse is comprised of
up to two 50-minute sessions with a
specialized program facilitator. During these
sessions, students may take a self-
evaluation that provides the

comprehensive feedback and an opportunity
to discuss and procéss. Wellness Coaching is
an empathic, confidential, and non-
judgrmental service open to all MU students.
Wellness Coaching with afocus on
substance misuse is not an addiction
treatment program. Referral to appropriate
community resources is available,
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Green Dot

JrAL utilizes Green Dot, an evidence-based
comprehensive strategy, to prevent power-
based personal violence (sexual violence,
dating violence and stalking) in our
community. The foundation of Green Dot is
community mobilization involving faculty,
staft and students as partners in préevention.

We know that far too many people are being
hurt by power-based personal violence. If
we're truly going to reduce the number of
people being hurt, we have to change our
culture,

Green Dot trainings are proactive and
include skill-based learning that encourage
all members of our community to do their
part to prévent harm.,

Substance Misuse Coaching

Substance Misuse Coaching is a unigue
conversation. It is an opportunity for
students to explore their expectations
arcund deohol, cannakis, nicoting or other
drugs, as well as the potential risks.

Coaching sessions are confidential and
available to all MU students. Our team of
facilitators believe your opinions and
experiences are important and valuable, We
believe that you are the expert on you.
Together we can discuss if and how dcohal,
cannabis or other drugs may fit into your life
moving forward

21st Birthday Program

The program goal is to keep students safe
on their 21st Birthday by inviting thern to
have a chat with one of our 21st Birthday
program facilitators

Students are invited to share their plans for
this milestone birthday and then empowered
to think about their expectations, potential
risks, and personal strategies to minimize
risk. In partnérship with local businesses and
organizations, we are excited to offer a
coupon book for participating students,

Safer Sex Stations

The Safer Sex Stations offer a wide variety
of safer sex supplies and educational
information - for freel Safer sex supplies
include external condoms, internal condorms,
lubricant, dental dams and more! Students
con access* free safer sex supplies at
various Safer Sex Stations locations or by
Safer Sex onling order form,

Sexual Health Coaching

Sexual Health Coaching is an individual, non-
judgmental session to discuss sexual health
concerns and develop goals for achieving a
positive and healthy sex life. Coaching is
facilitated by a professional Sexuadl Hecdlth
Educator,

UREC Health & Wellness Promotion
Programs

Serminars and Lectures designed
understanding of person wellness by
attending UREC Health & Wellness
Promotion Programs. These are
introductory classes for the different
aspects of wellness, UREC offers awide
variety of hedth and wellness promotion
programs such as:

o Sex leopardy
o PartySmart

o Green Dot Bystonder Intervention
Cverview

o Checking Your Highlight Reel
e Zober Curious Panel

e The & Circles of Sexuality

o Sextacular

e More than Measures

o Stressed?




Certified Crime Prevention Campus

The Virginia Criminal Justice Services Board
has designated IMU as a "Crime Prevention
Campus.”" JMU is the 8th university in the
commornwedlth to receive the distinction in
recognition of exermplary crime prevention
services and initiotives, The Certified Crime
Prevention Campus Program is open to all
public and private accredited colleges or
universities in Yirginic

To be certified, a college or university must
detail crime prevention godls, programs and
accomplishments. A certified crime
prevention campus must have 11 core safety
elerments and four electives; thase include
having a certified crime prévention specialist
on staff, maintaining mutual aid agreements
with other agencies, continuing compliance
with the federal Jeanne Clery Act, having a
crisis managernent plan in place and
distributing campus safety information.

JMU will retain the crime prevention campus
certification for three years before the
police department rmust compléte o
reassessment process to mantdain
certification.

Safety Escorts

Safety escorts are available to any student
on campus, free of charge. Escorts are
provided by carefully screened and trained
student employees known as the "Public
Safety Cadets”.

Codets are on duty 7pm - Zam Sunday-
Wednesday, Fpm-Zam Thursday, and Zpm-
3arm Fridoy and Saturday. Police officers
may provide any escorts outside of those
time periods

Public Safety Cadets

The goal of the JMU Public Safety Cadet
Program is to ensure the sofety and welfare
of the campus community, to serve the
inhabitants of this community, to assist
Irl's sworn Officers, and to reduce the
impact of crime on the university and its

inhabitants through patrol and the
apprehension and adjudication of persons
involved in criminal offenses.

The Prograrm and the Department of Police
and Public Safety are committed to the
educational process aond total student
development of its Cadet personnel. The
administration of this organization realizes
the

importance of maturation and strives to
continually enhance the learning process for
its student employees. The prograrn can
have up to 33 student cadets who work
different security functions throughout the
University carmnpus, The cadets are the eyes
and ears of the Police Department, They
supplement the Police Departmeénts force,
The cadets have no police powers and
contact the police if they see a crime
OCCUrring,

The Public Safety Codet’s duties include but
are not limited to patrolling JMUs
immedicte campus, securing academic and
administrative buildings, safety escorts, and
other security related functions of the
campus. The cadets are dl students ot
James Madison University,

Women's Self-Defense Classes

The Women's Self-Defense Classes are o
comprehensive course for womenthat
begins with awareness, prevention, risk
reduction, and avoidance while progressing
to the basics of hands-on defense training.
Classes are not martial arts programs.
Classes are dedicated to teaching women
defensive concepts, skills, and techniques of
realistic defensive moves, Classes will
provide the knowledge to make an educated
decision about resisting confrontation and
physical harm. All participants receive a
litetime free return and practice policy. The
Wornen's Self-Defense classes at MU are
taught by trained instructors from the MU
Police Department,
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8.0 Emergency Notifications &
Information

61 Emergency {(Immediate)
Notification

JMU has developed a process to notify the
campils community in cases of emergency,
While it is impossible to predict every
significant emergency or dangerous
situction that may occur on campus, the
following identified situctions are examples
which may warrant an emergency
(immedicte) notification after confirmation:
armed/hostile intruder; bormb/explosives
(threat); communicable disease outbreak;
severe weaegther: terrorist incident; ciwil
unrest: notural disaster: hozardous
materials incident and structural fire.

Individuals can report emergencies
occurring at MU by calling 540-562-6211 In
the event of an emeéergency, JMU will initiate
and provide, without delay, immediate
notifications to the appropriate segment(s)
of the University cormmunity upon the
confirmation of a significant emergency or
dangerous situation involving an immeadiate
threat to the health or safety of students,
employees and visitors.

Public Scfety staff is responsible for
responding to reported emergencies and
confirming the existence of an emergency,
sometimes in conjunction with campus
administrators, local first responders and/
or the national weather center,

If the IMU Chief of Police, or designee, in
conjunction with other University
administrators, local first responders, Public
Hedlth Officials and/or the National
Weoather Service, confirms that there is an
ermergency or dangerous situation thot
poses an immediate threat to the health or
safety of some or all members of the ML
cormmunity , the MU PD and MU
Cormmunity will colloborate to determine the
content of the message and will use some
or all of the systems described below to
communicate the threat to the JMU
Community or to the appropriate segment
of the comrunity, if the threatis limited to
a particular building or segrment of the
population.

JAL will, without delay and taking into
account the safety of the community,
determine the content of the notification
and initicte the notification system, unless
issuing a notification will, in the judgment of
the first responders (including, but not
lirnited to: JMU PD, Local PD, and/or the
Local Fire and Emergency Medical
Services), compromise the efforts to assist
a victim or to contain, réspond to, or
otherwise mitigate the emergency.

MNotification will be made by using some or
all of the following methods depending on
the type of emergency: University Alert
=ysterm (which contains email, cell phone
text, voice message alert); fire alarm
(where available), public address systems
(where available), social media, digital
signage (where available]), local media,
webpage and/or in person communication.
It any these systems fail or the University
deerns it appropriate, in pérson
communication may be used to
communicate an emergency,

The content of the message will vary
depending on the situation. At aminimum,
the messages will describe the emergency,
provide basic instructions to the community
and will direct them to where they can
receive additional information. Follow-up
information will be distributed using some
or all of the identified communication
systems (except fire darm).

The local news media may be utilized to
disseminate emergency information to
mermbers of the larger community, including
neighbors, parents and other interested
parties. The larger community can also
access emergency information via the
James Madison University hormepage and/
or social media,

If thereis an immediate threat to the health
or safety of students or employees
SCCUNTing on campus, aninstitution must
follow its emergency notification
procedures, An institution that follows its
emergency notification procedures is not
required toissue atimely warning based on
the sarme circumstances: however, the
institution must provide adequate follow-up
information to the community as needed.




6.2 Timely Warning
Notifications

The JMU PD will develop timely warning
notices to notify the campus community in
the event acrime is reported within the
I Clery Geography {On Campus, Public
Property and Non-campus proparty]), that,
inthe judgment of the Chief of Police or his
designee, and after reviewing the facts and
circurnstances of the incident, constitutes
an ongoing or continuing threat to the
campus.

Tirmely Warning Notifications to the campus
community are triggered by criméas that
have dready occurred, but represent an
on-going or serious threat, The police
department issues atimely warning for any
Clery Act crime committed on our Clery Act
geography and is considered by the
institution to represent a serious or
continuing threat to students and
employees. (& warning is issued as soon as
the pertinent inforrmation is available, ina
manner that withholds the names of victims
as confidential, and with the goal of diding

in the prevention of similar occurrences).

A Timely Warning Notification will typically
include the following, unléss issuing any of
this information would risk compromising
lcwe enforcement efforts:

. Dote and time or time frame of the
incident;

. A brief description of the incident;

. Information that will promote safety

and potentially aid inthe prevention
of similar crimés {crimée prevention or
safety tips);

. Suspect description(s) when deemed;
appropriate and if there is sufficient
detail:

. FPolice/Public Safety agency contact
inforrmation:

. Crther information as deemed
appropriate by the Chief or his/hear
designee;

. Statement regarding the posting of
message on the JMU Police Safety
Announcements website,

. Statement regarding follow-up
information regarding this incident
will be posted on the MU Palice

=Safety Announcements website,
when it becomes ovailable, if deemed
necessary by JMU .

The department does not issue Timely
Warning Motifications for the above listed
crimes if;

The PO quickly apprehends the subject(s)
and the threat of imminent danger for
members of the JMU community have
been mitigated by the apprehension. If o
report was not filed with JMU PD or if JWL
PD was not notified of the crime in o
ranner that would allow the department
to post a*timely” warning for the
cormmunity. This type of situation will be
evalucted on a case-by-case basis.

Timely Warning MNotifications are posted
on the MU PD website and may dso be
posted in campus buildings, when deemed
necessary. Timely Warning Notices are
typically writteén and distributed by the
Mary-Hope Vass, Assistant Vice President
of Communications and University
Spokesperson, or designee,

JMU is not required to issue a Timely
Warning with respect to crimes reported
to a pastoral or professional counselor,

CEAs, under the Clery Act, have an
obligation to promptly report allegations
of Clery-defined crimes. This information
iz usedtoissue Timely Warnings.

JMU s not required by law to issue o
Timely Warning for off-campus crimes;
however, incidents occurring off campus
will be evaluated on a case-by-caose basis
in conjunction with the local police
jurisdiction of the crime to determine if
there is a crime thot posées an ongoing or
serious threat to the community, A
community crime alert may be issued if
crirme dert is warranted so students,
faculty and staff are made
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6.3 Community Alerts

Cormmunity Alerts may be developed to
notify off-campus community in the event
that a situation arises off campus, that, in
the judgment of the Chief of Palice or his
designee, after reviewing the facts and
circumstonces of the incident, constitutes an
ongoing or continuing threat.

The department issues/posts Comrmunity
Alerts for incidents of:

e Homicide,

o A string of Burglaries or Motor Yehicle
Thefts that occur in reasonably close
proximity to one ancother;

o Aggravated assault (cases involving
assaults armong known parties, such as
two roommates fighting which results in
an aggravated injury, will be evaluated on
a case-by-case basis to determine if the
individual is believed to be an on-going
threat to the larger JMU community]),

Robbery involving force or viclence
(cases including pick pocketing and purse
snctching will typically not result in the
issuance of a Community Alert, but will be
assessed on a case-by-case basis),

Sexud Assault (considered on o case-by-
casé baosis depending on the facts of the
cose, when ond where the incident
occurred, when it was reported, ond the
amount information known by the kLU
FPolice Department),

bajor incidents of arson,

Other crimes as determined necessary by
the Chief of Police, or his or her designee
in his or her absence,
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6.4 Missing Student
Notifications

The Clery Act requires institutions that
maintain on-carmpus housing facilities to
establish a missing student notification palicy
and related procedures (20 USC §1092(]),
Section 488 of the Higher Education
Opportunity Act of 2008,

When it is determined that a residential
student is missing from the JMU community,
University staff, in collaboration with JMU PO,
will be guided by this Missing Student
MNotification Policy and related procedures,

The University will provide every student living
in university student housing the annual
opportunity and means toidentify a contact
person the University will notify no later than
24 hours after the time the University
determines that the resident student is
reported missing. When students are
inforrned of their option to provide a
confidential contact, they are advised that
their missing student contact information will
be registered confidentially, accessible only to
authorized University officials. MU officials
may not disclose it except to law enforcement
personnel in furtherance of a missing-person
imvestigation.

Students are advised that, inthe event a
student under 18 years of age and not
emancipated, JMU must notify a custodial
parent or guardian within 24 hours of the
determination that the student is missing, in
addition to notifying any additional contact
person designated by the student. Students
are advised that, for all missing students, MU
will notify the local low enforcement agency
within 24 hours of the determination that the
student is missing, unless the local law
enforcement agency was the entity that rmade
the determination that the student is missing .

Any individual who believes a student living in
university student housing may be missing

should immedately contact the MU PD at
821 South Main Street, Anthony-Seeger Hdll,
or by phona ot 540-568-6211. The JMU PD
will notify the Dean of Students Office
(DOS0) on receipt of amissing-student
report. When such o report is received, both
DOSCO and MU PDowill atternpt to
determineg whether the student is, in fact,
rrissing.

It members of the JMU community believe
that a student has been missing for 24
hours, it is critical that they report that
information to MU PD by calling 540-568-
£311.

These steps will be taken, among others,
depending on the circumstances:

o JMUPD will investigate the validity
of the missing-person report and
rmanage the information according
toits established investigative
standards

o JMUPD may notify appropriate
University personnel and seek their
aid in the investigation (e.qg., DOSO,
Fesidence Life staff, Counseling &
Psychological Services staff, etc)

o DOSO will attempt to contact the
student through all reasonable and
cvailable means

o IMUPD will contact any other
appropriate law enforcement
agencies as necessary to further its
investigation
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85 Other Alerts

The JMU Cornmunity can register to receive
text and voice messages over their cell
phones during o campus emergency. Faculty,
staff, and students may register through My

Madison, Students are required to complete a

multistep check-in process using My Madison.
Incoming students complete the process as
part of the Crientation OneBook. Returning
students must complete registration before
each Fall and Spring term.

A tutorial is available ot Attps.//
Isappsjmu edu/mymadison/ win_ssl/
documents/Howx20tox2 OCheck-ln_v2 O pdf

JMU students authorize JMU to send
eméergency notifications or may elect ot this
time not to recaive cell phone emergency
notifications during this process,

Faculty and staff, ofter being hired, will be
promptedto complete an Emergency
MNotification step. They cannot access any
other Employee functionality until they
complete this step, MU faculty and staff
authorize MU to send eméergency
notifications or may elect at this tima not to
receive cell phone emergency notifications
during this process. An employea can re-
validate by navigating to the Phone Numbers
page within the Employee tak,

Curing o campus emergency, JhL will
distribute information to the campus
community utilizing several or all of the
following methods:

o Madison ALERT- Campus Horn & PA
System

o JMU Web page at www jmu.edu

o JMU Facebook poge at James Madison
University - Home | Facebook

o UM Twitter poge at JMU (@IMUY 4
Twitter

o MU Shield

o Blast e-mails to”___@jmu.edu” or
___@dukes.jmu.edu" accounts

o SME Text Messages toregstered users
through tMy Madison to Faculty,
Stoff, Students, Building Coordinators,
ORL Hall Directors & Resident Advisers

o Interdepartmental & Building Phone Trees
FPolice Loudspeakers and PA Systems

e IMU Lightning Prediction System “RED
ALERT" Horns

e Local Media/Campus TV /Radio
Broadcasts

To continue our dedication in keeping the
JWUJ community safe and prepared, the MU
PD is accredited through the Virginia Low
Enforcement Professional Standards
Commission (VLEPSC). As part of the
accreditation process, the Department is
required to maintain 122 standards that
provide best practices rélated to life, health,
and safety procedures, and are considered
foundational for contemporary Virginia law
enforcement agencies. The prograrm provides
the framework for addressing high risk issues
within a contemporary environment, and
ensures officers are prepared to meet basic
community service expectations and
prepared to managée critical events,

The JMU FD was awarded their initicl
accreditation on September 8th, 2011, and
was re-accredited in 2015, 2019, and 2023,

ACCREDITED AGENS]

—
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8.8 Behavioral Threat

Assessment
JMU is dedicoted to ensuring the safety of its

students, faculty, staff, and visitors, ond one
avenue the University utilizes to safeguard
our community is behavioral threat
assessmeéent, Behavioral threat assessment is
an evidence-based intervention approach
used toidentify, assess, and manage
behaviors that pose or could potentially pose
arisk of targeted violence to the JhLU
comrmunity.

Targeted violence is premeditated, goal-
directed behavior with the sole purpose of
carrying out aviolent attack on identified
targets or locations and oftéen results from
the interaction of the following four factors:

The subject of concern (SOC)

The SOC's potential targetis)

The environment

FPast, current, or anticipated triggers;
often referred to as precipitating eévents.

=

These types of attacks are rarely
spontaneous, often involving days, weeks,
months, or even years of planning; they
normally begin with a grievance, and if left
uncattended, can result in a fixation and
idection resulting in planning and preparation
to carry out an act of targeted violence.
There are various observable behaviors
associated with these stages of planning and
preparation that indicate the 30C needs
assistance, which lays the foundation for
intervention by the threat assessment team.

"What to Report” identifies risk factors that
may indicate a potential subject of concern
(S0OC) and applies to anyone located on or
associated with the JMU campus. Please note
the context of behaviors is crucial, and it is
not always possible to know the significance
of a single behavior or factor taken out of
context, Also, oneisolated behavior does not
necessarily dictate a reason for concern.

Therefore, please use the list below as a guide
in consideration of reporting, and the team
will determing if there is a potential for harm
(the following is NOT a comprehensive list):

Behavioral Factors Indicated by S0C

o Grievance into fixation grievance from the
S0OC's point of view mandates resolution,
norrmally to assuage perceived shame or
embarrassment, or Lo regain power or
control, The S0OC can become fixated on o
person or cause, may negatively
characterize the individual or group, and
often has angry emotiona undertones.

o Desperotion and suicidalify the SOC can
feel as if they “have no other choice” than
to carry out aviolent act, and may have
convinced themselves they have nothing to
lose. This is often associated with
depression and suicidal ideation but with
the added layer of taking others with them
and going out in a*blaze of glony.”

o Laock of empathy: unwillingness or lack of
concern for ancther’s thoughts and
feelings, making their own feelings the
primary focus,

o Motives for viclence revenge-seeking,
gaining notoriety, regaining power and
control, advancing attention for a cause,
or solving a problem.

o  Weapcns acquisition or regained interest
in acquired weapons. Uptick in time spent
at the firing range, increased interest in
weapons causing the most harm.

o Pre-agttack planning or prep: behaviors
associated with planning an attack, ie.
collecting data, watching patterns of
target or law enforcerment, acguiring
weapons, making a list of targets, or
writing a manifesto, Often associated are
blarme of others, lack of responsibility,
“black and white” thinking, refusing to let
go of the grievance, and associated shame
or humiliation.

o Authorizafion (narcissism) making SOC's
own feelings aond desires foremost with
callous disregard for other’s feelings or
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the consequences of their actions.
Exploitation of others and lack of
remaorse for own misconduct.

Paranoia or loss of fouch with

realify delusions or hallucinations,
inability to distinguish between what is
real and what is not, grandiose mood,
noncompliance with mental health
trectment or recommendations including
medication.

Sudden or extreme chonges in mood or
Lehavior: distinct shift from baseline of
rormal behovior, often with viclent or
angry undertones, lack of personal
hugiene, changeés in eating or slegping
habits, changes in substance use,
Ruminating on loss, triggers, precipitating
Events, onniversares recurrent
discussion or reliving of past traumatic
events, caling attéention to anniversaries
from their past or as they relate to other
acts of targeted violence,

Threot a communication or behavior
that indicates an individual poses, or may
pose, a danger to the safety of the MU
community through acts of viclence or
other behavior that could cause harm to
self or others. The threat may be
expressed verbally, behaviorally, visually,
in writing, electronically, or through a
variety of other means.

Academic/Employment Factors

Fecent or impending termination,
suspension, dismissal; significant
performance or conduct that requiras
administrative or faculty attention
Social, educational, or occupational
deterioration: loss of interest

Unusual or excessive absences
Repeated or exacerbated conflicts with
peers

Intimidating or aggressive behavior
Extreme resistance to policy or
procedural change

Physical/Observable Factors

Anger problems/alarming

Lehaviors sudden or explosive outbursts,

impulsive reactions, reactions that
appear out of proportion to the
triggering event, intimidation or bullying,
escalation in anger over time, or sudden
decrease or absence of previously
exhibited anger,

Substonce abuse abuse or dependence
on alcohaol or drugs, violence associated
with substance usage, treatment
noncompliance history, sudden cessation
in certain substance use, and added use
of enhancing substances (ADHD
rmedication, anabolic steroid use),
Isolagtion:increasing need to isolate, loss
of interest in previous activities or socicl
engagement.

Changes in gppearance: significant
weight loss or gain, lack of hygiene,
changes in sleep (excessive or lack of ),
dirty or unkempt attire.

James Madison University
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988 Suicide & Cnsis Lifeline

988 or 1-800-273-8255

Trevor Lifeline for LGBT Youth

1-866-488-7386

Trans Lifeline

1-877-565-8860

risi in ')

Text "HOME" to 741741

Collins Center Harrisonburg's 24/7 Sexual Assault Crisis Hotline

540-434-2272

RAINN National Sexual Assault Hotline

1-800-656-4673

Sentara RMH Emergency Department: 2010 Health Campus Drive

540-689-1414

JMU Police Department

Emergency 540-568-6911

Non-Emergency: 540-568-6912

Harrisonburg Police Department

Emergency. 911
Non-Emergency 540-434-4436

The JMU personnel who have authority to
activate emergency measures upon their
confirmation of the emergency or
dangerous situation and determine the
content and scope of the notification and
activate the emergency notification system
are:

o Chief of Police

e Supervizory Patrol Personnel

o Emergency Management Coordinator

o Communications Center Personngl

e University Media Relations Staff or
appointed designee(s).

James Madison University
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6.7 Emergency Response &
Evacuation Procedures

AWMU mdintains an Emergency Response
Plan that outlines responsibilities of campus
units during emergencies. This plan outlines
incident prioritiés, campus organization and
specific responsibilities of particular units or
positions,

University units are responsible for
developing emeéergency résponse and
continuity of operations plans for their
areas and staft. Campus emergency
management provides resources and
guidance for the developrment of these
plans. Emergencies occurring on campus
should be reported to JMU PD.

In conjunction with other emergency
agencies, the University conducts
emergency response drills and exercises
each year, such as tabletop exercises, field
exercises, and tésts of the emergency
notification systems on campus. These
tests, which may be announced or
unannounced, are designed to assess and
evaluate the emergency plans and
capaobilities of the institution.

Each test is documentad and includes a
description of the exercise, the date and
tirne of the exercise, and whether it was
announced or unannounced,

The campus publicizes a summary of the
emergency response and evacuation
procedures via erail ot least once each
year in conjunction with a test (exercise and
drilly that meets all of the requirements of
the Higher Education Opportunity Act .

The emergency evacuation procedures are
tested at least twice each year. Students

and employees learn the locotions of the
ernergency exits in the buildings and are
provided guidance about the direction they
should travel when exiting each facility for o
short-term building evacuation, The JhL
FD  does not tell building occupants in
advance about the designoted locations for
long-term evacuations because those
decisions are affected by time of day,
location of the building being evacuated,
the avalobility of the various designated
emergency gathering locations on campus,
and other factors such as the location and
rature of the threot. In both cases, JMU FPD
staff on the scene will communicate
information to students regarding the
developing situation or any eévacuation
status changes.

The purpose of evacuation drills is to
prepare building occupants for an
organized evacuation in case of a fire or
other emergency. At MU evacuation drills
are used as a way to educate and train
occupants on fire safety issues specific to
their building. During the drill, occupants
‘practice” drill procedures and familiarize
themselves with the location of exits and
the sound of the fire alarm.

At the sound of a fire alarm, or if you are
instructed to evacucte, leave your work
area immediately and proceed to the
nearest exit, and leave the building. f you
are the first to recognize a fire situation,
dctivate the dlarm, evocudte to o safe
location using the nearest exit, and notify
JMU PD (540-568-6911) or dial 911,

1. Remain Calm

2, Do NOT use Elevators, Use the Stairs.

3 Assist the physically impaired. f he/
she unable to exit without using an
elevator, secure d safe locotion near
a stairwell, and immediately inform
JMU PD or the responding Fire Dept.
of the individual's location,

4, Proceed to a clear areq ot [east 150
feet from the building. Keep all
wallkways clear for emergency
vehicles,

5. tMake sure dl personngl are out of t
he building,

. Do not re-enter the building

James Madison University
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If anincident occurs and the buildings or
areas around you become unstable, or it
the air outdoors becomes dangerous due to
toxic orirritating substances, it is usually
safer to stay indoors, because leaving the
area may éxpose you to that dangéer. Thus,
to “shelter-in-place” means to make a
shelter of the building that you are in, and
with o few adjustments this location can be
made even safer and more comfortable
until it is safe to go outside,

If an incident occurs and the building you
arein is not domaged, stay inside in an
interior room until you are told it is safe to
come out. If your building is damaged, take
your personal belongings (purse, wallet,
access card, etc) and follow the evacuation
procéedures for your building (close your
door, proceed to the nearest exit, and use
the stairs instead of the elevators), Once
you have evacuated, seek shelter at the
nearest University building quickly. If police
or fire department personnel are on the
scena, Tollow their directions.

Evacuation: Organized, phased, and
supervised withdrawal, dispersal, or
removal of civilians from dangerous
or potentially dangerous areas, and
their reception and care in safe areas.

Shelter-in-Place: The use of a
structure to temporarily separate
individuals from a hazard or threat.

Shelter-In-Place

A shelter-in-place notification may come
from several sources, JMU PD |, Housing
Staff members, other University
employees, Local PD, or other authorities
utilizing the University s emergency
cormmunications toals,

No rnatter where you are, the basic steps of
shelter-in-place will generdlly remain the
same. Should the need ever arise, follow
these steps, unless instructed otherwise by
local emergency personnel:

1 If you are inside, stay where you are,
Collect any emergency shelter-in-

place supplies aond a telephone to be
usedin case of emergency. If you are
outdoors, proceed into the closest
building quickly or follow instructions
from emergency parsonnal on the
SCene,

Locate aroom to shelter inside. |t
should be: an interior room: abowve
ground level; and without windows or
with the least number of windows. I
thereis a large group of people
inside a particular building, several
rooms maybe necessary,

=Shut and lock all windows (tighter
sedl) and close exterior doors,

Turn off air conditioners, heaters,
and fans.

Close vents to ventilation systems as
you are able, (University staff will
turn off the ventilation as quickly as
possible,]

tMake a list of the people with you
and ask someone (hall staff, faculty,
or other staff) to callthe list into
JMU PD s0 they know where you are
sheltering If only students are
present, oné of the students should
call in the list.

Turn on aradio or TY and listen for
further instructions.

Make yourself comfortable.

SHEII'.‘TER
PLACE
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Weather Threats

During atornado, shelter in the lowest level
possible If necessary, consider crouching
near the floor and seeking additional shelter
under o sturdy table or desk, or cover your
head with your hands, In the event of
hazardous material incidents requiring
sheltering in place, close exterior windows
and turn off heating, ventilation, and air
conditioning (HVAC) systems,

Weather Definitions

o Watch: Conditions are favorable for the
development of severe weather. Closely
monitor the situation in case it gets
WO SE,

o« Warning Severe weather has actually
been observed. Listen closely to
instructions provided by weather radios/
officials.

How Do I Secure-In-Place?

o REMAIN CALM,

o if outside during a secure-in-place
emergency, seek shelter in the nearest
unlocked building,

o If the buildings in your immediate area
biove locked exterior doors, continue 1o
mowve away from the danger, seek cover,
move to another unlocked building, or
lecve campus it safe to do so.

o  Once inside, find an interior roorm and
lock or barricade the door(s).

e Tominimize vulnerability, turn off lights,
silence phones, draw blinds, move away
from windows, and minimize additional
movemeant.

o Await further instructions from JhU
Alerts or emergency responders,

o DOMNOT leave until an "All Clear" is
received.

What If Someone Wants to Enter a
Secure Area?

USE GOOD JUDGMENT. If there are any
doubts about the safety of those inside the
room or building, the area should remain
secure. Allowing someoneg to enter a secure
area may éndangéer yourself and others, If
there are individuals outside the secured
door who wish to enter, consider the
following to determine safety;

e Canyou seethe area outside the door?
|= somecne lying inwait or creating a
trap”

o If o physical description of the subject
was given inthe secure-in-place dert,
consider similarities such as age, race,
clothing description, height, weight, sex,
and hair/eye color,

If the decision is made to allow entry to the

individual, consider the following

e Have the person leave anything he or
she is carrying (o backpack, laptop case,
package, etc) on the ground and
outside the secure area.,

e Have the individual lift up his or her
shirt/jacket/coat to expose their
waistline and rotate 360 degrees to
ensure no weapon is being concealed.

Hostile Intruder/ Run Hide Fight

RUN

e Have an escape route in mind? Leave
your belongings behind. Evacuate
regardess of whether others agree to
follow.

e Help others escape if possible, Do not
attempt to move the wounded Prevent
others from entering an area where the
active shooter may be.

HIDE

o Hide inan area out of the shooters view,

e Lock door or block entry to your hiding
place.

o Silence your cell phone {including
vibrate) and remain quiet.

FIGHT

e Fight as alast resort only when your life
i in imminent danger.

o Attermpt to incapacitate the shooter.,

e Act with as much physical aggression as
possible,

e Improvise weapons or throw items at the
shooter,

e Commit to your actions, your life
depends on it.
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When Law Enforcement Arrives

Rernain calm and follow instructions.
Drop items in hands,

Raise hands ond spread fingers. Keep
hands visible at all times,

Avoid quick movements toward officers
such as holding on to them for safety,
Avoid pointing, screaming or yelling,
Do not ask questions when evacuating
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61



8.8 Fire Evacuation

Preparation
Determine in advance your nearest exit and
emergency evacuation route, Establish an
alternative way out in case the nearest exit
iz blocked or unsafe,

MNote that it may or may not be wise to exit
during an emergency. If the hazardis
outdoors, it may be safer to stay put (See:
Shelter in Place and Secure in Place
procedure) or just move to another part of
the building,

If the hazard is apt to be short-lived and
health and safety risks are low (ex: power
outage), evacuations may not be necessary.
If thereis afire, leave immediately,
Emergency response personnél may advise
you which to do, evacuate or sheklter-in-
place. If they don't, let common sense be
your guide,

During an Evacuation

* If time and conditions permit, secure
your workplace and take your
important personal items such as your
keys, purse, medication, or eye
glasses.

+ Follow instructions from emergency
personnel (fire, low enforcement,
rnedical, etc.).

* Check doors for heat before opening.
Do not open a door if it feels hot.

* Exit the building as calmly and quickly
as possible using the nearest safe
exit. DO NOT USE ELEVATORS,
unless specifically advised to do so by
ermergency personnel.

* WALK, DO NOT RUN. Do not push or
crowd,

+ Use handrails in stairwells, and stay to
the right.

+ Azsist people with disabilities,

* tMove quickly cway from the building.

+ Head to your assembly point, unless
otherwise instructed.

+ Watch for falling glass and other
debris,

* Keep rooadways and walkways clear f
or emergency vehicles,

. If you have relocated away from the
building, DO NOT RETURN until
notified that it is safe to do so.

* Assist people with dischilities,

Students, Faculty and Staoff with limitctions
who need assistance during an evacuction
should contact the JMU PD ot 540-563-
6311, Advise the dispatcher of the specific
type of assistance needed in order for them
to provide the appropriate type of resource

(=,

Fire Log

The Clery Compliance Officer maintains the
JMU Daily Fire Log and posts specific
incidents within two (2) business days of
receiving a report of an incident and
reserves the right to exclude reports from o
log in cértain circumstances as permitted by
lcree, The Fire Log is kept electronically and
can be found on site at the JMU PD located
in Anthony Seeger Hall for public inspection,
upon requéast, during normal business hours,

This log contains the number and cause of
each fire in an on-campus student housing
facility,

o AnUnintentional Fire is o fire that does
not invohve an intentional human act to
ignite or spread into an area where the
fire should not be,

o AnlIntentional Fire is a fire that is ignited,
or that results from the deliberate action,
in circurmnstances where the person knows
there should not be afire,

e Anunknown” Fireis afirein which the
cause cannot be determined.

e Hazardous products- spontangous
combustion or chemical reactions.

Smoking Regulations

Smoking is not permitted within buildings,
facdilities, structures, or vehicles owned,
leased or rented by the university, including
parking garages, covered walkways,
temporary enclosed structures, trailers, and
tents as well as structures placed on state-
owned property by contractors or vendors,




This includes individuadl offices. Smaoking is
permitted outdoors on university grounds,
plozas, sidewdks, malls and similar open
pedestrian-ways, unless such areas are
designated as non-smoking areas, provided
smokers are 25 feet or more in distance
crway from an entronce or exit of any
facility, including parking garages. Smokers
are required to use ash urns to dispose of
their smoking material waste, and are
prohibited from littering stote-owned
property with smoking rmaterial waste,

Training

Hall Directors and Resident Advisors are
assigned to each residence hall. These
individuals receéive training from the Office
of Public Safety at the beginning of each
school year outlining fire and emergency
evacuation procedures, Hall Directors and
Resident Advisors dso participatein a
training program provided by the
Harrisonburg Fire Department providing
hands on training stressing fire safety as
part of their orientation process.

On the day students maove into their on-
campus residence halls, they are required to
attend a community meeting with their
Fesident Advisers (RA). At thot one-hour
meeting, the RA& outlings fire and eméergency
evacuation procedures, distributes o fire
safety instructional brochure, and discusses
policies and procedures regarding electrical
appliances, smoking, and open flames,
Students also receive a copy of the ORL
Guidebook Calendar that contains policies
and procedures regarding fire and personal
safety,

Violations & False Alarms

Residence halls are completely evacuated
for dl fire alarms. No student may activate
any alarm or attempt to manipulate any
electrical or mechanical device for the
purpose of creating a false fire clarm. Thisis
aviolation of low and can result in judicicl
action and/or a fing and/or criminal
prosecution.

Failure to Evacuate

Mo student may disregard afire alarm signal
or refuse to evacuate a building or a section
of a building where afire darm is sounding.
This is a violation of law and can result in
judicial action and/or a fine and/or criminal
prosecution,

Tampering with Fire Safety
Equipment or Devices

Mo student may operate or tamper with any
firefighting equiprment without authorization.
In addition, no student may tomper with or
otherwise misuse any fire detection or early
warning device, emergency lighting,
evacudtion systems, or emergaency
telephones. Tampéering with or misusing such
items is a violation of the law and can result
in judicial action and/or a fine and or
criminal prosacution.

Obstruction of Fire Evacuation
Routes

Due to fire safety regulations, students may
rot store loft bed construction materials,
boxes, trash, bicycles, furniture or other
iterns in hallways or other public areas or
within 18 inches of the ceilingin a sprinkled
building and 24 inches of the ceiling in anon
-sprinkled building. Mo student may
purposefully prevent someone from swittly
and safely evacuating a building. Mo student
may enter or exit from a fire escape except
during a fire drill or in the case of an actudl
fire.,

Fireworks, Explosives, and
Flammable Substances

FPossessing, storing or using any firewaorks or
explosives or flammaoble substances
(including charcoal and lighter fluid) is
strictly prohibited Use or possession of such
materials may result in judicial action and/or
a fine and/or criminal prosacution.




On-campus Student Housing Fire
Safety Systems

Any student housing facility that is owned or
controlled by the institution, or is located on
property that is owned/ controlled by the
institution, and is within the reasonably
contiguous geographic area that makes up
the campus is considered an on-campus
student housing facility,.

Plans for Improvement to Fire Safety
The University does not have any planned
improvements in fire safety ot this time.

Candles, Incense and Open Flames
Candes, incense and othéer itéms producing
an opén fame or ember may not be burmed
in residence halls, offices or public assembly
areas. Open flames are permissible in lab
settings, during performances and to
complete maintenance as long as the proper
safety precautions are taken,

Electrical Appliances

Any appliance with a heavy electrical draw,
such as ahair dryer, an iron, o television or
arefrigerator, is to be plugged directly into
an outlet, Circuit protected power strips
(with reset button) must be plugged directly
into the wall, not into ancther power strip.
Cnly UL approved multi-plug surge
protectors with an integrated circuit
breaker may be used. Power strips are not
permitted to be hung /supported by their
cwn cord. Power strips need to be on a flat
surface or seécured so the cordis not
stressed. Extension cords are strictly
prohibited and this includes any item that
serves gs an extension cord such as lamps
or bed risers with electrical outlets on them.

Exarnples include:

o Ajr conditioners

o Anyapplionces with an open heating
elernent

e Bedriserswith electricd outlets or LISBE
ports built-in

e Candle warmers & wax burners

o Ceiling fans

o Coffee makers without autorotic shut-
o

o Desk lomps with electrical outlets or USE
ports

o Electrical cords under carpets

o Extension cords, Cube adaptors (includes
any item that serves as an extension
cord such as lamps or bed risers with
electrical outlets)

o Fuel-powered equiprment

o Guosoling, propaneg, flammable liquids or
gases

o Halogen lamps

o Hot plates

o Hover boords and their chargers
o Kegrefrigeration devices

e Microwave ovens

o Refrigerators larger than & cubic feet
total capacity

o Sandwich grills
e Space heatérs
o Toaster ovens
e ‘Wiraless routers

Curtains

Any curtains or drapées in student rooms
must be fire treated or made from fabric
that is fire retardant. If curtains are fire
treated, students must have proot of
tregtment. This proof can be an attached
manufacturers tag, areceipt for
professional treatment or the can of spray
treatment used. No droperies should be
hung at or near doorways. Hanging or
suspending any type of paper or fabric from
the ceiling, overhead lights, sroke detector
or sprinkler head is prohibited.
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8.9 Procedures Students and
Employees Should Follow
in Case of a Fire

Emergency Procedures

o Activate the nearest alarm pull station
and call 540-568-6311 if possible and to
report the location and cause of the fire
It known,

o Everyone must leave immediately when a
fire alarm is activoted, even if there is no
obvious signs of an emergency!

o Donoctusethe elevators!

o Remain calm and assist others in safely
getting out,

o Confine fire by closing dll doors and
windows it possible,

o Extinguish the fire if you have been
trained and it is safe to do so.

o Evacuate the building o a safe location
crway from the stucture,

o Take any persond belongings you may
need with you. (including wallets, purses,
keys, cell phones, etc.)

o If circumstances permit, secure your ared
by closing doors and locking them if you
would normally do so when you leave for
the day.

o Follow directions given by emergency
personnel and respond to the location
designated by the building coordinator
outside the structure to await further
instructions and so that everyone can be
easily accounted for before leaving the
ared,

e Do not re-enter the building until
cuthorized to do so.,

In the event of afire, the University expects
that all campus community members will
evacuate by the nearest exit, closing doors

and activating the fire darm system (if one
i= present) as they leave,

In the event fire alarms sound, University
policy is that all occupants must evacuate
from the building, closing doors as they
lecrve, No training is provided to students or
employees in firefighting or suppréession
activity as this is inherently dangerous and
eqch community member’s only duty is to
exit safely and quickly, shutting doors along
the exit path as they go to contain the
spread of flames and smoke, and to activate
the dlarm as they exit. At no time should the
closing of doors or the activation of the
alarm delay the exit from the building.

Types of fires include, but are not limited to

o Cooking - grease fire on stove top, oven
or amicrowave fire,

e Smoking matéerials - discarded lit
cigarette butt,

o Open flames- candles,

o Electrical- electrical arcing overheated
electrical motor,

e Heating equipment- heating stoves,
space heaters, fireplaces, furnaces and
waoter heoters,

e Hazardous products- spontangous
combustion or chemical reactions.

o Machinery/Industrial- heat from friction
(e.g. fon belts) or cutting and wiglding.

o Matural - fires that result from natural
phenomenon such as lightning,
tornadoes, and earthquakes

o Other-fireworks, paper caps, party
poppers, sunlight {usually magnified
through glass or o bottle).

o Partial Sprinkler System is defined as
having sprinklers in the common areas
only.

o Full Sprinkler System is defined as having
sprinklers in both the comrmon areas and
individual rooms.
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Fire Safety Oversight

While fire safety is the responsibility of each
of us as members of the campus community,
the oversight of fire prevention rests with
the Office of Risk Management, The safety
coordinctor working through the Office of
Risk Management provides consistent
monitoring and compliance enforcement of
cl applicable fire and safety laws, codes,
best work practices and standards in all
campus facilities and on the campus
grounds,

The Safety Coordinator is alicison with
other departments, outside agéencies, and
the University cornmunity. The Safety
Coordinator ensurés that all constituencies
have been properly informed as to correct
safety measures and reporting procedures
and maintains Fire Safety Plans. The Safety
Coordinator tracks pending Fire Safety
oriented state and federal legislation and
prepares, schedules, and conducts
cormpliance awareness sessions for
appropriaté senior campus officials on
matters pertaining to fire safety and
schedules, coordinates and conducts semi-
annual fire safety inspection of all campus
facilities in cooperation with the State Fire
Marshal's representative.

Reporting Fires

All fire-related incidents should be reported
tothe MU PD Communications Division for
responsé and documentation, The
communications unit is maintained 24 hours
a day, seven days aweek and is responsible
for monitoring dl fire alarms. Fire alarm
panéls monitoring all residence halls are
located in the communication center, If a fire
occurs in any building, comrmmunity members
should immediately notify the IMU Police
Comrmunication Center by dialing -6311 from
any on-campus telephone or (540-568-
£211) from any cell phone or off-campus
telephone. Upon receipt of aneed for a

response, acall for service entry is initiated
into the computer aided dispatch system
providing direct access to Harrisonburgy
Rockingharn Emergency Services for local
fire and rescue services to summaon d
response,

It amember of the JMU community finds
evidence of afire that has been extinguished,
the community member should immedictely
notify MU PD Communications to document
the incident and begin the process of
imvestigation,
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7.0 Policies

11 Preparing the Annual

Security & Fire Safety Report

PURPOSE OF THE ANNUAL SECURITY
& FIRE SAFETY REPORT

Under the Clery Act, JMU has immedicte,
ongoing, and annual reporting reguirements,
The Annual Security & Fire Safety Report
(ASFER) is updated and published each year.
This ASFSR contains safety- and security-
reloted policy statements and procedures, as
well as crime statistics for the most recent
three calendar years. The report also contains
fire safety-related policy statements, as well
as fire statistics for on-compus student
housing facilities for the most recent three
calendar years.

ANNUAL SECURITY & FIRE SAFETY
REPORT NOTIFICATION AND
DISTRIBUTION

The AZFSR is distributed in compliance with
the requirements of the Clery Act.
Specifically, the JMU Police Department
distributes an individual notice about the
report to all currently enrolled students and
al current ernployees by October 1 of each
year. The notice generally includes a
statement of the report’s availakility, o brief
description of the information contained
within the report, a direct link to the report,
and information regarding where papéer
copies of the report may be obtained upon
request. The report is also made available,
and distributed, upon request, to
prospective students and employees, and
distributed to prospective students and
employees, The ASFER may be directly
accessed by wvisiting:

ANNUAL SECURITY and FIRE SAFETY REPORT - JMU

ANNUAL SECURITY & FIRE SAFETY
REPORT PREPARATION PROCESS

JMUs Police Department and Clery Office
have primary responsibility for compiling
the information contained within the
ASFSR. The Clery Act Officer manages the
collection, classification, and reconciliation
of all JMU Campus Security Authority
(CSA) crime reports and MU PD paolice
reports to ensure accurate reporting of
Clery-reportable crime stotistics, Crime
statistics are also requested from local law
enforcement agency in the arec where
JMU owns or controls property.
Additionally, the Clery Officer works with
Fesidertial Student Conduct, the Office of
Student Conduct, Hurman Eesources,
Acadermic Personnel, Athletics,
Intercollegiate Athletics, and the Reserve
Officer Training Corps (ROTC) to collect
and reconcile disciplinary referral statistics
for Clery-reportable liquor, drug, and
wegpons law violations,

JMUs Risk Managerment Division works
closely with the the Clery Cfficer to
reconcile dll reported fires within on-
campus student housing facilities, The
Office of the State Fire Marshal and JMLU
FPD have joint responsibility to investigate
all reported fires for a Clery Act arson
determination. Additionally, the Rick
tManagement Division and the Clery
Coordinator work closely with Housing,
Dining & Auxiliary Enterprises to provide
records of the fire safety systems in on-
campus student housing facilities and the
fire drills that occur each year,
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1.2 Virginia State Laws

Virginia Code § 23.1-806 Reporting of
Acts of Sexual Violence

Upon receipt of a report alleging sexual
violence, The Title X Coordinoator will, within
72 hours of receipt of the report. convene
the Sexud Yiolence Review Committes,
which is made up of amember of the JMLU
Police department, a member of the student
affairs administration, and the Title 1%
Coordinctor or designate to determine
appropriate actions in accordance with this
code.

Virginia Code Ann. § 23.1-808(B) Sexual
Violence; policy review; disciplinary
immunity for individuals who make
reports

The university will not pursue alleged paolicy
violations of personal consumption of
alcohol or drugs against students who are
reporting sexuadl harassment on their own
behalf or against students who participate
as witnesses in procedures under this policy,
even if these substances were

involved. (Virginiao Code Ann. § 23.1-808

(B)) The university will not pursue allegad
policy violations for personal consumption of
alcohaol or drugs against employees,
affilictes, or visitors where such disclosure is
made in conjunction with a good faith report
of an act of sexudl violence,

Virginia Code § 23.1-900. Academic
transcripts; suspension, permanent
dismissal, or withdrawal from
institution

Pursuont to Virginia Code § 23.1-300,
academic transcripts; suspension,
permanent dismissal, or withdrawal from
institution in cases where a student
respondent is found responsible and
suspended or expelled for sexual viclence,
defined as physical sexud acts perpetrated
against a person’s will or against a person
incapable of giving consent, a notation will
be placed on the student respondent’s

transcript for the duration of the suspéension

or expulsion. If a student respondent

withdraws while under investigation. while

investigation for an dlegation of sexual

violence, a notation will be placed on the

student respondent’s transcript until a final

cecision in the case is rendered. Such

notations will read, os applicable:;

o Expelled for violation of Student
Standards of Conduct

o Suspendedfor violation of Student
Standards of Conduct

o Withdrew while under investigation for
viclation of Student Standards of
Conduct

Student réspondents receiving a transcript
notation for a suspension will have it
automatically rermoved by the Office of the
Fegstrar once the suspension period has
ended. After a period of three years,
students may contact OSARP to request
removal of a notation for good cause shown,
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1.3 JMU Drug and Alcohol
Policies

JMU prohibits the unlawful possession, use,
and sale of alcoholic beverages and illegal
drugs on campus. The JMU PD is responsible
for the enforcement of state underage
drinking laws and enforcement of Federal
and Stote drug lows,

The JMU Chief of Police has primary
responsibility for the enforcement of State
underage drinking laws as well as the
enforcement of Federd and State drug
lcrwes,

Drug Free Schools and Communities
Act

The Drug-Free Workplace Act of 12828 (US
Code Title 41, Chapter 10, Section 701)
requires that IMU, as an institution of higher
education receiving federal funds, must
comply with the requirements of federal
regulations concerning drug and alcohol
abuse prevention. See US Code Title 20,
Chapter 28, Subchapter 1, Part B, Section
10110, The low requires that, as a condition of
receiving funds or any other form of
financial assistance under any federal
program, including participation in any
federally funded or guaranteed student loan
program, an institution of higher education
must certify that it has adopted and has
implermented a program to prévent the use
of illicit drugs and the abuse of acohol by
students and employees that, at a minimum,
includes: The annual communication to each
student and employee of;

+  Stondards of Conduct that clearly
prohibit, at a minimum, the unlawful
possession, use, or distribution of illicit
drugs and alcohol by students and
employees on the institution's property
or as part of any of the institution's
activities;

+ A description of the applicable legal
sanctions under local, state, or federal

lcrwe Tor the unlowful possession or
distribution of illicit drugs and alcohal,

+ A description of the health-risks
associated with the use of illicit drugs
and the abuse of alcohal:

+ A description of any drug or alcohol
counseling, treatment, or rehabilitation
or re-entry programs that are available
to employees or students; and

« A clear statement that the institution will
impose sanctions on students and
employees (consistent with local, state,
and federal law), and

*+ A description of thosé sanctions, up to
and including expulsion or termination of
employment and referral for prosecution,
for violations of the standards of
conduct: and

+ A biennial review by the institution of the
institution's program to determing the
program’s effectiveness and implement
changes to the program if the changes
are needed; and ensure that the required
sanctions mentioned above are
consistently enforced.

+  This Information in full con be found ot
https./ A wwow muedu/osarp/handbooky
OsARP/alcoholanddruginf o.shtml, or The
Drug Free Workplace Act of 1388 (US
Code Title 41, Chapter 10, Section 701),
and the Department of Humaon Resources
Management’s Policy 1.05 -Alcohol and
Crther Drugs .

Higher Education Opportunity Act
{HEOA) Notification to Victims of
Crimes of Vioclence

The University will, upon written request,
disclose to the alleged victim of a crime of
violence, or anon-forcible sex offense, and a
report on the results of any investigation.
I cornplies with section 120 {a) through
(d) of the HEA.
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74 Standards of Conduct&
Policies from JMU Student
Handhbook

Alcohol

James Madison University is a community of
diverse individuals who have come together
for the purpose of education. As with any
cormnmunity, the university must establish
guidelines for behavior, which will produce
the type of environment necessary to best
achigve its mission.

JWU reserves the right to develop and
implement new rules, guidelines and
standards of conduct for students,
recognized student organizations, and
student groups that are not préesently
included in this Hondbook,

JMU reserves the right to enforce the
Standards of Conduct & Policies based on
the “Jurisdiction” outlined in this Handbook
for students, recognized student
organizations, and student groups.
Additionally, each of the Standards of
Conduct & Policies listed in this Handbook
have anotation of whether the palicy
applies to students, recognized student
organizations, or student groups, as defined
in this Handb ook,

It is the responsibility of OSARP to make a
reasonable atternpt to inform the student
body of any substantive change in or
addition to the current policies and
regulations.

Every student, recognized student
organization, and student group is expected
to comply with university policies. A student,
recognized student organization, or student
group that violates federal, state, or local
lcwr or city ordinance may be subject to
criminal or civil action and an OSARP
process,

Il reserves the right to hold students,
recognized student organizations, and
student groups accountable for certain
types of off-campus behavior, Disciplinary
action will result if o behavior compromises
the educational atmosphéere or mission of
the institution, as determined by OSARF.

Individuals must be 21 years of age or older
to buy, possess or consumée alcoholic

beverages, Examples of possession and
consumption include, but are not limited to,
holding, drinking o beverage containing
clcohal or hoving alcohol in an area under
the responsibility of the student or
recognized student organization, Areas of
responsibility for a student or recognized
student organization may include, but not
be limited to backpacks, refrigerators,
residence hall rooms, personal belongings,
private rooms, Common spaces,
organizational offices and mailboxes,
organizational storage spaces and lockers,
organizational residences, and/or vehicles,

Alcoholic beverages may not be sold or
provided to any person who at the time of
sale or exchange is undérage or visibly
under the influence of alcohol,

Drunkennéss and/or posséssion of open
containérs of alcohol is prohibited in public
areas, gs defined in the “Definitions” saction
of the Student Handbook, in accordance
with local ordinance, state law or university

policy.

Students shall not drive or opérate amaotor
vehicle under the influence of alcohol in
accordance with stote o

Alcoholic beverages may not be possessed,
distributed or consumed at events open to
the general university community and held
on university owned or operated property
except when specific university approval has
been obtained for the event. Sponsors are
responsible for assuring that all persons in
attendance ot an event comply with state
lawy, and university policy related to alcohal.

Kegs or other large containers with alcohal
are prohibited on university owned or
operated propéerty unless previously
approved by JMU Special Events Catéering.
Al kegs, events, possession, and service of
alcohol on or off carmpus must cormply with
Virginia's Department of Alcoholic Beverage
Control rules and regulations.
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Drugs

Drugs include illegal drugs as defined by
state or federal law, prescription
medications used by an individual other than
the person for whom the drugs are
prescribed, legal drugs used outside of their
recommended directions, and/or other
substonces used as drugs.

Except as permitted by federal and Virginio
| cre,

1. Mo student or recognized student
organization shall use, consurme, or

possess d drug. Mo student or recognized
student organization shall sell, distribute, or
gve adrug to another person. Mo student or
recognized student organization shall intend
to sell, distribute, or give adrug to another
person. Examplées of posséssion and

use include but are not limited to ingesting a
drug or having a drugin an area under the
responsibility of the student or recognized
student organization. Areas of responsibility
include but are not limited to backpacks,
refrigerators, residence hall rooms, personal
belongings, private rooms, commaon spaces,
organizational offices and mailboxes,
organizational storage spaces and lockers,
organizational residences, and/or

vehicles,

2. Mo student or recognized student
organization shall use, possess, sell, give, or
distribute drug paraphernalia. Examples
include but are not limited to equipment,
products, and matérials which are designed
for or used to manufacture or consume
cannabis, controlled substances, or other
drugs. An example of possession includes
but is not limited to having parapharmalia in
an area under the responsibility of the
student or recognized student organization.
Areas of responsibility include but are not
limited to backpacks, refrigerators,
residence hall rooms, personal belongings,
private rooms, CoOmmon spaces,
organizational offices and mailboxes,
organizational storage spaces and lockers,
organizational residences, and/or vehicles,

3. Students shall not drive or operate o
motor vehicle under the influence of a drug
in accordance with state law,

4, Intoxication due to a drug is prohibited in
public areas. Intoxication in public includes
common areas of residence halls (i.e
lobbies, lounges, halways, and bathrooms)
as well as other areas defined as publicin
the “Definitions” section of the Student
Haondbook.

Federadl low prohibits the possession and/or
use of cannabis on college campuses which
receive federal funding, such as

AL Therefore, JMMU will continue to
address possession, use, or distribution of
canncbis on university owned or operated
property or as part of any of its programs
o activities, in accordance with federal o,
regardless of changing state or local lowes.

Yirginia law allows persons 21 years of age
and older to possess up to 1 ounce of
cannabis or an eguivalent amount of
cannchbis products, and to share with other
persons 21years of age and older,
Therefore, JMU will not apply

the Drugs policy to student use or
possession of cannabis inthe amount of 1
ounce or less, for students 21 years of age
and older, if such use and possession is in
accordance with Virginia state low and is not
on university owned or opérated property or
part of any of its programs or activities.
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15 Alcohol Sanctions
{Criminal)

Alcohol Virginia's Alcohol Beverage Control
Act contains awvariety of laws governing the
possession, usé and consumption of
clcoholic beverages, The Act applies to the
students and employees of this institution.
As required by the Federal Drug-Free
Schools and Cormrmunities Act of 132%, the
pertinent laws, including sanctions for their
violation, are sumrmarzed below:

o It is unlawful for any person under age 21
to purchase or possess any alcoholic
beverage. Violation of the low expose the
violator to o misdemeanor conviction for
which the punishment is either
confinement in jail for up to 12 months, a
fine up to $2500 or both, Additionally
such person’s Virginia driver's license
may be suspended for a period of not
morée than one year,

o Itis unlawful for any person to séll
alcoholic beverages to persons under the
age of 21. Viclation of the law exposes
the violator to amisdemeanor conviction
for which the punishment is either
confinement in jail for up to 12 months, a
fine up to 52,500 or both.

e Itisunlcwful for any person to purchase
clcoholic beverages for another when, ot
the time of the purchase, they know or
has reason to know that the person for
whom the clcohol is being purchasedis
under the legal drinking age. Violation of
the low exposes the violator to a
misdemeaanor conviction for which the
punishment is either confinement in jail
for up to 12 months, a fine up to $2,500
or both, »

o Itisunlowful for any person, regardléess
of age, to consume alcoholic beverages
in unlicensed public places. Violation of
the low, upon conviction, exposes the
violator to o misdemeanor conviction for
which the punishment is afine up to
S250,

o Itisunlawful for any person under the
age of 21to use or to attempt to use an
altered or fictitious |.D. to purchase
alcohalic beverages. Punishment is
confinement in jail for up to 12 months
and a fine of $2500, either or both,

Driving privileges shall also be revoked
for at least 6 months or up to 1 year **

o Itisilegal to drive while under the
influence of alcohol, Individuals are
considered impaired it their blood alcohaol
conmtent (BAC) exceeds .08, Person’s
under the age of 21 who drive with a BAC
of at least .02 but less thon .08 may be
fined up to $500C and have their driver's
license suspended for up to six months,
Persons with o BAC of .08 or higher or
persons refusing a breath test will hove
their driver's license automatically
revoked,

o Itisunlowful for any person under 211o
operate any motor vehicle after illegally
consuming dacohol. Violation of the lawis
a misdemeanor for which the punishment
i loss of driver’s license for 6 months
and up to $500 fine, See dso Code of
Virginia 18.2-251; First Offender Status
for Substance Charges which can be
found at: https:/ Alowlisvirginiagow/
vacode/titlel12.2/ chapter?/section13.2-
251/

Convictions for violations of thase laws
could result in fines, loss of driver's license
and imprisonment, University sanctions
could include penalties ranging fraom
completion of sanctions required by the
courts, restorative practices, disciplinary
probation, educational programs, substance
education programs, restorative practices,
restitution, removal from university housing,
special assignments/restrictions,
suspension, éxpulsion and fines, Further
information concerning sanctions for
students found responsible for violating
university policy can be found at: https 7/
wonewr jmuedu/osarp/handbook /OSARP S
sanctions.shtm
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16 Drug Sanctions (Criminal)

The unlawful possession, distribution and
use of controlled substances and illicit drugs,
as defined by the Virginia Drug Control Act,
are prohibited in Virginia. Controlled
substances are classified under the act into
schedules ranging from Schedule | -
Schedule v, oz defined in sections 54.1-34 46
through 54.1-3456 of the Code of Virginic
(1950), as amendead. As required by the
Federal Drug-Free Schools and Communities
Act of 1989, the pertinent laws, including
sanctions for their violation, are summarized
el o
o Possession of a controlled substance
classified in Schedules | or Il of the Drug
Control Act, upon conviction, éxposes the
violator to a felony conviction for which
the punishment is a term of imprisonment
ranging from oné to ten years, or in the
discretion of the jury or the court trying
the case without ajury, confinemeant in
jail for up to twelve months and o fing up
10 S2500 either or both, Link to Code of
Yirginia - Schedule | substances

o Possession of a controlled substance
classified in Schedule Il of the Drug
Control Act, upon conviction, éxposes the
violgtor to a misdemeanor conviction for
which the punishment is confinement in
jail for up to twelve months and o fine up
to S2500, either or both,

o FPossession of acontrolled substance
classified in Schedule 1YV of the Drug
Control Act, upon conviction, exposes the
violgtor to a misdemeanor conviction for
which the punishment is confinerment in
jail for up to six months and a fine up to
S1000, either or both. .

e Possession of o controlled substance
classified in Schedule v of the Drug
Control Act, upon conviction, exposes the
violgtor to o misdermeanor conviction for
which the punishment is a fine up to
SO0,

o Possession of g controlled substance
classified in Schedule VI of the Drug
Control Act, upon conviction, exposes the
violgtor to o misdermeanor conviction for
which the punishment is o fine up to
S2R0,

FPossession of a controlled substance
classified in Schedule 1, IV, or v of the
Drug Control Act with the intent to sell or
ctherwise distribute, upon conviction,
exposes the violator to a misdemeanor
conviction for which the punishment is
either confinement in jail for up to one
year, a fine up to $2500, or both,

Any person who possesses marijuana or
marijuanda products in éxcess of one
ounce but not exceaeding more than one
poundis subject to a civil penalty of no
more than 25,

Any person who possésses more than
one pound of marijuana or an equivalent
amount of marijuana product as
determined by regulation promulgated
by the Board is guilty of afelony
punishable by a term of imprisonment of
not less than oné year nor morée than 10
ears and a fine of not more than
250,000, or both,

MNo person younger than 21 years of age
shall consume or possess, or attempt to
CONSUME OF POSSEess, any marijuanda or
marijuana products. Such person may be
prosecuted either in the county or city in
which the marijuana or marijuana
products were possessed or consumed or
in the county or city in which the person
exhibits evidence of physical indicia of
consumption of marijuana or marijuanc
products. Any péerson 18 years of age or
older who viclates the above is subject to
a civil penalty of no more than $25 and
shall be ordered to enter a substance
abuse treatment or education program
or both, if available, that in the opinion of
the court best suits the needs of the
accused,

FPossession of a controlled substance
classified in Schedules | or Il of the Drug
Control Act with the intent to sell or
otherwise distribute, upon conviction,
exposes the violator to afelony
conviction for which the punishment is a
term of imprisonment from five to forty
years and fine up to $500,000. Upon a
second corviction, the violator rmust be
imprisoned for not less than five years
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17 Sex Offender Registry

Sex Cffender Registry and Access to
Related Information The federal "Campus
Sex Crimes Prevention Act” law was signed
on October 28, 2000, and becarme effective
October 28, 2002, The low requires
institutions of higher education toissue o
staternent advising the campus community
where |low enforcement agency information
provided by a state under section 121 of the
Adam Walsh Child Protectionact of 2006,
(42 U.S.C 16221) concerning régistered sex
offenders may be obtained, such as the low
enforcement office of the institution, alocal
lcrwr enforcement agency with jurisdiction for
the campus, or a computer network address,
It also requires sex offenders already
required to registér in a state to provide
notice, as required under state law, of each
institution of higher education in that state
at which the personis employad, carries on
avoodtion, volunteers their services, oris d
student. Information about the Sex Offender
registry can be found at: https://vspso.com

In the Commonwealth of Virginia, convicted
sex offenders must register with the Sex
Cffender and Crimes Against Minors
Registry. The registry was established
pursuant to §19.2-320.1 of the
Commonwedlth's Criminal Code, Every
person convicted on or after July 1, 1397,
including juveniles tried and convicted in the
circuit courts pursuant to §16.1-262.1,
whether sentenced as adults or juveniles, of
an offense for which registration is required
shall be required as a part of the sentence
imposed upon conviction to register and re-
register with the Commonwedlth's
Departrment of State Police, as provided in
this section.

In addition, dl persons convicted of offenses
under the laws of the United States, or any
other state substantially similar to an
offense for which registration is required,
shall provide 1o the local agency all
necessary information for inclusion in the
Stote Police Registry within ten days of
establishing a residence within the
Commonwedlth. Any person required to
register shall dso be required to reregister
within ten days following any change of
residence, whether within or outside of the
Commonwealth,

MNonresident offenders entering the
Commonwedalth for employment, to carry on
avocdtion, volunteer services or ds d
student ottending school who are required
to register in their state of residence or who
would be required to register under this
section it aresident of the Commonwedlth
shall, within ten doys of accepting
employment or énrolling in schocl in the
Commonwealth, be required to register and
reregister pursuant to this section. For
purposes of this section “student” means o
personwho is enrolled on o full- time or part
- time basis, in any public or private
educational institution, including any
secondary school, trade or professional
institution, or institution of higher education.

Information concerning offenders registerad
with the Sex Offender and Crimes Minors
Registry may be disclosed to any person
requéesting information on a specific
individual in accordance with the low,
Infarmation regarding o specific person
requéested pursuant to the law shal be
disseminated upon receipt of an official
requéest form that rmay be submitted directly
to the Commorwealth's Department of
State Police or to the State Police through o
local low-enforcement agency. The
Departrment of State Police shall make
registry information available, upon request,
to criminal justice agencies including local
lcrwr enforcement agéencies through the
Yirginia Crirminal Information Metwork
(WCINY. Registry information provided under
this section shall be used for the purposes of
the administration of criminal justice, for the
screening of current or prospective
employees or volunteers or otherwise for
the protection of the publicin general and
children in particular, Uses of the
infarrmation for purposes not authorized by
this section are prohibited and a willful
violation of this section with the intent to
harass or intimidate another shal be
punished as a Class 1 misdermeanor.

Virginia State Police maintain a system for
making certain registry information on
violent sex offenders publicly cvailable by
means of the internet. The information
rnade available includes the offender's name;
cll aliases which he has used or under which
he may have been known; the date and
locality of the conviction and a brief
description of the offense.

James Madison University

75



1.8 Other Policies

Suzanne's Law

President George W. Bush signed Suzanne's
Lo as part of the national AMBER Alert kill,
amending Section 3701 a) of the Crime
Control Act of 1990, This federal law provides
that there shall be no waiting period before o
lowr enforcemeant agency initiates an
investigation of amissing person under the
age of 21 and reports the missing pérson to
the National Crime Information Center of the
Department of Justice, Suzanne's Low is
named after Suzanne Lyall, a student at the
State University of New York at Albany who
has been missing since 1298

Missing Adult—Code of Virginia

Code of Virginia, §152-1718.2 states that
upon réceipt of critically missing adult
reports, Law Enforcement agencies shall not
establish or maintain any policy that requires
the observance of any waiting period before
accepting a critically missing adult report.

Law enforcement agencies shall immeadiately,
but in all cases within two hours of receiving
the report, enter identifying and descriptive
data about the critically missing adult into the
Yirginia Criminal Information Network and the
MNationa Crime Information Center Systems,
forward the report to the Department of
State Paolice, notify all other low-enforcement
agencies in the area, and initiate an
investigation of the case,

"Critically missing adult’ means any missing
adult, including an adult who has a
developmental disability, intellectual disability,
or méental illness as those terms are defined in
5 .18 years of age or older whose
disappecarance indicates a credible threat to
the health and safety of the adult as
determined by alaw-enforcement agency and
under such other circumstances os deemed
appropriate after consideration of all known
circumstances.

If, within twenty-four hours of the report, it
is determined not to be a critically missing
adult, and JMUIPD is unable to locote the
missing student, the student remains
missing, JMU PD will notify the Dean of
Students Office (DOS0) and DOSO shall
take the following action(s):

e TheDean of Students or his/her
designee will within 24 hours, notify the
individual the student has designated as
his/her missing student contact and
docurment the date and time of the
notification,

e If the missing student is under 18 years
of age and not an emancipated
individual, the Dean of Students or his/
her designee also will notify the
student’s custodial parent or guardian,
and any cther designated contact
person within 24 hours , and docurnént
the date and time of the notification

. JMU PD and DOSC will coordinate their
efforts to locate the missing student.
The Dean of Students will notify the
Vice President and Chief Student
Affairs Officer and update him/her on
the status of the investigation as
dppropriate,

. When the missing student is located, t
he Dean of Students or his/her
designee will contact the student to
offer any appropricate support, as well
as the eméergency contacts and/or
parents to confirm the student has
been located,

if the initial investigation is unsuccessful in
locating the missing student, I P owill
continug toinvestigate according to
established police procedures. The Dean of
Students will decide further action, it any, by
DOSO regardless of whether the student
has identified a contact person, is above age
18, or is an emancipated minor, WU PD will
infarrm local low enforcement agencies
having jurisdiction in the areathat the
student is missing within 24 hours
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'I 9 Fire Safety Policy
MNo student or recognized student
organization shall activate a fire alarm
except in case of an actual fire,

o Mo student or recognized student
organization shall disregard a fire alarm
signal, refuse to evacuate a building, or
re-enter without permission from a
university official.

o A university official includes but is not
limited to members of the faculty,
administrative staff, classified
staff, Office of Residence Life stoff
(including house managers), Office of
Student Life staff, CMSS stoff, UREC
staff, event/program staff, or other
professional or student staff of university
departments/ offices.

e Mo student or recognized student
organization shall enter or exit from a
fire escape except during a fire drill or in
the case of an actual fire,

e Mo student or recognized student
organization shall, without authorization,
opérate, move, tamper with or otherwise
misuse any fire suppression equipment.

o Mo student or recognized student
organization shall move, remaove, tamper
with or otherwise misuse any fire
detection or early warning devices,
ermergency lighting or evacuation
systems, including signage.

110 Harassment Polic

JiAl Policy 1302 "Equal Opportunity and
MNon-Discrimination” addresses sexual
harassment and harassment based on
protected characteristics. Sexual
harassment is further defined and
addressed by: IU Policy 1340 "Sexual
tisconduct”: Student Hoandbook

sections Sexud Misconduct and Sexuadl
Misconduct Accountability Process; JiU
Policy 1346 "Title IX Sexual Harassment”;
and Student Hondbook sections Tifle X
Sexual Harassment and Title X Sexual
Haorassment Adjudication Process,
Harassment on the basis of other protected
characteristics is further defined and
addressed by MU Policy 1324,

Horossment that is not on the basis of o

protected class is addressed by this policy,
and is defined as urwelcome or offensive
physical, verbal, or non-verbal conduct that
crectes a hostile environment.,

A hostile environment may be created by
urmwelcome oral, written, graphic, or physical
conduct that is sufficiently severe, pervasive,
and objectively offensive such that it denies
the person the ability to participote inor
benefit from the institution’s educational
progroms, services, opportunities, or
activities or the individual's employment
access, benefits, or opportunities. Mere
subjective off ensiveness is not enough to
create o hostile environment. In determining
whether conduct is sévere, pervasive, and
objectively offensive, and thus creates a
hostile environment, the following factors
will be considered (a) the degree to which
the conduct affected one or more
individuals' education or employment; (b) the
nature, scope, frequency, duration, and
location of the incident(s); (c) the identity,
number, and rélationships of persons
imvobved; (d) the perspective of a
“reasonable person” in the same situation as
the person subjected to the conduct, and (&)
the noture of higher education.

Conduct is considered “unwelcome conduct”
it the individual subjected to the conduct did
not request, consent to, or invite it and
reasonably considers the conduct to be
undesirable or harmful,

This policy does not prohibit exercising
rights protected under the First Amendment.

111 Hazing Policy

The university prohibits hazing, including
recklessly or intentionally endangering the
health or safety of a student or students, or
inflicting bodily injury on a student or
students in connéction with or the purpose
af initiation, admission into, or affiliction with
or as a condition for continued membership
in o club, organization, or association,
fraternity, sorority, or student body,
regardless of whether the student or
students so endangered or injured
participates voluntarily in the relevant
activity. Students, recognized student
organizations, or student groups directing,
engaging in, aiding, or participating in,
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actively or passively, the forcing, compelling,
requiring, encouradging, or expecting,
whether direct or implied, of individuals to
participate in hazing activities shall be
considered in violation of this policy,

It is impossible to anticipate every situation
that could involve hazing, Behavior listed
below does not and cannot encompass
every circumstance that can be categorized
as hazing, but this policy does in some
circurnstonces prohibit activities beyond
those outlined by the State Council on
Higher Education in Virginia's model hazing
policy. Further, this policy is not intended 1o
prohibit customary athletic events, contests,
compéetitions, or trainings thot are
sponsored by the University, the organized
and supervised practices associated with
such events, or activity or conduct that
furthers the goals of alegitimate curriculum
or program as approved by the University,

Hazing activities shall include, but not be
limited to forcing, compelling, requiring,
encouraging, or eéxpecting, whether direct or
implied, any individual to participate in any
of the following actions or activities:

o Paddling
o Kidnapping

o Allforms of physical activity which are
used to harass, punish, or harm an
irdividual

o Excursions or road trips
o Confinement

e Spraying, painting, or pelting with any
substance

o Buryingin any substance

o MNudity with the intent to cause
embarrassment

o Servitude
o Exposuretouncomfortable elerments
o ‘erbal abuse

o ‘Wearing, in public, of apparel which is
conspicuous and/or indecent

o Forcing consumption of alcohol or any
other substance, legal or illegal

o Depriving students of sufficient sleep (six
consecutive hours per dayis normally
considered to be a minimumnm )

e Burning, branding, or tattooing any part
of the body

Pzychologica hazing, defined as conduct,
statements, or actions in connection with or
for the purpose of initiction, admission into
or affiliction with or as o condition for
continued membership in a club,
organization, association, fraternity,
sorority, or student body that are
intentional or reckless; extrerme, outrageous
and intoleroble; and that directly cause
severe emaotional distress of another
student regardless of whether the student
or students participated voluntarily in the
relevant activity. Examples may include, but
not be limited to:

o Misleading prospective members into
believing that they will be hurt during
induction or initiation

o Carrying any items (shields, paddles,
bricks, hammers, etc.) that serve no
constructive purposée or that are
designed to punish or embarrass the
carrier

o Blindfolding and parading individuals in
public areas, blindfolding and
transporting in a motor vehicle, or
privately conducting blindfolding
activities that serve no constructive
purpose

o Binding or restricting an individual in any
way that would prohibit them from
moving on their own

o FRequiring or suggesting that an individual
obtain or possess items or complete
tasks inan unlawful manner (e, for
scavenger hunt)

Hozing also includes soliciting, directing,
aiding, or otherwise participating actively or
passively in the above acts.

An individual cannot consent to being hazed,;
a victim’s voluntary or willful participation in
hazing activities will not be considered
evidence that aviolation of this policy did
not occur,
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Sections 18.2-56 and 23.1-821 of the Code of
Wirginic

Declares hazing illegal, establishes
condtions for civil and criminal liakility, and
outlines the duties of the university when o

student has been found guilty of hazing in
civil or criminal court,

Requires OSARP, upon receipt of an alleged
Haozing policy violation(s) that may hawve
caused bodily injury, to share information
regarding the dleged behavior with MU
and/or local low enforcement for the
purposes of reporting it to the
Commorwealth's Attorney for Harrisonburg
and Rockingharm County, who shall take such
action as they deem appropricte,

Requires IMU to include as part of its policy,
code, rules, or set of standards governing
hazing a provision for immunity from
individual disciplinary action based on hazing
or personal consumption of drugs or alcohol
where such disclosure is made by a
bystander not involved in such acts in
conjunction with a good faith report of an
act of hazing in advance of or during an
incident of hazing that causes injury or is
likely to cause injury to a person.

112 Physical Force or

Attempted Physical Force
o Mo student or recognized student

organization shall use physical force or
attempt to use physical force against
another person or group of peaople.
Exarmples of physical force include but
are not limited to, spitting, pushing,
shoving, hitting, kicking, or other physical

contact that causes harm, pain, or
discormfort.

o Mo student or recognized student
organization shall communicate o sérious
expression of the intent to commit an act
of unlawtul violence against another
person or group of people made directly
to that person or group of individuals, or
to someone the speaker intended would
communicate the threat to that person
or group of individuals. Additionally, no
student or recognized student
organization should maoke o threat which
iz identified as prohibited within Code of
Virginia §18.2-60.

o Mo student or recognized student
organization shall utilize an object or
objects in a mannér that causes harm,
pain, or discomfort to another,

e Mo student or recognized student
organization shall physically force or
attempt to physicaly force another
person to consume a substance against
their will,

Using physical force as aresponse to
physical force that continues and/or
escalatées an altércation may clso be
addressed by this policy. In addition, acts
committed against parsons while in the
performance of their duties (e.q., university
official, low enforcement officer, court
official, or medical expert) are considered
rore serious.

A university official includes but is not
limited to members of the faculty,
adriinistrative staff, clossified stoff, Office
of Residence Life staff (including house
managers), Office of Student Lite staff,
CMES staff, UREC staff, event/program
staff, or other professional or student staff
of university departments/offices,
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Sexual Misconduct

I prohibits sexual misconduct. Sexual
misconduct encompasses sexual assault,
sexud violence, sexual harassment, sexual
exploitation, stalking, dating viclence,
dornestic viclence, and non-consensuadl
relationships, Sexud Misconduct caninvole
persons of the same or different sex, sexudl
orientation, gender, or gender identity.

Al acts of Sexual Misconduct are covered
by the terms of this policy, provided that the
Reporting Party recsonably believes they
have been subjected to sexual misconduct
by o current student, as defined by the
Student Handbook, the behavior is not
coverad by I Policy 1346, and any
limitations set forth by MU Policy 1340,

If thereis evidence included in the
investigation materials received from the
Title 1% Office at the conclusion of the Title
I Formal Complaint Investigotion Process
regarding the personal consumption of
drugs or dcohol, where such disclosure is
made in conjunction with a good faith report
made to the Title )X Office by the Reporting
Farty, o keporting Party Witness, or d
Responding Party Witness, OSARP will not
initicte the Accountability Process and
pursue dleged violations of these policies
against these parties. Reporting Parties and
Responding Parties should review JhL
Policy 1340 for theair roles in the
investigation of an alegation and the
OSARP Sexual Misconduct Accountability
Process for their roles in the adjudication of
an allegation. Both parties will be assigned a
Guide in OSARP to explan the Sexual
Misconduct Accountability Process,

The following behavior is prohikbited at JMU:

o Sexual Assault: & sexual act committed
against ancther person without consent.
For purposes of this policy, sexual
assault includes any of the following
offenszes

o Rape: Penetration, no matter how slight,
of the vaging or anus with any body part
or object, or oral penetration by a sex
organ of another person, without the
consent of the victim, Attempts to
commit rape are included.

o Fondling: The touching of the private
body parts of another person for the
purpose of sexual gratification, without
the consent of the victim,

o Incest: Sexual intercourse
between persons who are related to eg

o other within the degrees whergin
marricge is prohibited by low,

o Statutory Rape: Sexual intercourse with
0 person who is under the statutory age
of consent. The statutory age of consent
inthe Cormmorwealth of Virginiais 18
years old

For the purposes of this policy, sexual
assault dsoincludes any nonconsensual
physical contact of a sexuadl noture that is
tforced on another person, including
urwelcome sexual touching of any kind. This
includes engaging, attempting to engage, or
completing any kissing; intentional touching
of another person’s body part in a sexual
ranner, directly or through

clothing; or forcing a person to touch
oneself or another person’s body part in a
sexual manner, directly or through clothing.

Sexual Exploitation

Sexual exploitation is taking sexual
advantage of another person without thaot
individual's consent. Examples include, but
are not limited to, prostituting another
person; cadsing or attempting to couse the
incopacitation of anothéer person for
sexud purposeg; recording, photographing,
creating, or transmitting sexual utterances,
sounds, or images, whether real or fake, of
another person without that person’s
consent; allowing a Third Party to cbserve
sexual activity without the consent of the
participants; knowingly transmitting sexually
transmitted infections or other diseases
without the knowledge of the person's
sexual partner; inducing another to expose
his/her body for sexual purposes;
intentionally altering, remaoving, or
sabotaging contraceptive or prophylactic
rmeagsures without the knowledge of the
other party, including but nct limited to
condor s and/or birth control measures: and
viewing another person’s sexual activity,
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intimate body parts, or nakednéess in a place
where that person would have a reasonable

expectation of privacy without that person’s
consent.

Sexual Harassment

Sexual harassment conduct consisting of
urmwelcome or offensive sexual advances,
requests for sexual favors, or other conduct
of a sexual nature thot can be verbal (2.9,
specific demands for sexual favors, sexually
suggestive comments, sexual propositions,
or sexud threats); non-verbal (e.g., sexually
suggestive emails or other writings; objects
or pictures; suggestive, obsceng or insulting
sounds or gestures); or physical (e.q.,
urwanted touching or other physical
contact; or any unwelcome or coerced
sexual activity), and that meets at least one
ot the following definitions:

Term or Condition of Employment or
Education {"quid pro quo").

This type of sexual harassment occurs when
the terms or conditions of employrment,
educational benefits, academic grades or
opportunities, living énvironment, or
participation in a university activity are
conditioned upon, either explicitly or
implicitly, submission to or rejection of
urwelcome sexual advances or requests for
sexudl activities, or such submission or
rejectionis afactor in decisions affecting
that individuadl's employment, education,
living environment, or participation in o
university education program or activity.

e Hostile environment, Acts of sexud
harassment that create o hostile
environment, as defined here: A hostile
environment may be created by oral,
written, graphic, or physical conduct that
is sufficiently severe, persistent, or
pervasive, and objectively offensive in a
manner thaot interferes with, limits, or
denies the person the ability to
participate in or benefit from the
institution’s education programs or
activities, including employment access,
benefits or opportunities. Mere subjective
offensiveness is not enough to create a

hostile environment. In determining
whether conduct is severe, persistent, or
pervasive, and objectively offensive, and
thus crectes o hostile environment, the
tollowing factors will be considered: (a)
the degree to which the conduct affected
one or more individuals' education or
employment; (b} the noture, scope,
frequency, duration, and location of the
incident(s); (c) the identity, number, and
relationships of persons involved; (d) the
perspective of a*reasonable parson” in
the same situation as the person
subjected to the conduct; and (&) the
nature of higher education,

Dating Violence

Dating violence is form of sexual viclence
committed by a pérson who is or has been in
a social relationship of aromantic or
intimate noture with another person, where
the existence of such a relationship shall be
determined based on a consideration of the
following factors:

e The length of the relationship.
o The type of relationship.

o Thefrequency of interaction between
the persons invalved in the relationship.

Domestic Violence
Domestic violence consists of crimes of
violence committed by any of the following

e A current or former spouse or intimate
partner of the wvictim,

o A person with whom the victim shares o
child in commaon.

o A person whois cohabitating with or has
cohabitated with the victim as a spouse
or intimate partner,

o A person similarly situated to a spouse of
the victirn under the domestic or family
violence laws of the Commonwealth of
Yirginic,

Any other person against an adult or youth

victim who is protected from that person’s

acts under the domestic or family viclence
lorwes of the Commorwealth of Virginia
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Stalking

Engaging in o course of conduct directed ot
a specific person that would couse a
reasonable person to fear for their safety or
the satety of others, or suffer substantial
emotional distress,

Non-Consensual Relationship

A sexual relationship between members of
the university community is prohibited if it is
influenced by any form of fear or coercion,
such that it causes one party to believe that
they must submit to unwelcome sexual
conduct in order to accéept or continue
ermployment, achieve an employment or
educational benefit, or participate in o
program or activity. & sexual relationshipis

prohibited between individuals where o
power differential would imply or raise the
inference of exploitation or raise the
inference thot an educational or
ermployment decision will be based on
whether or not there is submission to
coerced sexuadl conduct.
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713 JMU Police Policies

Law Enforcement Authority of
Cam pus Police Personnel, Written
Memorandums of Understanding
{Mutual Aid and Concurrent
Jurisdiction Agreements) and
Investigation of Alleged Criminal
Offenses

JMU Police howve the authority to enforce all
regulations and laws, both of the University
and of the Commornwealth of Virginia along
with federal statutes, within their primary
jurisdiction that includes all university
owned/controlled property of the core
campus, and the adjacent streets and
sidewalks, The JMU Police Department has
entered into a Memorandum of
Understanding with the Harrisonburg Police
Department that dlows duly sworn, on-duty
officers employed by the JMU PD,
jurisdiction to enforce city ordinances along
with lawes within the city limits of
Harrisonburg,

The JMU/Harrisonburg Joint Patrol Task
Force augments the Harrisonburg Police
Departrment primarily in the surrounding off-
campus student housing areas adjacent to
carmpus in the city of Harrisonburg. The IMU
Police work closely and maintain a close
working relationship with state and local
police including but not limited to the
Harrisonburg Police Department, the

FRockingham County Sheriff's Department
and the local contingent of the Virginia
State Police on incidents that occur on and
off campus.

A Mutual Aid agreement with oo
enforcement and criminal justice agencies
within and bordéering Rockingham County is
areciprocal agreement for coopération in
furnishing police services and for the use of
their joint police forces, their equipment and
materials for their mutuad protection,
defense and mantenance of peace and
good order. This agreement was amended in
accordance with Virginia Code § 23.1-815
which can be found at https://

lcrwe lis virginia.gov/vacode /title 23,1/
chapterg/section23.1-815/,

In the event that any low enforcement
agency covered by this agreement conducts
an investigation that involves a felony
criminal sexual assault occurring on campus,
in or on anoncampus building or propéarty,
or on adjacent public property, that agency
shall notify the local attorney for the
Commonwedth of such investigation within
43 hours of beginning such investigation.
This enables cooperation with the
Harrisonburg Police Department, the
Rockingham County Sherift's Department
and the local contingent of the Yirginia
State Police on incidents that occur on and
off campus.
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Additionally, there is a Mutual Aid
agreement has been enacted with the
Department of State Police, for the use of
their joint forces, both regular and auxiliary
equipment, and materials when needed in
the investigation of any felony criminal
sexual assault or medically unattended
death occurring on property owned/
controlled by the institution of higher
education or any death resulting from an
incident occurring on such propertuy,

James Madison University, as an agency of
the Commorwealth of Virginia, may request
resources and assistance from the Virginia
State Police in the emergency response to,
investigation of, or préevention of any other
crime occurring at JMU dependent on
availability of reésources, When a James
Madison University student is involved in an
offense located at an off campus location,
the primary investigation will be conducted
by police agency with primary jurisdictional
control for documentation and investigation,

JMU police officers may assist in the
investigation in coopéeration with local,
county, state or federal law enforcement.
The Harrisonburg Paolice Departrment and
the JMU Police Department communicate on
serious incidents occurring on-campus and/
or in the immedate neighborhoods and
business areas surrounding Campus ds mMany
JMU students live in apartment complexas
and neighborhoods surrounding the
university. While the Harrisonburg Police
Department exercises primary jurisdiction in
areas off campus within the city of
Harrisonburg, JMU police officers, primarily
the JMU/HPD Joint Patrol Task Force, serve
as force multipliers ond can respond as first
or prirmarily as secondary responders to
student and non student related incidents
that occur in close proximity to campus ot
the request of the Harrisonburg Police
Cepartrment.

I officers have direct radio
communication with the Harrisonburg Police
Department and fire and rescue services to
facilitate ropid response inany emergency.

JMU students do not have recognized
student organizations (fraternity or
sorority) off campus. The MU Police
Department, the Harrisonburg Paolice
Departrment along with area fire
departments and rescue squads train
annudly in active shooter/mass cousality
exercises to faclitate responses to
incidents,

Stalking

Engaging in o course of conduct directed ot
a specific person that would cause o
reasonable person to fear for their safety or
the safety of others, or suffer substantial
emotionadl distress,

Non-Consensual Relationship

A sexual relationship between members of
the university cormmunity is prohibited if it is
influenced by any form of fear or coércion,
such that it causes one party to believe that
they must submit to unwelcome sexual
conduct in order to accept or continue
employment, achieve an employment or
educational benefit, or participate in a
program or activity. A sexual relationshipis
prohibited between individuals where a
power differential would imply or raise the
inference of exploitation or raise the
inference that an educational or
employrment decision will be based on
whether or not there is submission to
coerced sexuad conduct,
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Theft, Attempted Theft, or

Posseszsion of Stolen [tems

Mo student or recognized student

organization shall steal, attempt to steal or

assist in the theft of any money, property or
itern of wvalue from the university or another
person or entity.

o Mo student or recognized student
organization shall use, appropriate, or
possess any property not belonging to
therm without permission of its owner or
the right of sale. This includes possession
ot any university or road signage without
proof of ownership or sale.

e Mo student or recognized student
organization shall use or possass any
equipment that falls under the state of
Virginia's laws as illegal, as it relotes to
theft. (Refer to Virginia Code §18.2-94)

Pleagse refer to JMU Policy 1603 Fraud,
Waste and Abuse Reporting for information
about procedures for reporting froud, waste
and abuse involving university property or
resources,

Title IX Sexual Assault

JMU prohibits Title 14 Sexuad Haorassment,
which is atype of discrimination on the basis
of sex. Title X Sexucl Harassment applies to
persons of the same or different sex, sexual
orientation, gender, or gender identity.

All acts covered by Title X Sexud
Horassment are covered by this policy,
provided thaot the Complainant reasonably
believes they have been subjected to
prohibited Title I3 Sexual Harassment by o
current student, as defined by the Student
Hondbook, and any limitations set forth

by JMU Policy 1346,

Complainants and Respondants should
review JhU Policy 1346 for their roles in the
investigation of aformal complaint and the
Title X Sexual Harassment Adjudication
Process for their roles in the adjudication of
a formal complaint. Both parties will be
assigned an OSARP Guide to help them
understand the Title X Sexual Harassment
Adudication Process, Sexual assault,
dating violence, domestic violence, or
stalking.
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114 Title IX Harassment Policy

JMU prohibits Title X Sexuad Horassment,
which is a type of discrimination on the
basis of sex, Title [ Sexual Harassment
applies to persons of the same or different
sex, sexudl orientation, gender, or gender
identity. See the onling student
hondbook for more information.

Sexual Misconduct Policy

I prohibits sexual misconduct. Sexual
misconduct encompasses sexual assault,
sexud viclence, sexual harassment, sexual
exploitation, stalking, dating viclence,
dornestic viclence, and non-consensuadl
relationships. Sexual misconduct can
involve persons of the same or different
sex, sexudl orientation, gender, or gender
identity. See onling student handbook for
rmore information.

Title IX of the Education
Amendmentsof 1972

Title I’X of the Education Amendments of
1272 (20 U2.C 51681 et seq.) prohibits
discrimination on the basis of sex in
educational programs and activities
receiving federal financial assistance in the
United States. Title I Regulations {34 CFR
Part 106) specify the procedureas
educational institutions such as colleges
and universities must follow to address
prohibited conduct, mitigate the effects,
and prevent future occurrences. Title 1%
also protects students who are

pregnant from harassment and
discrimination.

115 The Viclence Against

Women Act (VAWA)
On March 7th, 2013, President Cbarma signed

the Violence Against Wornen Reauthorization
Act of 2013 (VAWA) (Pub. L. 113-4), which,
among other provisions, amended section
425(f) of the HEA, otherwise known as the
Jeanne Clery Disclosure of Campus Security
Policy and Campus Crime Statistics Act (Clery
Act) VAW A amended the Clery Act to require
institutions to cormnpile statistics for incidents
of dating viclence, domestic violence, sexual
assault, and stalking The Violence Against
Waornen Act (42 US.C. § 13701), creates and
supports comprehensive, cost-effective
responses to domestic violence, sexud
assault, dating violence, and stalking.

JMU prohibits the offenses of domestic
violence, dating violence, sexual assault and
stalking (as defined by the Clery Act) and
reaffirms its commitment to maintaining a
campus environment that emphasizes the
dignity and worth of all members of the
university community. Toward that end, JMU
issues this staterment of policy toinform the
campus community of our programs to
address domestic violence, dating violence,
sexual assault and stalking as well as the
procedures for institutional disciplinary action
in cases of alleged dating violence, dormestic
violence, sexual assault, or stalking, which will
be followed regardless of whether the
incident occurs on or off campus when it is
reported to a University official
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https://www.jmu.edu/osarp/handbook/osarp/standardsandpolicies.shtml#Set-2-A-titleixsexualharassment
https://sites.ed.gov/titleix/
https://sites.ed.gov/titleix/
https://www2.ed.gov/policy/rights/reg/ocr/edlite-34cfr106.html
https://www2.ed.gov/policy/rights/reg/ocr/edlite-34cfr106.html
https://www.jmu.edu/access-and-enrollment/title-ix/resources/pregnancy-and-parental-status.shtml
https://www.jmu.edu/access-and-enrollment/title-ix/resources/pregnancy-and-parental-status.shtml
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8.0 Crime Statistics &
Definitions

81 Disclosure of Crime
Statistics

The Jeanne Clery Disclosure of Campus
Security Policy and Campus Crime Statistics
Act (20 USC §1022(1)) requires colleges and
universities across the United States to
disclose information about crime on and
around their campuses thot occurred on Clery
geography. The UPD maintains a close
relationship with all police departrments where
the James Madison University owns or
controls property. These relationships help
JWMU PD maintain awareness of crimes
reported in other police jurisdictions that
imvolve the University,

The Clery Compliance Officer collects crime
statistics disclosed in charts in the Annual
Security and Fire Safety Report through o
number of methods. Police dispatchers and
officers enter dll reports of crime incidents
made directly to the JMU PD through an
integrated computer-aided dispatch and
records management system. After an officer
enters the report in the system, a department
administrator verifies the report is
appropriately classified in the correct crime
category. The department periodically
examinés the dotato ensure accurate
recording according to the crime definitions
outlined in the FEI Uniform Crime Reporting
Handbook and the FEI National Incident -
Bosed Reporting System Handbook, In
addition to the crime data the Clery
Compliance Officer maintains, the statistics
below also include crimes that were reported
to various campus security authorities, as
defined in this report. The statistics reported
here generally reflect the number of criminal
incidents reported to the various authorities.
The statistics reported for the subcategories
on liquor laws, drug laws and weapons
offenses represent the number of pecople
arrested or referred to campus judicial
authaorities for respective violations, not the
number of offenses documented

For purposées of the Clery Act, the locations

on the crime statistics charts in this report
are defined as:

1. On Grounds/Orn-Campus (with o
subset category of Student
Housing);

2, Non-Grounds/ Non-Campus

Building or Property; and
3. Public Property.

On Grounds includes (i) any building or
property owned or controlled by the
University within the same reasonably
contiguous geographic area and used by
the institution in direct support of, orin o
manner related to, the institution’s
educational purposes, including residence
halls; and (i) any building or property that
i= within or reasonably contiguous to the
area described in clause (i) that is owned
by the University but controlled by another
person, is frequently used by students, and
supports institutional purposes, such as a
food or other retail vendor,

On-Grounds Student Housing includes any
student housing facility that is owned or
controlled by the University, oris located
on propéerty that is owned or controlled by
the University, and is within the reasonably
contiguous geographic area that makes up
the Grounds. M

on-Grounds/Non- Campus Buildings or
Property include (i) any building or
property owned or controlled by a student
organization that is officially recognized by
the University; and (i) any building or
property owned or controlled by an
institution that is usedin direct support of,
or in relation to, the University's
educational purposes, is frequently used
by students, and is not within the same
reasonably contiguous geographic area of
the University.

Public Property includes dll public property,
including thoroughfares, streets, sidewalks,
and parking facilities, that is within the
Grounds, or immediately adjacent to and
accessible from the Grounds




8.2 Federal Clery Act
Definitions of Domestic
Violence, Dating Vicolence,
Sexual Assault and Stalking

The Clery Act defines the crimes of domestic
violence, dating violence, sexuadl assault and
stalking as follows:

Domestic Violence

. A Felony or misdemeanor crime of
violence committed—

a) By acurrent or former spouse or intimate
partner of the victim;

) By o person with whom the victim shares a

child in cormmon;

c) By apeéersonwho is cohabitating with, or
hios cohobitoted with, the victim as o

spouse or intimate partner,

d) By aperson similarly situated to a spouse
of the victirn under the domestic or family
violence laws of the jurisdiction inwhich

the crime of violence cccurred: or

By any other person against an adult or
youth victim who is protected from that
person’s acts under the domestic or family
violence laws of the jurisdiction inwhich
the crime of violence occurred,

f) For the purposes of complying with the
requirements of this section and §663.41,
any incident meeting this definition is
considéered a crime for the purposés of

Clery Act reporting.
Dating Vielence

Yiolence committed by a person who is or has
been in a social relationship of a romantic or
intimate nature with the victim.

I The existence of such a relationship
shall be based on the reporting
party’s statement and  with
consideration of the length of the
relationship, the type of relationship,
and the frequency of interaction
between the persons involvedin the
relationship.

. For the purposes of this definition—
a) Dating Viclence includes, but is not limited

to, sexual or physical abuse or the threat
of such abuse.

b} Dating viclence does not include acts
covered under the definition of dormestic
violence,

i For the purposes of complying with the
requirements of this section and §668.41, any
incident meeting this definition is considered a
crime for the purposes of Clery Act

reporting

Sexual Aszsault

An offense that meets the definition of rape,
tfondling, incest, or statutory rape as used in
the FEI's Uniform Crime Reporting (UCR)
program. Per the National Incident-Based
Feporting System User Manual from the FEI
UCR Program, a sex offense is “any sexual act
directed against another person, without the
consent of the victim, including instances
where the victim if incopable of giving
consent”

o Rapeis defined as the penetration, no
matter how slight, of the vagina or anus
with any body part or object, or oral
penetration by a sex organ of another
person, without the consent of the wvictim.

o Fondlingis defined as the touching of the
private parts of another person for the
purposes of sexuadl gratification, without
the consent of the victim, including
instances where the victim is incapable of
giving consent because of his/her age or
because of his/her temporary or
permanent mental incapacity.

o Incestis defined as sexual intércourse
between persons who are related to each
other within the degrees wherein marriage
iz prohibited by lomw.

Statutory Rape is defined as sexual
intercourse with a person who is under the
statutory age of consent.




Stalking

I Engaging in o course of conduct
directed at a specific person thaot
would couse o reasonable person to—

a) Fear for the person’s safety or the safety
of others: ar

b Suffer substantial emotional distress,
i, For the purposes of this definition—

e Course of conduct means two or
more acts, including, but not limited
to, acts which the stalker directly,
indirectly, or through third parties,
by any action, method, device, or
rmeans follows, monitors, oheerves,
surveils, threatens, or
communicates to or about, a
person, or interferés with a
DErsSOn’s property.

e FReasonable person means a
reasonable person under similar
circumstances and with similar
identities to the victim,

o Substontial emctionad distress
means significant mental suffering
or anguish that rmay, but does not
necessarily, require medical or
other professional treatment or
counseling,

li. For the purposes of cormplying with the
requirements of this section and section
668 41, any incident meeting this
definition is considerad a crime for the
purposes of Clery Act reporting.

o Domestic Violence: The state of
(STATE) defines domestic viclence
as follows: (OR) The state of
(STATE) does not have a definition
of dormestic viclence,

o Dating Violence: The state of
(STATE) defines dating viclence as
follows: (OR) The state of (STATE)
does not have a definition of dating
violence,

e Sexual Assault: The state of
(STATE) defines sexud assault as
follows: (OR) The state of (STATE)

does not hove a definition of sexual
assoult.

o Stdking The state of (STATE)
defines stalking as follows: (OR) The
state of (STATE) does not have o
definition of stalking.

o Consent: The state of STATE)
defines consent, inrelation to
sexud activity, as follows: (OR) The
state of (STATE) does not have o
definition of consent, in relation to
sexudl activity,

Hate Crimes

Imvalving crimés or incidents of homicide, sex
offenses, robbery, aggravated assault,
burglary, motor vehicle theft, arson, larceny-
theft, simple assault, vanddlism, and
intimidation against persons charactéerized
as and motivated by the actuadl or perceived
bias, against race, gender, gender identity,
religion, sexuadl orientation, ethnicity, national
origin, and/or disability.

Unfounded Crimes

A crime is considered unfounded for Clery
Act purposes only if sworn or commissioned
lcrwr enforcement personnel make a formal
determincation that the report is false or
baseless. Crime reports can be properly
determined to be talse only if the evidence
from a complete and thorough investigation
establishes that the crime reported was not,
in fact, completed or attempted in any
manner. Crime reports can be determined to
be baseless only if the allegations reported
did not meet the elements of the offense or
were improperly classified as crimes in the
first place. A reported crime cannot be
designated “unfounded” ‘it no investigation
was conducted or the investigation was not
completed. Nor can a crime report. be
designated unfounded merely because the
investigation failed to prove that the crime
occurred: this would be an inconclusive or
unsubstantiated investigation. As such, for
Clery Act purposes, the determination to
unfound a crimé can be made only when the
totality of available inforrmation specifical
indicates that the report was false or
baseless.
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Quick Guide to Definitions of Reportable Offenses and Terms Used in the Report for

Clery Reporting Purposes

Aggravated Assault

An unlawful attack by one person upon another wherein the offender uses a weapon or displays it in a
threatening manner, or the victim suffers obvious severe or aggravated bodily injury involving apparent
broken bones, loss of teeth, possible internal injury, severe laceration, or loss of consciousness. This also
includes assault with disease (as in cases when the offender is aware he/she is infected by a deadly disease
and deliberately attempts to inflict the disease by biting, spitting, etc.).

Arson To unlawfully and intentionally damage, or attempt to damage, any real or personal property by fire or
incendiary device.
Burglary The unlawful entry of a structure to commit a felony or theft.

Dating Violence

Violence committed by a person who is or has been in a social relationship of a romantic or intimate na-
ture with the victim. The existence of the relationship shall be based on the reporting party’s statement
and with consideration of the length of the relationship, the type of relationship, and the frequency of in-
teraction between the persons involved in the relationship. For purposes of this definition, dating violence
includes, but is not limited to, sexual or physical abuse or the threat of such abuse. Dating violence does
not include the definition of domestic violence.

Domestic Violence

Felony or misdemeanor crimes of violence committed by a current or former spouse or intimate partner of
the victim; by a person with whom the victim shares a child in common; by a person who is cohabitating
with or has cohabitated with the victim, a spouse, or intimate partner; by a person similarly situated to a
spouse of the victim under the applicable domestic or family violence laws of the jurisdiction in which the
crime of violence occurred; or by any other person against an adult or youth victim who is protected from
that person’s acts under the applicable domestic or family violence laws of the jurisdiction in which the

crime of violence occurred.

Drug & Narcotic
Violations

The unlawful cultivation, manufacture, distribution, sale, purchase, use, possession, transportation, or im-
portation of any controlled drug or narcotic substance. (The relevant substances include opium or cocaine
and their derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics (Demerol, methadone);
and dangerous nonnarcotic drugs (barbiturates, Benzedrine).

FBI Uniform Crime

The National Incident-Based Reporting System (NIBRS) program serves as the basis for the definitions of

Reporting (UCR) crimes that are reportable under the Clery Act.

Fondling The touching of the private body parts of another person for the purpose of sexual gratification, without
the consent of the victim, including instances where the victim is incapable of giving consent because of
his/her age or because of his/her temporary or permanent mental incapacity.

Hate Crimes Any crime that manifests evidence that the victim was intentionally selected because of the victim’s actual

or perceived race, religion, gender, sexual orientation, national origin, ethnicity, gender identity, or disabil-
ity. This includes murder and nonnegligent manslaughter; manslaughter by negligence; rape; statutory
rape; incest; fondling; robbery; aggravated assault; burglary; motor vehicle theft; arson; and also larceny-
theft, simple assault, intimidation, and destruction/damage/vandalism. from the Grounds

Hierarchy Rule

The requirement in the FBI UCR Program that, for purposes of reporting crimes in that system, when more
than one criminal offense is committed during a single incident, only the most serious offense is to be in-
cluded in the institution’s Clery Act statistics. Exceptions to this rule would apply when a sexual assault and
a murder occur in the same incident, or when a Clery reportable crime also involves a hate crime or stalk-
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Incest

Nonforcible sexual intercourse between persons who are related to each other within the degrees where-
in marriage is prohibited by law.

Liquor Law Viola-

The violation of laws or ordinances prohibiting the manufacture, sale, transporting, furnishing, possessing

tions of intoxicating liquor; maintaining unlawful drinking places; bootlegging; operating a still; furnishing liquor
to a minor or intemperate person; using a vehicle for illegal transportation of liquor; drinking on a train or
public conveyance; and all attempts to commit any of the aforementioned activities. (Drunkenness and
driving under the influence are not included in this definition.)

Manslaughter by The killing of another person through gross negligence.

Negligence

Burglary The unlawful entry of a structure to commit a felony or theft.

Motor Vehicle Theft

The theft or attempted theft of a motor vehicle. (Classify as motor vehicle theft all cases where automo-
biles are taken by persons not having lawful access even though the vehicles are later abandoned, includ-
ing joyriding.)

Murder and
Nonnegligent
Manslaughter

The willful (nonnegligent) killing of one human being by another

Rape

The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetra-
tion by a sex organ of another person, without the consent of the victim.

Referred for Campus
Disciplinary Action

The referral of any person to any campus official who initiates a disciplinary action of which a record is
kept and which may result in the imposition of a sanction (liquor laws, drugs and weapons violations).

Robbery

The taking or attempting to take anything of value under confrontational circumstances from the control,
custody, or care of another person by force or threat of force or violence and/or by putting the victim in
fear of immediate harm.

Sexual Offense

Any sexual act including rape, sodomy, sexual assault with an object, fondling, incest, or statutory rape.
Per the National Incident-Based Reporting System User Manual from the FBI UCR Program, a sex offense is
any sexual act directed against another person, without the consent of the victim, including instances
where the victim is incapable of giving consent.

Stalking Engaging in a course of conduct directed at a specific person that would cause a reasonable person to fear
for his or her safety or the safety of others or suffer substantial emotional distress.
Statutory Rape Nonforcible sexual intercourse with a person who is under the statutory age of consent

Weapon Law
Violations

The violation of laws or ordinances prohibiting the manufacture, sale, purchase, transportation,
possession, concealment, or use of firearms, cutting instruments, explosives, incendiary devices, or other

deadly weapons.

James Madison University

92



2024 Annual Security & Fire Safety Report

Quick Guide to Clery Hate Crime Definitions
In addition to any of the crimes above, the following acts are now reportable as Hate Crimes under the Clery Act,

when the evidence suggests the victim was intentionally selected because of the victim’s actual or perceived

race, religion, gender, sexual orientation, national origin, ethnicity, gender identity, or disability.

Larceny-Theft The unlawful taking, carrying, leading, or riding away of property from the possession or constructive
possession of another person

Simple Assault An unlawful physical attack by one person upon another where neither the offender displays a weapon,
nor the victim suffers obvious severe or aggravated bodily injury involving apparent broken bones, loss of
teeth, possible internal injury, severe laceration, or loss of consciousness.

Intimidation To unlawfully place another person in reasonable fear of bodily harm through the use of threatening
words and/or other conduct; but without displaying a weapon/subjecting the victim to actual physical
attack

Destruction/ To willfully or maliciously destroy, damage, deface, or otherwise injure real or personal property without

Damage/Vandalism |the consent of the owner or the person having custody or control of it (except “Arson”).

of Property

Domestic Violence Felony or misdemeanor crimes of violence committed by a current /former spouse or intimate partner of

the victim; by a person with whom the victim shares a child in common; by a person who is cohabitating
with or has cohabitated with the victim, a spouse, or intimate partner; by a person similarly situated to a
spouse of the victim under the applicable domestic or family violence laws of the jurisdiction in which the
crime of violence occurred; or by any other person against an adult or youth victim who is protected
from that person’s acts under the applicable domestic or family violence laws of the jurisdiction in which
the crime of violence occurred.
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Quick Guide to Hate Crime Categories of Bias

Race A preformed negative attitude toward a group of persons who possess common physical characteristics,
e.g., color of skin, eyes, and/or hair; facial features, etc., genetically transmitted by descent heredity
which distinguish them as a distinct division, e.g., Asians, blacks or African Americans, whites.

Religion A preformed negative opinion or attitude toward a group of persons who share the same religious beliefs

regarding the origin and purpose of the universe and the existence or nonexistence of a supreme being,.

Sexual Orientation

A preformed negative opinion or attitude toward a group of persons based on their actual or perceived
sexual orientation. Sexual Orientation is the term for a person’s physical, romantic and/or emotional
attraction to members of the same and/or opposite sex, including lesbian, gay, bisexual and heterosexual
(straight) individuals.

Gender

A preformed negative opinion or attitude toward a person or group of persons based on their actual or
perceived gender, e.g., male or female.

Gender Identity

A preformed negative opinion or attitude toward a person or group of persons based on their actual or
perceived gender identity, e.g., bias against transgender or gender non-conforming individuals.

Ethnicity

A preformed negative opinion or attitude toward a group of people whose members identify with each
other, through a common heritage, often consisting of a common language, common culture (often in-
cluding a shared religion) and/or ideology that stresses common ancestry.

National Origin

A preformed negative opinion or attitude toward a group of people based on their actual or perceived
country of birth.

Disability

A preformed negative opinion or attitude toward a group of persons based on their physical or mental
impairments, whether such disability is temporary or permanent, congenital or acquired by heredity, ac-

James Madison University
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3.3 Clery Geography

Universities must disclose statistics for
reported Clery Act crimes that occur (1) on
campus, (27 on public property within or
immedictely adjocent to the campus, and (3)
in or on noncampus buildings or property
that an institution owns or controls, The
definitions for these geographic categories
are Clery Act-specific and are the sarme for
every institution regardless of its physical
size or configuration. It doesnt matter
whether a compus consists of legsed space
in o strip mall, occupies 10 city blocks or
consists of a couple of buildings on another
school's campus. “Clery Act geography”is
defined the same way.

Clery Geography Definitions:
Campus

Any building or property owned or
controlled by an institution within the same
reasonably contiguous geographic area and
used by the institution in direct support of,
of in armanner related to, the institution's
educational purposes, including résidence
halls,

Any building or property that is within or
reasonably contiguous to campus that is
owned by the institution but controlled by
another person, is frequently used by
students, and supports institutional
purposes (such as a food or other retail
vendor),

Non-Campus sAffiliated

Any building or property owned or
controlled by a student organization that is
officially recognized by the institution; or any
building or property owned or controlled by
an institution that is used in direct support
of, orinrelation to the institution's
educational purposes, is frequently used by
students, and is not within the sarme
reasonably contiguous geographic area of
the institution.

Public Property

"Public property” is defined by the Clery Act
regulations as all public property including
thoroughfares, streets, sidewalks, and
parking facilities that is within the campus,
or immediately adjocent to and accessible
from the campus. Including the sidewalk
across the street from campus, but not
including public property beyond sidewalk.

“Controlied By~

Controlled by is defined as an institution (or
an institution-associated entity) that
directly or indirectly rents, leases or has
somée other type of writtén agreement
(including on informal one, such as aletter
or an e-rnail) for use of abuilding or
property, or a portion of a building or
property. Evenif there is no payment
involved in the transaction, for Clery Act
purposes, awritten agreement for the use
of space gives an institution control of that
space for the time period specified in the
dgreement.

James Madison University campus map link:

James Madison University
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845 JMU Clery Crime Statistics

Incident

IHurder & Non-Negligent
Manslaughter
Manslaughter by
Negligence

Rape

Fondling

Incest

Statutory Rape
Robbery
Aggravated Assault
Burglary

Primary Crimes

Motor Vehicle Theft**
Arson

0 0
0 6
0 2
0 0
0 0
1 0
0 0
0 1
0 0
0 0

QI oo oo e o |Oo

Domestic Violence
Dating Violence
Stalking

VAWA
Offenses

Weapon Law Violations

Drug Law Violations
Liquor Law Violations

Arrests

Weapon Law Referrals

Drug Law Referrals
Liquor Law Referrals

Judicial
Dffice

Referrals to
Campus

Hate Crimes

*Residential Facility crime statistics are a subset of the On Campus category, i.e., they are counted in both categories.
**Electronic mobilitity devices (electric scootiers) are included in the Motor Vehicle Theft category.

2022 - There were no reported bias There were O unfounded crimes in 20273,
rotivated incidents 2022, and 202

2021 - Therewere no reported bias

motivated incidents,
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86 Fire Report—Residential Halls

On-Campus Residence

Value of

Hall Address #of Fires Date of Fire Cause of Fire # of Injuries Damages
401 Martin Lu-

Bell Hall ther King, Jr. 0 n/a n/a n/a n/a
\Way

Chandler Hall é(::21 Carrier 0 n/a n/a n/a n/a

Chappelear Hall 360 Carrier Dr. 0 n/a n/a n/a n/a

Chesapeake Hall é?Sl Carrier 0 n/a n/a n/a n/a

Converse Hall g(r) Bluestone 0 n/a n/a n/a n/a

. . 221 1k

Dingledine Hall ) enberry 0 n/a n/a n/a n/a
Service Dr.

Eagle Hall E‘:’l Champions 1 3/5/2022 Extension Cord 0 $15

Frederikson Hall 980 Frederik- 0 n/a n/a n/a n/a
son Service Dr.

Garber Hall 201 !kenberry 0 n/a n/a n/a n/a
Service Dr.

Gifford Hall E? Bluestone 0 n/a n/a n/a n/a

Grace Street Apt Complex p S ERIEE 0 n/a n/a n/a n/a
Street

Hanson Hall 350 Carrier Dr. 0 n/a n/a n/a n/a

Bluest

Harper Allen-Lee Hall g? uestone 0 n/a n/a n/a n/a

Hillside Hall coopastlrace] n/a n/a n/a n/a

Hoffman Hall ; Bluestone 0 n/a n/a n/a n/a

Huffman Hall 200 Huffman 1 12/7/2022 | Cardboard Box 0 $1
Service Dr.

Ikenberry Hall 210 !kenberry 0 n/a n/a n/a n/a
Service Dr.

Lake Cluster A (A, B, C, D) 1201 Donna 0 n/a n/a n/a n/a
Harper Lane

Lake Cluster B (E, F, G, H) el 0 n/a n/a n/a n/a
Harper Lane
1150D

Lake Cluster G (J, K) >0 Donna 0 n/a n/a n/a n/a
Harper Lane
1100D

Lake Cluster D (L, M, N) 00 Donna 0 /a /a n/a n/a
Harper Lane
1291D

Lake Cluster E (P, R) 91Donna 0 n/a n/a n/a n/a
Harper Lane
1251 D

Lake Cluster F (S, T) >1Donna 0 /a /a /a /a
Harper Lane
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On-Campus Residence Value of Prop-

Hall Address # of Fires Date of Fire Cause of Fire # of Injuries erty Damanged

Logan Hall 70 Bluestone 0 n/a n/a n/a n/a
421 Martin

McGraw-Long Hall Luther King Jr. 0 n/a n/a n/a n/a
\Way

Paul Jennings Hall :?V1dUn|ver3|ty 0 n/a n/a n/a n/a

Shenandoah Hall 1678, Carnenr. 0 n/a n/a n/a n/a

Shorts Hall 40 Lgke5|de 0 n/a n/a n/a n/a
Service Dr.

Spotswood Hall B e 0 n/a n/a n/a n/a

Wampler Hall é? Bluestone 0 n/a n/a /a /a

Wayland Hall > Bluestone 0 /a n/a /a /a

Weaver Hall 400 Carrier Dr. 0 n/a n/a n/a n/a

White Hall 480 Carrier Dr. 0 n/a n/a n/a n/a
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2022

On-Campus Residence

Value of

Hall Address #of Fires Date of Fire Cause of Fire # of Injuries Damages
401 Martin Lu-

Bell Hall ther King, Jr. 0 n/a n/a n/a n/a
Way

Chandler Hall 1621 Carrier Dr. 0 n/a n/a n/a n/a

Chappelear Hall 360 Carrier Dr. 0 n/a n/a n/a n/a

Chesapeake Hall 1651 Carrier Dr. 0 n/a n/a n/a n/a

Converse Hall g(: Bluestone 0 n/a n/a n/a n/a

. . 221 lk

Dingledine Hall . enberry 0 n/a n/a n/a n/a
Service Dr.

Eagle Hall é::l Champions 1 3/5/2022 Extension Cord 0 $15

, Frederik-

Frederikson Hall 980 red.enk 0 n/a n/a n/a n/a
son Service Dr.

Garber Hall o !kenberry 0 n/a n/a n/a n/a
Service Dr.

Gifford Hall E(: Bluestone 0 n/a n/a n/a n/a

Grace Street Apt Complex fo s GRee 0 n/a n/a n/a n/a
Street

Hanson Hall 350 Carrier Dr. 0 n/a n/a n/a n/a

Bluest

Harper Allen-Lee Hall g? uestone 0 n/a n/a n/a n/a

Hillside Hall aooFastlrace) g n/a n/a n/a n/a

Hoffman Hall ; Bluestone 0 n/a n/a n/a n/a

Huffman Hall 200 Huffman 1 12/7/2022 | Cardboard Box 0 $1
Service Dr.
210 Ik

Ikenberry Hall 0 lkenberry 0 /a n/a /a /a
Service Dr.

Lake Cluster A (A, B,C, D) (1201 Donna 0 n/a n/a n/a n/a
1190 D

Lake Cluster B (E, F, G, H) | 190 Donna 0 /a n/a /a /a
Harper Lane

Lake Cluster C (J, K) 1150 Donna 0 n/a n/a n/a n/a
Harper Lane

Lake Cluster D (L, M, N) 1100 Donna 0 n/a n/a n/a n/a
Harper Lane

Lake Cluster E (P, R) 1291 Donna 0 n/a n/a n/a n/a
Harper Lane

Lake Cluster F (S, T) 1251 Donna 0 n/a n/a n/a n/a
Harper Lane




2024 Annual Security & Fire Safety Report

On-Campus Residence Value of Proper-

Hall Address # of Fires Date of Fire Cause of Fire # of Injuries tyDamanged

Logan Hall ;? Bluestone 0 n/a n/a n/a n/a
421 Martin Lu-

McGraw-Long Hall ther King Jr. 0 n/a n/a n/a n/a
Way

Paul Jennings Hall 831 University 0 n/a n/a n/a n/a
Blvd.

Shenandoah Hall 1671 Carrier Dr. 0 n/a n/a n/a n/a

Shorts Hall 40 Lgke3|de 0 n/a n/a n/a n/a
Service Dr.

Spotswood Hall 51 Alumnae Dr. 0 n/a n/a n/a n/a

Wampler Hall |13cr) Bluestone 0 n/a n/a /a /a

Wayland Hall gi Bluestone 0 n/a n/a n/a n/a

Weaver Hall 400 Carrier Dr. 0 n/a n/a n/a n/a

White Hall 480 Carrier Dr. 0 n/a n/a n/a n/a

James Madison University 102



Value of Prop-
erty

On-Campus Residence Hall Address
401 Martin Lu-

Date of Fire

Cause of Fire # of Injuries Damanged

Bell Hall ther King, Jr. n/a n/a n/a n/a
Way

Chandler Hall 1621 Carrier Dr. n/a n/a n/a n/a

Chappelear Hall 360 Carrier Dr. 2/19/2023 | Microwave fire 0 $75

Chesapeake Hall 1651 Carrier Dr. n/a n/a n/a n/a

Converse Hall g? Bluestone n/a n/a n/a n/a

Dingledine Hall 221 lkenberry n/a n/a n/a n/a

Eagle Hall g‘:’l Champions n/a w/a n/a n/a

Frederikson Hall 980 Frederikson n/a n/a n/a n/a

Garber Hall 201 lkenberry n/a n/a n/a n/a

Gifford Hall E(: Bluestone 5/28/2023 | Mulch fire n/a unknown

Grace Street Apt Complex fo G GRee n/a n/a n/a n/a
Street

Hanson Hall 350 Carrier Dr. n/a n/a n/a n/a

Bluest

Harper Allen-Lee Hall g? uestone n/a n/a n/a n/a

Hillside Hall giao Fast Grace 8/30/2023 | Computerfire 0 unknown

Hoffman Hall [t n/a n/a n/a n/a

Huffman Hall 200 Huffman n/a n/a n/a n/a
Service Dr.

Ikenberry Hall 210 Ikenberry n/a n/a n/a n/a
1201 D

Lake Cluster A (A, B, C, D) [1201Donna n/a n/a n/a n/a
Harper Lane

Lake Cluster B (E, F, G, H) et n/a n/a n/a n/a
Harper Lane

Lake Cluster C (J, K) 1150 Donna n/a n/a n/a n/a
Harper Lane

Lake Cluster D (L, M, N) 1100 Donna n/a n/a n/a n/a
Harper Lane

Lake Cluster E (P, R) 1291 Donna n/a n/a n/a n/a

Harper Lane




2024 Annual Security & Fire Safety Report

Value of Prop-
erty
On-Campus Residence Hall Address # of Fires Date of Fire Cause of Fire # of Injuries Damanged
Lake Cluster F (S, T) 1251 Donna 0 n/a n/a n/a n/a
Harper Lane
Logan Hall Z)? Bluestone 0 n/a n/a n/a n/a
421 Martin Lu-
McGraw-Long Hall ther King Jr. Way 0 n/a n/a n/a n/a
PaulJennings Hall 831 University 0 n/a n/a n/a n/a
Blvd.
Shenandoah Hall 1671 Carrier Dr. 0 n/a n/a n/a n/a
Shorts Hall 40 LékeSIde 0 n/a n/a n/a n/a
Service Dr.
Spotswood Hall 51 Alumnae Dr. 0 n/a n/a n/a n/a
Wampler Hall é(: Bluestone 0 n/a n/a n/a n/a
Wayland Hall o Bluestone 0 /a n/a /a n/a
\Weaver Hall 400 Carrier Dr. 0 n/a n/a n/a n/a
White Hall 480 Carrier Dr. 0 n/a n/a n/a n/a
James Madison University 104
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8.7 Fire Alarm Report—Residential Halls

Call Date/Time Incident Number Residence Hall Disposition
2/11/2023 14:19 2023-00002693 Ikenberry Hall Oil Fire-Outside
2/19/2023 01:58 2023-00003391 Dingledine Hall Microwave
3/1/2317:11 2023-00004223 White Hall Cleaning rag on fire

James Madison University 105



